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MEMORANDUM FOR: 


VIA 
PROM : 
SUBJECT : 


1, In orde 


pit rnens nT eles 
Fe etrasdiee 


12° Sanuary ee 


are \ 
Lee H. Wigren 


Head of Career Service 


RK. DeFelice 
Acting Director of Personnel 


Retirement Planning 


roto assist emplovees in planning for their 


eventual retirement, it is the practice of the Agency to 


inform each e 
the services the 


and ¢aretul plan 
the next phase o 
Sist you in this 
which 
will, in the 
an individual pr 
one if you wish, 
tailored solely 

Stances and will 
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3, 
Preparation 
mend, strongly, 
Agency offers 


2 The prospect of retireme 


are attuned 
future, be invited by 


mployee, well in advance of retirement, of : 


Agency provides for retirement planning. | 


i i 
nt deserves serious thought 
ning so that you may make the transition to 
f life with purpose and confidence, To ag-i. 
regard, the Agency offers Virious resources 
to. the needs of Prosnective retirees, You 
a’ Retirement Counselor to 
C- retirement counseling Session, or more than 
This phase of retirement planning will be 
to your own particular situation and circum- 
be within the context of the retirement 
il retire. the individual counseling. 
ended to vive you a wide range of information .. 
a3 estimates of yourvannuity, survivor bene- = 
eithcinsurines., Social Sactrity.,.taxed. tel : 
taining other employment. Ln addition, you ~~ 


that you avail yourself of the services the 


you in planning your own retirement, 


kT. DeFelice 
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Percdba ge 
Ef Male eae ce 
= eid’ bos bad Pa 


Toot retna—Retirement Information Seminar 
that will be offered in the autumn of “1978 SSP ee eto, Bs 


Experience: has amply demonstrated that advance 
eases the transition to retirement. T recom- 


14-00000 


we, —— SECRET 


CW hee Follod ta} 


Dal? PHPARO 


REQUEST FOR PERSONNEL ACTION 19 AUGUST 1976 


V SEAR nayeeaee ? ea ON ait Psst Middle) 


V0G19€ , an WEGREN, LEE "a 
? . 2 NaAfuaE or PP anaes acre a ry uucia Dart 8fOuESTEO 


mat jyestn 


. . ar aa 
“REASS [CSMENT Os [29 [70 


a 


3. CATEGORY OF EMMOYMENE 


REGULAR 


- vioe . y ban BMT MACA \ Gal autMority C cwpleid hy Ope of 
woe 1227- 27-0171] 0002 

°. ONDAMILAT Canes ronal En 10 UGCA TION OF OFFICIAL STATION 

DDO/CT STAFE . Lo. 
RESEARCH AND ANALYSIS GROUP 7 7 . 
OFFICE OF THE CHIEF - . WASH. ,- D.C. ; oo 

11 position: rus ; y 17 Ponies wumaes W CAME SEE SHAT _ 

5. a, - _ ~ 

OPERATEGHY OFFICER SAS JH) |KQIS:. DAA Oe 

Val CLASSINCANC He SLAEAAN (GS, ID. on) 18. OCCUPATIONAL STRIES | 10. GAADT and S11” 17, SALARY Of MATE 

. . y a a 

GS _ O136.017° [14.5 | oe $30,441 
16. REMARKS er ee 


FROM: €9S £Qa7- 


DALE SIGNED 169" A2GrA TUBE OF CARTER MLAVICE ApPRC OF CATEER SERVICE ROVING OF OFPnceP . 
AY \. ‘ f" : 2 
_ P /8G 98/23/76 CREA i 
— ve bPACE | atLOw for Exclusive Use ¢ onn me Officl O or PERSONNEL . 
_ SFE om ns STATION oo. intone 20 MOGIPL.1 75 © OAT OF ue ball OF UH 


a : 19. a(TlOW | 70> temae, mae LZ 
: COOL ¢ 


wd. Da, Oa, va. 


~ MPHABETIC 


[, WTE ETS STURT eee BY RYT 
ay HQ. #9. 


=O, ba, ve. 


40 SOCAL SICURITE 90 


Gari 


mov; ther 7 inns 


Pa HEC /OPT 


cooe 6-808 we. Ga. s, wa, 


STANT TAS Data : 
CODE [rer Tari state cooe 
tts, 


cooe 6-60 Pena sears (oo 
t-20 pets -e eer 
2-eues goers nS mus 9 rags 
pe a eed eset tra sj 


Cate approving 


4 of “MPPEOVAL 


a ‘ar 4g { ; 
* iiee | « —_— 
. 1 VAs Be TT ee ay /> eae de 
sod - . 
oer WS2 use ereeeas exer watt . SECRET ; HTP | 62 IMPDET CL. BY; 007622 ” 


14-00000 


SECRET oo A ere 


phew Veiled taj 


re rem erneermrmear eememar eee mom - 
, . Dall retvanc 


REQUEST FOR PERSONNEL ACTION 23 MARCH £976 


Sau Nua e 2 bans (heed —F orst— Middle) 


OANG1YS / WIGREN, LEE H. ” 
7) NaTust oF Masri acon Pay Ty tect ve testo [3 CaltGoey OF fanOrmint Gy 
7 : srepraaeee ae Freel Nae 
PROMOTION ; 0% | 2: 28 3 | 76 REGULAR 7 
iz : Soe rae ae Gat auImonIY f Compied by Opie of 
a 6 FUNDS pceiesawraneees! Dace 
aoe 0227-0171 iono2 


© OMDANILATION AL OF bxGtatiGeed 10. t/a twee G4 OFAN BIATION 


DHO/CL STAFF 
RESE ARCH ANI) ANAL YS IS GROUP 


EXTERNAL RESEARCH BRANCH WASHINGTON, p.c. . = eee ees 
“ , 
11 PosiTon n ae ee rr ern) 19. CARTER STRVICE OF SrtA TON aes 
Cf So 5 
OPERA TONS OFFICER CH (15) Dig EQ27 ss AA 
Va CLASSWICATION SCHICANE (G5, L.A ou.) _[13. OCCUPATIONAL SERIES | 18. COnLA aves STEP "ef “Satany on wate 
GS 0136.01 14° «5 “ $ 30,441 
eg Ss Ne Ser oe Rs ee erate A 19 te wit ee ene ney eee ae ee 
18, MEARARKS 7 


pen GS: ff Ss pete Ms. 


SS Date SIGHED 138 pe A CONTE CE U APPROVING oneces Dat SGNIO 


figet ZL rey “en ; ‘ ‘ 
03/24/76 NG 713 Se hoon he iaeh S7¢ 


SPACE MLoWw FOR | Exclusive a THe Gfhict OF PLASONMAL 
“eG Ps 


19 actiow [30 tanor |i. pind Coo 7 sation 


Dy wicate TOE OF aint |» Oate OF Gaol uv cone “orn a 
Tia eaiec 2 MAiPR BRIE o cote Ss eat eee er 


(ot ‘ C4 7 Ge , ws, of mo. Oa, ve. 


Coot (ont ie ‘ pots aie Oda 

> ba \ i a 
zo) :) ) o >) fe Nope 21/5 ya a 
AA 110 S/S CLs LSet | LO) 122 OLS ELS | S| Zea 
ve owTt EUS sna 0 Hiertaeat ut , MPARAOM 117 (oNnith an, iaariiiptvom can yy SiCunte Mesa 
“Bon at a | MEL BENCE oat (OM eigae ee ba a NO, RO 

[| ; ee ae 

— a i ae nt a Cnn? [cease Sy ee een 

DS ver oetiretmct : CAME Gtr (” Sir, MULT tars tant 40 Sort SEQUIN 
seats freee rtd ps Sana eg ea gig peahe ECnenore 
coce 0- sont (ad Be 6008 boa { aed Lae [aes ta, COOL ; 
i H 
1.gn meet + 2oene cer 


es 291711111 de 


tae 

a Pet rious cane Gortewmtat Sevicl “4/42 sit Gat siGeom fas Bata “a Stare tay Oata 
cane (00 pi eee ee / an re ee ee ein a ne 

coot 0- nO Prtous eI Oded PHECUTOS COO | Tok CEE PNOMS MQ Oae CatCUreO COU Jor taalatare Coot 

1- bd betas te Waele tm 1 ; ns 

ae SERIE (tess Pham Dd Wass) 1-80 { t-eO- 
3- MAC me GE (mORE Sate 5 ah) H ! : 
ey eee ee + leat a ee ee 


“Toatt apreovto 


mar OF merece na 


al y; Win. te Wax, Bf 2b OE 


SECRET 


49 POSITRON CONTEOL CIBTICATION 


LA OL Ls \g es 


#Gn~ 3 é 
sears 7 dys? USE patwious Lomon 


14-00000 


Cer al nen 


MEMORANDUM FOR: John P. O'Retlly 
. Lee Hl. Wigren 
ala RE 


SUBJECT © : Letter of Commendation 


| 
H 
; We have just completed a high level, sensitive i 
conference of considerable importance to both this 
Directorato and the Agency. Yon had the responsi- 
bility for virtually covery aspect of its organization 
and administration. ‘The planning and execution had { 
to be done with comprehensive attention to detail | i 
without losing sight of our overall ebjectives., For i 
weeks in advance and, particulariy, during the | 
conference itself vou carried out your duties with H 
energy, skill and competence which have roflected H 
very croditably upon the Agency. You showed consid- | 
erable tact and alertness in anticiecating problens 1 
before they could ariso. Tho close and cooperative i 
relationship you established with the command and 
Support personnel at the meuting site, and your ! 
obvious rapport with our various guests, also i 
contributed to the efficient yet cordial environment : 
in which the conference was conducted. You faced ! 
~ demanding and often complex responsitilities, and I 
commend you for your excellont performance in meeting 


. then 

| ” ; _ BS Wien E NSfonn 
| 

| 

| 


Willian E. Nelson 
eputy Qirector for Operations 
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MEMORANDUM FOR: Chairman, ODO Evaluation Boards 
FROM > Chief, Counterintelligence Staff 


SUBJECT: : Promotion Recommendation for Lee Hl. Wigren 


. 1. I recommend that Lee H, Wigren be promoted from GS-13 
to GS-14. Mr. Wigren has been in grade since May 1962 and is 
now a GS-13, Step 8. He currently occupies a GS-15, Operations 
Officer, Branch Chief position. . ; ; 
“2. Mr. Wipren was born 1 December 1923, We received a . 
BA degree in Russian Studies from Yale University in 1947 and.:--- 
an MA degree in History from Harvard University in L950. Ke 
entered on duty with CIA as a GS-06 clerk in March 1951. He 
subsequently attained professional status as an Intelligence 
Officer in 1952 and since that time has served variously as 
Intelligence Officer, Area Operations Officer, Biographics 


Officer, Instructor, and Operations Officer in DIV/D, Europe 


Division, SE Division, OTR, and Since 1908 the Counterintelli- 


‘gence Staff. 


“3. Most of Mr, Wigren's career has involved CE and CI 
matters. He has been primarily concerned with various aspects 


“of the Counterintelligence research and analysis activity of 


SE Division and, since 1968, the Counterintelligence Staff. 

In the course of his various assignments, he has developed a 
broad and deep substantive knowledge of the Soviet intelli- 
gence and security organs and their activities which has made 
him one of our more knowledgeable: and effective CI analysts. 
He is careful and thorouvh in his research, he writes well, 
and he has an established reputation within and without CIA 

as an interesting and effective lecturer concerning counter- 
intelligence matters. His career record reflects: a consistently 
professional performance of above-average quality in his vari- 
ous CIA assignments. Additionally, that record is documented 
by several letters of appreciation from other US Government 
agencies and foreign liaison services for the highly profes- 
sional assistance provided then by Mr. -Wigren in the counter- 
intelligence field. 


es SECRET 


, r RET 
—— SEGHE 
-~). 
‘ 4. Me. Wigren is currently Chief cof the External 
- Research Branch of the Cl Research and Analysis Group. He 
perferming the duties and responsibilities of this uS-15 
Siti tn a Satisfactory manner. He minages the complex 


ities ‘of six staff officers and nine contract person- 
sseciated with this Branch and is responsible for the 
research programs in which they are involved. He 

to direct and combine the best talents of the person- 
sor his supervision toward the achievement of his 

"s objectives while remaining sensitive to the. personal : 


nel oun 
Brane? 
and career interests of his employees. He is especially cffee- 
. ‘ tive in dealing with the several contract personnel (including 
: ‘former defectors) under his supervision who, because of their 
professional status and diverse ethnic backgrounds, some- 
times require especially understanding treatment, 


3. In summary, Mr. Wigren is effectively and satis- 
factorily performing the duties of a GS-15 Branch Chief in a 
position which requires specialized substantive knowledge 
and the ability to manage activities and Supervise person- 
nel, I believe that his demonstrated ability in this posi- 
tion and his sustained record of job performance at an above- 
average level since his’ last promotion clearly merit his 
promotien to GS-i4 at- this time, : 


George T. Kalaris 
Chief ‘ 
Counterintelligence: Styff 
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OFFICE OF THE CotiecubaANr ; # 
C-2037/IS=2 | 
Mr. William £&, Nelson. 
Deputy Director for Operations: 
Central Intelligence Agency : re 
Washington, D.C, 20505 . . “— 


Dear Mr, telson: 


(C) It fs a-dist{nce pleasure for re to expcuss my sincere appreclattion 
to Messrs, Kaymond Rocca, William Decker, Wiilfam Donnelly, John Bogart, 

- : Joseph Flaherty, Lee Wigren, Robert Thess and Paul Johnson, all members 
ei oa Ss of your staff, for thefc outstonding participation and Support of our 

: new "Soviet Intelligence Elective Seminar.“* This seminar provided an 
in-depth examinattlon of the Soviet Inteblizence and Security Services F 
for twelve yraduate degree éandidates enrolled in the School’s new Mastera 


Degree Program in Strategic Intellizeace, 


pant displayed 2 thorough knowledge of the subject 
experiences and analyses which made cach presen- 

aly valuable for the semtnar members, In addition 
1 . to the participants’ formal presentations, they also spent valuable time 

; tnformally talking wleh individual members of the seminar and faculty, ‘ 


(U) Each Agency partict 
Our students and faculty were Gnthusilagric in their praise of all anpects °< , | 
i 

| 


inteclaced with personal 
tation unique and. extrem 


for the program; and they especlally epprectated the candid discussions of | 


the problems Soviet intelligence’ poses beth for the Agency and the: Intel- 
ligence Community, Please convey to each participant our sincere thanks 


‘for his outstanding presentation and hfs interest in the Schuol’s Graduate 


Program, 


(U) Your continued cooperation in assist 
whose intelligence capabilities will be 


Wo. J. FURRAS 


Sincerely, : ; | 
| 

Captain, USN | 
{ 
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x, South African Police feadquarters, 
Privato Bag 44, 
Protoria,. 


l7th March, 1967, 


Mr, R. Helms, 
: - Central Intelligence Agency, 
WASHINGTON @,C, 


Doar Mer Me Lmao, 
; : During a rocont converaution with ono of my offtcora in connection with tho 


vinkt of Me. Neory Plaanke und Me, Coo Wirep, ft. auddonly dawoed on mo that atthoupt 
Dhad, wt tho ttre, rcquonted boils Me. Joln Morts and Monsens Pianta asd Wire to 


convey my sincere thunks and good wishes to you = whitch Lam suro they did = I had not 
' yet written to you personally In connection with the matter, : 


| 


Hank 2nd Lee, aa we affectionately remember them, proved themaelves to bo 


Mes - | Most worthy ambassadors of your country, ag well a4 your servico and 7 feel convinced 


\ , 
: that they left behied them a number of sincere new {Tlends, They are both obvicusly 


- : experienced officers with a wide and thorc«ign knowledge of their reupective fielda and 
_| WO found thelr lectureg highly instructive, : : 
whe yo es “Fortunately, circumstances permitted the major!ty of my genfor cfiftcors to 
"* attond the courre tn Pretoria and the lucid manner in which Hank and Lee delivercd thoir 
loctures, brought ua all undor a new and deeper awareness of the vital role being played 
by tho United State fn the atruggle against internaticnal communism, and tor the very 
great need of unity and closer co-operation amongst the peoples of tha {ree world {f the 
- communtat cnalaught {a to be successfully withstocd, 


Pleane cace again accept my sincere thanks for having mada tvo euch ahio 
und oxporienced officers as Hank and Leo available for tho purpose of lecturing to us, 


Kindost regards ‘ 
Sincerely, 


Sommer e nee nnn we eee Major-Goneral, 
Hd, VANAEN BERGH, 


/RVZ 


‘ ey 
oe 


ay 
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DEPARTMENT OF THE ARMY 
UoOS.; ARMY INTELLIQENCE SCHOOL 
FORT MOLADIRO’ MARYLAND 21219 


LS March 1907 


iN REPLY REAR TO: 


Mc. John H. Richardson 
Director o£ Training 
Central Intelligence Agency 
Langley, Virginia 20505 


Dear Mr, Richardson: 


It isa Pleasure, to express the appreciation of the 
Staff and Faculty of the U. S. Amy Intelligence School 
Lee A./Wigren, at Fort Holabird, 
on 8 March 1967, to personnel attending Class: 67-S0-2 of the 
Senior Foreign Officer Intelligence Course, . : 


Mr. Wigren'ts discussion of current trends in Soviet 
foreign policy was factual and timely. Hlis examples of 
Soviet activity in the foreign policy sphere in Vietnam, 
the Middle East and Atrica were of definite value to this 
Class. The talk was highly interesting and was enthusiastic- 


ally raceived, 
Thank you for your continued cooperation in our guest 


Speaker program. Would you please convey to Mr. Wigren 
the appreciation of the Staff and Faculty, 


Sincerely, 


AMD S. SMITH 
Colonel, AIS 
Commandant 


ae 
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SECRET 
Qihen Fitled tn) 


. 8 August 1466 
‘MEMORANDUM FOR: Me. Loe Ue. iteren = 


THROUGH ” Mend OT ay oeakeey Beevlne 
. SUBJECT ‘ Notification of lFon-clipibitity for Desipnation as a 


Participant in the CLA Retirement and Disahilicy System 


wtb. As you may know, we are [n the process of reviewing the. employment 
history and current career fleld of all employees in the Anency to {dentify 
those who are eligible for designation as a-particfpant in the new CLA 
Retfrement and Disability System. tn this Process, the Inftial review of 
¢ach case ts made by the individual's Career Service. If the Head of his’ 
Carcer Service nominates h{m for participation tn the System, this nominas 
thon {8 reviewed bythe CLA Retirement Board which recommends Einal action 
to me. flowever, 1£ the Head of the Career Service advises that the employee 
does not meet the basic requirements of UR 20-50 for participation, I have 
accepted this Finding without further review by the CIA Retirement Board. | 
This practice has been adopted. in the interest of expedtting thts screening 
Process. By that- those: employees whe are elfyible to partielpate tn the Sys- 
tem may be desitpnated Part{efpants as svon as possthte, . 


2. In your case, the Head of your Career Service hns advised me that 
you do not meet the requirements of HR 20-50 for destpnation as a partict- 
pant and [ have ‘accordingty made the formal determination requfred .by the 

. ng “regulation that you are not eligible for designatlon. From a review of your 

record Lt appears that the deciston of your Career Service was based upon 
the: fact that you have JS.years or more of Agency service, but have not as 

. yet performed 60 months of qualifying service as required by regulation, My 
determination that you are’not elfgyfble at thts time for designation {n no 
way affects your current Ktatus under the Civil. Service Retirement System, 

- Nor docs {tt preclude reconsideration of your eligibility to partteipate in 

ae i ; the CIA Syatem {£ you should meet -the requirements for destgnation in the 


future, 


3. Should you destre further information concerning the requirements 
for designation as a particfipane in the CIA Retirement System, [ suggest that 
you read paragraph e of HR 20-50 and paragraph 5 of the Nmployee Bulletin f : & 
dated 30 July 1965, entitled "Publ fle Law 88-643, The Central {Intel lipence 
Agency Retlrement Act of 1964 for Certain Employees". 


Se Os 4. Yt ts always possible that the records upon which the determination 
made in your case may have: heen {ncomplete or inaccurate regard tng your actual 
employment history with the Agency, “Lf, after studying the matertals cited 
above, you have questions regarding the determinatton that you are not eligi- 
ble to partfetpate in the CLA Retirement. System, please feel free to contact 
officials of your Career Service, They are familiar with the details of your 
case and will gladly discuss them with you. In additton, you may wish to dis- 
cuss your case with the CIA Retirement Staff£ located in Room 205, Magazine 
Building (extension 2847), If such discussions do not resolve any questions 

ibility, you may request that your cas@ be formally 


you have reyarding your eld 
this request must be made with- 


considered by the CIA Retirement Board, . However, 


in 30 days of the date of this memorandum, os . ; 
£9 YS 


mett D. Echols fae 


Dit:ctor of Personnel - dossgraday cna 


sees tov lic ange 


waa 
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REQUEST FOR PERSONNEL ACTION 
: _ 7 April 1965 
TUERIAL NUMBER, 12 NAME Cf at— bint Middle? ra i 
006198 WIGREN, Lee H. 
‘ pay ea Rae 9 "Ty yecnvt bart ptQuesito [9 CATEGORY OF EMPLOYMENT =a 
= 
Spin Lito BUA ov 
voc i See COUNTER NO, CHARGE. 8 Weal ayrmcnty (Completed a Ofiee of 
aioe | §275-2500- 
' ay TISAASCATION OF OFFICIAL cial STATION _ aaa 
<>, ~ ', 
pdS/OTR ; 
School of International Communism } 
~ Faculty i Washington, D0. C. 


41, POSITION TITLE 


Ins trescaver_ intel? 
ine CLASSIFICATION “SCHEDULE (GN, LB, ete.) 


GS 


a I 


18, REMARKS 


ecurity Approval Cranted by Pers. $2 is 


Vice Henry Samoriskl 


CONCUR: 


186A, SIGNATURE OF REQUESTING OFFICIAL 
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SECRET 


5 March 1962 i 
EMORANDUM FOR: Clandestine Sorvicos Career Sorvica Board, ' 
Socretury : { i 


_ SUBJECT : Promotion Recommendation for Mr, Loe H, Wigren 


i 2 1. In recommending most strongly Mr, Wigren's promotion 

i from G3-12 to GS-13, f feol it ig only’ necessary to emphasizo | 
i Mr. Wigren's educationa) background at Yale and Narvard, whore 
‘ he received a B.A. and MLA, in Nistory and Russian; his ten 

! years of work in the Agency on Soviet intelligence in tha cr 

i ‘8taff, FI/O, and spr Division; his ability during the’past thraae 
i years in 8R to superviso a Eroun of over twelvo poople performing 
! . &@ varioty of rosourch functions, ranging from Major stucios to 
; operational aids, on the RIS; his appreciation of the countore 
: intelligenco role of tho Agency. and his ‘furtherancoa of our 

H migsion. in that respoct by the high standards of excellence of 
his production; and his vigor in assuming and carrying out tha 
duties of a job formetly hold by a GS-16, © A fe : 


3. Kr. Yigron hag been in grade for almost four yoara, 
He has had respanaibllitios and performed duties far nbove bis 
grade levol for three of thoso yeara while dealing with practically 
all .of the DD/P, other agencies of the Government, and foreign 
tfatelligonce and Socurity sorvices. He is an acknowledgad oxpert 
in his f1eld and equalled in it by no one alse in tho Agency, and 
i possibly in the Bovernmoat ag a whole. His fitnosa roports havo 
i reflocted superior performance in every important respact and oute 
etanding performance in many ways, with the highest porsonal chare ! 
i acterintica possible, dolng a job on a uniquely difficult Subject, ! 
' while using and training personnol who all too ofton have had } 
little or no background for thoir positions, Pes ae H 


| 
H 
{ 
| 
| 
| 
i 
1 
i 
| 
| 
! 
i 
| 
i 
i 
| 
! 
I 


i 3. In By opinion, Hr. Wigren ig the most qualified GS-12 in 
i the Division for promotion to G3-13, and I bolieve that the 

obove comments aad our four provious promotion recommondationa , 
1 


amply support ne, 
| 3 | 
! 


’ . o> « 

; ; . Z. Lie rs : 

JOUN M, MAURY, 045 Ce deercte pe ota 
aa aa Ns ra 


ao re re ee ee ee | 
4 
; 
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2 Santenber 1YHY 


MEMDPABDUM FOR: Chief, aR/su 


tuBJOCT : Promotion Request, 
Loe H. WIRE 


2. It is requested that Mr. Yigren bo promoted to C£-lj. 


2. Mr. Wigren received his EBA from Yale in 1947, majoring in 
histeay aml fusalan tangungy ami area studies, and his MA fron Harvard 
“An 1948 ip hbistory.= He came on duty with the Soviet Intelligsnce 
‘Brazch of vhat wes than Staff C in March 1951, and stayed with that 
branch as @ resenrch analyst on Covict Intelligence until ofter its . 
_tranefer. to dR/CE in early 1955, when he tronoferred to WE Division 


“"{n.gearch of @ field asoignment. cuch asaignment having become 


increasingly doubtful by 1957, he transferred to FI/D where he re- 


. mained until assignment to this Division in April 1959 as Chior of 


6R/CE/Research. 


; 3- Z might as well admit at the start that X havo Ancen Hr. 
Wigren since ve wero in high echcool together ami I have always tean 
impressed with hia ability, particularly in the research f1el4. 
Additionally, be hna been in or cleee to research on Govist Iutelli- © 
gence for the ‘past O} years. This, coined with his acadentc 
background in research methodology, history in general and Pussian 


-hiotery in particular, made hin my natural choice for his present 


Job although I had never vorked directly with him before. In the . 
past five months, I have had resson to ba hagpy about my choica, - 
The cain need in 8R/CE/Reseorch nes ceen for an established program 
of atuaies which wa might expect to be produced in regular order; 
thie ime teen a nocd, to my porsormml mowledgea, oince 1955. Be. 


Wigren hes quietly set up such a echeduls with realistic target dates, 
“fa in touch vith ench study at sach 7Ciut during ite productias, and 


shows every indication of mocting his deadlines. Au has a long-rvcego 
interect in counter-intelligence, kiows what he iu doing andi wry, and 


- 48 able to orient bls subordimtes groperly and direct their efforts. 


‘4. Although Mr. wigren has been in grade only 9 relatively short 
tims, sinze April 1958, I feel that he is doing a difficult joo. 
excellently and thet hio prumoticn is justified on the basis of 
academic background, Agency experience and current performance. © 


EDVARD WY. KHOWLES 
en/oop/ce 


14-00000 
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SECURITY INFORMATION 


PERSONNEL EVALUATION REPORT 


fteme ft through 6 will be completed by Adpiniatrative of Pecnonnel Officer 


1. Waee a (last) CFlrves : ee t. FOSTELON Title 
——WIGREN Lee _ H.1GS-7 {Intell .-orr ee 
u. GFFICE STAFF OW DIYI5tON BRANCH i% J) oerrec. Dive FUEUD. SPLOLFY STATION 
DLP _FI LSt CO) Firion : 
“Se PEMIOD COVERED BY REPORT 6. TYPE OF wErgar ; rae 
From a To [J tateian CX sanvat (T] Speztet 
4-19-52 4-19.53 — af (J heave gamant (T7] Reasstgnment of Sucervisue ; 


Steme 7 through 10 will De completed by the Person evaluated : : 

7e-LS$T YOUR MAYOR OUTIES TN ASPUOK IMATE ORDER OF IMPORTANCE, WEtN A BRIEF DESCRIPTION GF EACH. .CMET winog OUTICS. 

1, Under: suneral sunervision, oxamino the stricture and Operntional methods of soviet 
{ntelli-once servicen, 6nd propure Btudice based on thin @xamination, 

2. Conduct research to detorminn current relationships botween Joviet intelligence 
services and those of the Soviet satellite countries, : . 

3. Proonre analysen of special counterenrlonere problemn for use in the field, headquart4dra 
ond training, : ; 

4, Prapure counterespionage studiean dealing with snectfie sreau, und based on ayotemutic 
annlyseo of espionage c&sen tn thosa aroan. |. ee 

5. Asalst in the review or Country Plana from the couhtoreuptonage Viewpoint 

i, 


8. LIST COURSES OF INSTRUCTION COMPLETED OURING REPORT PERIOD, 


Mame Of Course | tocation : Length. of Course ; 7 , Oste Comploted 
we EN Ou Se - ; 
The following courses wore completed during the period April. to July-1951, and? have Hosea “Geta Oe 


not heen provlously reportad? | P ; 
1.3asic Ortontation Courne;2Busie Intelligence Course; 3.Operations Courag; 
and 4,Advancea Operations Course, a 


9. iH WmAT TYPE OF WORK ARE YOU PRIMARILY INTERESTED? 
. eoearch, analyato, ani suovort s= all mainly 


: {n the flold of counteresrions.., 
1F OIFFERENT FROM your PRESENT J08, EXPLAIN YOUR QUALIFICATIONS {APTITUDE, KHOWLEQGE, SAPLLS), 


STGNLRE 
oi, 


Oare 


a, 
fteoe If through 18 will de completed by Supervisor 
a es arr renter ere 
Li. BRIEFLY OfSCRIBE THIS PERSON'S PURFORWANCE OW THE MAYOR DUTIES LISteo UNDER ITEM 7 ABOVE, 


tele Tar 


“wd 
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DECURILY INFORMATION oy 


17. IN @AAl Atsftcr US. UMTS PERSON'S Vier jem@any, ON PRES EM GOR WEST NOTICE AQLE G00 GR GUESSING LEG? 


Serra rrT rr ‘ 1 
1). ON WHAT ASPECT OF PERFORMANCE SHOULD IMI) PLRSOW CONCTUTRATTT? eed fae 


THIS PERSON COMCENFAATE EFFORT row SELF 1MPOOGEMENT? 


14. COMMENT ON 


eee 


THES PERSON'S ADILITY 19 manuLE GREATER HESPONSIBILITICS NOW O8 Im THE FUTURE, 


ae Sorovement and 


a arr ts pe, 
15. ARE THERE OTNER QUTIES WHICH ELITES sult THIS PERSON'S QUALIFICATIONS? (Recnmmond oppropriate reassignment, TV 
posaldte.? oat , 


t 
\ 
i 
i 
\ 


- ra Rt RN NT Caps» hapten ere ee mn een etn an e-ene 
16. WHAT TRAINING OR ROTATION ON YGU ALCOMMLND FOR THIS PERSON? . 


{ 
\ 
} 
‘ 
i 
\ 


ite never bun, 


a ameead Lea oocherdened : 
pot, dondiruble, 


ae rea eee ep we er tere mnt none 
17, JF, PERFORMANCE DURING REPORT PERIOL nay bte 
PERSON OF UNSATISFACTORY PLAFORMANCE, 


eee were 


reer nnre Sesereremnengemnnereneamenmsnes nee 
N UNSATISFACTORY, THERE tS ATTACHED COFF OF MEMORANOUY OTIFTING THIS 


16. THIS PERSONNEL EVALUATION REPORT HAS 
COMMENT OM 


ferenetapredslhaetmeteememememnen yaar ire endioeneetee ee 


BEEN ONSCUSSED WITm THE PERSON EVALUATED. ADOITIONAL COMMERTS 
(TeMS 7, @ AND 9, ARE SNDaN BELOW UNDER ITEM 20, 


PHC LUOING 


DATE 
a 


19. 1 MAVE REVIFWED THE ABOVE REPORT, 


: of i pref (9x3 , 


ifoamants, If any, ero shawn In 


we ae) 


pate ff] 
tif nocessary, 


20. COMmENSS: 


Vy 
mey be continued on ravorse side of cover sheet. 
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oe, : . SLCUN TTY Gar esaatics 


ROUTING AND ACTION SLIP FOR PERSONNEL EVALUATION REPORT 


ie NAME Claéte 


+ TIPE GF GFFERT 


Prom’ i) : J initiat 


qe loeb CK] Roagsignment 


REQUIRED ACTION 


9. @. Obtain two copies of CEA Form 37-151. . 


b. Enter data in ltems 1 through 6, ubove, in 


corresponding Spaces of PER forms, 


@. Attoch this action form and pamphlet "Your 


A Kvaiuation Report” to PER forms, 
ad. Doliver forms to, immediate supervisor oft 
person to he evaluated, ; 


ne 
10. a, Deliver forms to person to be evaluated, 
b. Offer advice and assistance, 


Ta Complete Ttams 7 through 10. 


ob. Deliver forms to supervisor 


dee a, Completes Ltema li through 17. 
b. Attach wirning momo, if required. 
c. Deliver forms to reviewing orficial 
(supervizor next in line). 


‘. 4. Ruview the evaluation, 
b.. Discuge camplete evaluation and. 
recomendations with supervisor, 
ec. Record sdditional comments on forma, . 
dad. Sign forma in [tem 19, 
e. Deliver forms to supervisor. 


14. 4, Discuss ait aspects of evaluation with 
Person betny evaluated. (Explain right of 
appenl, {ff warning memo is prepared, ) 

b. Sign forms in Item 18. 
ce. Deliver forms to Evaluations Officer. 


= 9 " ot Sete, Benetere tee, yeamdrnen 
S. a. Deliver orlginal Copy or evaiuation form t 


Transactions and Records Branch, Personnel 


Diviston, 
b. Retain the carbon copy for use of operat= 


ing office and Office Career Service Board, 


c. Detach Inutruction Sheet of Form 37-15] 
if Item 20 (continue wis unused, 


ORM WO. 57-1518 SECRET 


SCP 1932 


ROUTING ANDO ACTION 


RROVEAR BOANCN BNEW ACTION DU OENIDTIAIER TN PFRSONS EY, BUVTSTON 


D FOStEION TITLE 


oer 
IF fIRRO, SPECIPY STATION 


Special 


Aannyal { } 
Cc Reassignment Wf Supervivor 


SR. AUTMENTICQTION Uber BRANCH) 


PERSUN TO 
TARE ACTION 


OATE ACTION 
COMPLETED INITIALS 


Evaluations 
Officer 


Supervisor 


Ferson to be 
Evaluated 


Supervisor 


Reviewing 
Orticial 


Supervisor 


Svaluations 
Officer 


Ol 


14-00000 


VOUCHERED 
8 AUG S JET 1 bs 


uh] a. at, Yrad, 


[ia 4 Code. 


a) 


1. Sarial My, 19. tore CLaast-f arse. tAiddle) 


WEN Le H 
19. CS 


wil 


Nation Code 


14, Organizational Dotignations il. Location OF Ollicial Station 
OOP SR . i 
CHIEF OF OPERATIOGNS | 


ROESPIONAGE STAFF 7 , 
5 UES TION hE2h ore 0. C. te, TIONZ 
. Positi . 119. Son, eae 


1 [47. beanicn Tide 


Gs O} jo ¢ - 
Be ee ete et, 
—, |¥%. Appropriation Numbor 


et 1000 1000 


Hon -__|2 | fee sot OFS OFPICER 
23. SD 24. $. Date OF Gra 


“1, Grade & Step | 23, Salary Or Yate le 24, Dato OFC 


| 24. IH. Dato 2 1 Fo5 Of Employeo. : i|Codei 30. Separation Duta 


27, Mauro OF Aetion o 
“Mo, “Da. Ye. 1 : . 


RFASSIONMENT 


‘[31. Organizational Dosignanam 
DDP & : 
GiOIFF OF OPERATIONS : ne 4 i 
COUNTER ESPIONAGE STAPF AB? 
RESEARCH SECTION 
t ld “134. Deanica fide Bosition 
‘ ae eo : : _ a 
an_-_| 4) OPS OFFICER 

Grade & St ies 49. “Solar, © Or “Yots 40. SO Tr Al. Bate Oi Grade Tez" a 4%. 


$ ‘Mo. Oa. Yr os ee io. Ye. 
22 1 8330 - DI 


132, Sere] 37, Occup, Saries 


——--— G8 _10136.02 


43. Apgrcpriation Number 


~9204,.1000 1000 


~~ CLEARANC 


parm Ya 
_,Oue, |. ¢ 


Clearance 


A. A, Careor of Board 


8, Por Convel | 


FORM HO 1152 


MAR D7 


14-00000 


SECRET Fe eed 


(When Filled Int . ae “ ~ 


i uviey UV ne wy 


i Sm EPEAT eT gree 
[" « Serial No. 2. Mume (Laos Ficar-wecclu! 5 Qu 


meee WIGREN, LEZ 2. ea Ger, 
HLF Cut [12 on 


oy 14.C5C mas | ?. C405 Sines Wega o Uner Legal 1) Authorit iy abe ee Attig ee 
fra yoru? Code wee Te Meese You. 1 Code Ye 
H No - re Ino « [| __jxe-a| A 
; Leal an 8 fe ae a Pee) 8 ts Sod hs i bepede 03 “ 51 
- CURRENT ASSIGNMENT 


I$. Location OF Officio! Seation 


ws? 


Station Code 


i * [LE Organi sationel Designations 
ODP FI STAFF 

POV D 

| COUNTER ESPIONAGE SECTICN 
LSIMGPALHIC_ 


fig. Depe.. Field 


Wastes 


y y 
iis Position Titles 18. Position Mo, 19. Serv] 20. Occup. Series 


LOGLArHIC 02 


FROPOSED ASSIGNMENT 


32. Lecotlon Of Cifictsl Statlea Station Code 


re 


~ Seganizational Designations Code 
CDP RR ; 
CHIE? OF OPERATIONS 
COUNTER ESPIONAGE STA?? 

L SESEARGI AND SUPPORT SELTICN 


REA a ea 


WASH. D.C, 
35. Position Ho. 


-]37. Occup. Series 


A “x 

Eat IO CI 0136 
I Grade & Step { 39. Salary Or ® 43. $3 Al. Dore GO Gade p = 
| 32. -1 ~=«[% ~=—8330 babe 
s 
2 


la. Xaquested By (Name And Tithe} Datu Approved 


ae 
CH/SR/ PZ SCI. Lf oi 


Por Additional Information Cail (Mora & Ta usrene Eat. 


= (OONCUFRENCE! 3 ACY API/PERB / GLC 75 5 
i CHARLES B, REDMOND 3/107 ig 
CLEARANCES 


py lO. Pleiesn ee ee 


E. Release 


ie 
—- 


Slogrencs 


AB 


Parnes 
ode 


‘ eee B ree 
me Cisciihicmiga F. Apcroved 8 ‘~ eg 


Sa ee een ee 
Remeras TWO copies of this acticc fave been forwarded to the Office Of Security, 


Cne cory ii beep (om a eo aie Payroll. ie nae ; 
‘ cop np potty 
oucurrece: [7 trait hand boy A ¥ 


Wh f : Se a ee Lc. FID wl Sel es i Continued on reverse side 


11520 GaRaEO SECRET a 4 8 
Be ee ee te ee cn'3 afsfe are ack 
. Tre cane : 


14-00000 


.[8. For Additional Informatinn Call erg Telophono Ext.) 


| [A. Coroor Board 


i 3. Dare 
tA. 
re de (eae as 


“J 10 Pg ; . ‘ 
¢ Other Legal Authority a Apat, Alfidew. cm FEGU 112. D 3.8 : 


Mo. | Da. [ Yr. Yor iCudo| Mo,| o 
No-2 


Station Code | 


213 . Saeed. te 


‘ eer Sag y 
19. Serv. 120. Occup. Decup. Series | : : . 
Las a 132.31 : 


24. Dato CiGrada |25. PSI Duo 7 ion Nu So oe 


27. Nature OF Action 


Promo tion 3 6) 


Cody 30. Saparation Data 


gl 


31, Organizational Designations Station Cade 


lye! 
33. Dept. - Fie 34, Position Title 
Dopt - Cada 
USHd - 
Fron « 


, 38. Grade & Stop | 29. Salary Or Rate 


nent 4 3 Cais | 
12 1 {8 7570 Appict ed J 


| ee 
~ SOURCE ¢ OF REQ oT” 


A. Requested By (Mama And Title) 
Frank B. Rowlett - C/FI/Div D 


8312 


~Sieratare [Dorn 


B, Pos. Contrat a 'v strosi 


}C. Classificction 
Remarks 


=] 2, 1152 es * 5 oy 2 


14-00000 


MEMORANDGN PCR: Chief, FI 


. VIA: FI‘ Personnel 
i SUBSSCE: Personnel Action (Promction) 


a. = is recommended that hy. Lee WIGRED { be promoted from 

Me. Wisgren has been in his present grede since 

~ lS Since he wus assigmed to Division D on 23 September 
isn he ims bean under my supervision. His performance during this 
time has twin at least ata GS-12 level. 


me. Wisren's duties warrant a GS-12. fie is pricarily i” , ' 
h of a complex and tedious nature which requires 
refessional competence. 


a —s 
performanss. Since coming under my supervisii on, he has consistently 
shown hins2l! to be a consetentious, dillisent and capable employee ; Loe 
i _ and the tis quelity of his reports are indicative of his intelligence, , 
flair foc TRIEES CS» and ability to write effectively. : 


i Chief, Special Activities 8r., FI/D 


: APPROVED: 


; FRANK 8, Salat, ciie®, Fi/bDivision D SG 


“y i 
o Nee, ry 


3 


14-0000 . . . . 
. t 


_ a . . . Claostty Acountin, 
 cheretht one ; To Content, @ 


1, Serial No. 2. Name (Lost. Fiver Middle) 


WIGKED, LEE H. : 
JOP t2 


8. CSC Retmt} 9. CSC Or Crher Legal “Authority 10. Apms. Alfidav |11. FEGUI 
Yor Code ‘. 


PREVIOUS ASSIGNMENT 


15. Location OF Official Station 


14. Orgonizational Designations ~ Station Code 


DDP/WE 
Scandinavian Branch, FI, “FP, », 
Sweden - 


Wechington, D. C, 


20. Occup. Series 
HIZ6.0F 


26. Approprlotlon Number 


18. Position No. 


24, Date Of Grade (25. PSI Due 
o Va Yr Ms Da Y 


17. Poaltion Tithe 
Area Ops Officer 


Code} 30. Separation Dora 


27. Nature Of Action 


Jt. Organizational Ovsatgnations " — 
DDP.. FI Staff bse tA, 
‘Division D | Cyaan tie ~Ca, perreye 

Biographic Unit 


=: P3, Best Fieid | Fiatd 33. Dept... Fieid ]34. Position Title 


; Blographic Officer 


alary Or Rote [40. $0 


. Octo Of 


6605 1 DI Mo Da 
- {3 oN ; icy le me 2 to. 
sae rz Fr s0ueceOr REQUEST 
A. ReGub sfod Be (tlams Aq Tatey Cs rf C. Request Approved By (Signature And Title) 
FRANK B, ROWLETT, Chie’, FI/D- ; a 
8. For Additional Infor mation Call (Name & Toloskore Ext.) FE/PO 
Exxkz Ext. 4245. 


CLEARANCES 


“[A. Corser Board Q 


B. Pos, Contrel | 


FORM 1152e 


3-37 


14-00000 


: SUBJECT : Careee Development Flan = for VIGHED , Lee i, 
: vy 

; 

An individual career plan has been developed on 

\ the avove subject, approved on AQ Boventer 1956 

i 

| < fi . 
and ig on ‘ile in the FI Career Kanavement Urfice, . 
| = 


ae 4 : - 
| : Lee St Coc, Mend - 
Lilt K, Gas E 


FI Caccer Nanagexent Officer 


. 
ry 
4 
q , * 
: 
I 
| 
‘ 
‘ 
i 
i 
° aut 
, a + 
L > Sige iy . me 
4 
- ~ “ 
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STANUAPO ie au be 
‘ne ‘ ‘ 


Fa 
wi Ourite wy 


REQUEST FOR PERSONNEL ACTION 
REQUESTING OFFICE: Fill in items 1 through 12 ond A through D excep? 6B and 7 unless otherwise Instructed. 


Uf applicable, obtain a resignation ar and fill in separation dala on ) severta,” 


L MAME (My ~iinsobtee. _~One given naine, initials), and eurname) L Date OF ORTH Latour no. |S mteor Racer” 


Mr. Lee Me WIGREN 1 Dec 1923 
i i a ae er rn es | oe et ede a 
& WANULE OF ACHICN REQUESTED: ai Q@ FRReCtIVE OATE 3 TOTHER 
A PESLORNEL (Specity whether appointment, promotion, eeporation, ete.) A PHOPOSED: H CGAL AULHOR: 
Uy 


Reassignmant ; ASAP 


B POSITION (Specity whether establish, change Zradoor title, eto.) Ms 
0. APPROVED: 


= TROM— (a poutiom tte AMO) Your 
Area Ops. Officer BB 67-11. Aumela Area Ops Officer BB 55 
cs & ATAVICE, GRADE, AND 
G8-0136.01-11 $5940.00 p.a. pane GS-0136.01-11 $5940.00 p.a. 


$0 ONGANIZATIONAL 


Boe DDP/WE : i. DUDIGNATIONS DDP/WE 


Branch FI, PP, Pu : YI, PP, Fa 
ae 1, HEADQUARTERS a 
Washington, D. C. Washington, D.C. = ‘ 
fae | sto wo 8d | DEPARTMENTAL 12 fifo Om DEPARTHENTAL f ] Fito eee. [x otpaarmcntat pp er 


A. RLMARIS (Uve rovorse if + (Uve roverse if novesaary) ee 
A... 
Incumbent, Carter, to.be reassigned to field slot in WE: meh “oh 


: 1 PP/ Caroer sone 


R REGUESTEO BF (Hd opRg afk s do : RE ° AS aie APPROVED BY 
Y 
|_As_Me_GREGd, Personnel eee ead ee Del, 
G FOP AOCINICUSL 1aFORMATION CALL (Vame and tolophona astanioan) | | 


Tittar 
14, POSITION CLASSIFICATION 


$39. VETERAN FEL ERENCE 


ROME Wall THEA BPE] lORINT ‘mew | vice (0a, Ran. 
ASAD OTHER 
Lal | - _80-DI_- 
sty 17. APPROPRIATION Va. sunirct TO. GS: [9 CALE OF ArieINT. [i0. LLGAL IL WENCE 
res: 5-3600-20 | (veg = 40) (ACCEHIONS ONLY) [_]ctaimeo {_] proveo ‘ 
tO. TATE: lense : 


Mi Ws 
Pa), STANDARD FORE 56 rare 


2. CLEARANCES INITIAL Of SiGNATY: Te i ~OATE REMARKS: 
oon ny oat? go aeegs 
“B CHIL GM POS Contre, | roa ip ee 
= aca ee QB SUL. 455 
of 
<@ is 


14-00006 


gTANTED roey 83 


Was) we A 


=" REQUEST FOR PERSONNEL ACTION 


YOUCIARESD 


REQUESIING OFFICE: Fill in items 1 through 12 and A through D excep? 68 and 7 unless otherwise instructed, 
2 paeen28 if opplicable, obtain resignation and fiit“in separation dat aa on reverse, 
TL MAME (Ar, “Mie: “Mire. Une diven name, initials), andansmane) | 2. DATE OF BININ | ik REQUEST 11h OF RELSIEST 
__Mes Lee Ye WIGHT : ea eee 
A ATURE OF ACTION ALNULSTLO: : reer Mt Da bart on | 
A PRASONNUL (Specuy whether anpoiniment, pronution, separation, sto.) ns 
ASAP 


emer: 7 LUMA 
TRO ; “Te rosTION TILE AND ae tt th5 coe 


Intell. Orr. (FIT) BY 227 Arco Ops. Officer zi G7-11 
GS-0135.51L-1L $5940.00 p.a. - | A feviet oRaDe, ano GS-013G.01L-1LL $5940.09 pea 


1h ORGANIZATIONAL DDP/WE 


DvP/FI = Hh 
pat ee c 3 eae : branch, ¥L, PP, Pi 
Soviet Inte Litge ace Branch, ; ; 


Soviet Intell. Ops. Guidance Jeco. | i mtacauanrens 
Wearsins. ngton, D. C. 


ushtngzta, D.C 
a i tg] oemartntay tenia on oerantuenae | [7 [mo [Koester 
is a 
{ 


wt REMARKS (brea fevorso if noveasary) 
Fitness report of October 1954 1s 


@. REQUESTED BY (Va Anya 


ce GR! Perconoel | Officer 
Q for james eee CALL (Nama end telaphune 


pe 
e 


current, adequate and needs no chanve or wvlificatic 


A BEQUEST APPROVED BY ™~ j 
i 
“a a Signatures fle | i! 


‘ 
| Titlor 7 "h: 


ONE | wv ww eon srr. rh) ron 
TIaaa. Tornen 
SD - oT 
is ia sel at . | 19. DAIL OF APPOINT. | 2h. LEGAL HESICAIICE 
soi dl: 4 I Het erMtier BCE MONT AFFIDAVITS ite 
From: 5 -2305 - 23 1 Ca;3 ‘Ty. fun: afi (1S =n0) (ACCLS 3193 ONLY) Clausen (jerovo 
wo GE ads. Yeo STATE: Vac. 


eee 3600-20 mine Nn ah 


ai. STANDARD rota @ REMARKS 


A 
8. CEIL. OR FOS. CONTROL 


C. CLASSIFICATION 
D. PLACEMENT OR EMAL 


catpeihemrementaneneeniene 


1 en eis ol Fae 


ee Ft a hea athens. 


-00000 
d 


i \ 


23 Fedruusy LOSS 
WU: Chier, wef 


. BROM: S2/C#/Hol brook 
1 SUBJ sc Ps Traasfer of Personnel 


1, Thiy 45 to notify you that Lee i. 
bo SH/GE, is evetlusle for rolecse to an/1 


> 


. 
n 
i 
\ 
if 


Weren, Currently asatsned 


{ 


14-00000 


ASUth, 


Bas, Curie os 


vouc SHERED 


REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 4 through 12 and A ‘aaa D except 6B and 7 unless otherwise instructed. 


If applicable, obtain resignation and fill in separation dota On reverse. 
2 DATE OF slat “Tx arauest no Toon 


REQUEST NO, @ DATE OF ALouEse 


t AME (M40 .~- Mian. Mea. — Une diven nam 


fnrtialey, ond aurnsme) 


Mew Lee Hy WIGREN } 22/1/73 H 19 Dec, 195), 
A nstuee Cr action Rinutttio. ene TR a a een ORE 765 ononen 
A PLR A (Speedy whather appointment, promotion, separation, eta.) A PROPOSED: LEGAL AUTHOR. 
iy 


wc cee ee MOTION S - 
B. POHTION (Jpocity whether catablish, change dradaut tilleretey 240 
ee GB. APPROVED: 
“LF 
mom Thecll, Off. (Fr): ay 7 “Ta vontion iit ano 10> Feed, Off. “Ci aE iy 
GE-C136.51-9 $5185 pete & SERVICE CRANE, ND GS-0136,51-11 35940 pea. 
: SALARY 
poe/rr DDF/FI 
Staff C MO peticwsniond Staff ¢ 


Soviet Intellisence Rranch 
Soviet Tntell. Ops. Suidunce Sec. 
Washington, D.C. 


f ] rio [xX | oteanrmcntat 


Soviet Tntelligence Branch 
Seovlet Intell. Ops. Gufdene 


dastington, Dele 
aL ee BP ec _ Li fiee0 08 perserecm rat | 


A BEMAQNE (eo raverse if noc 


5 GHC» 
1, HEACOCARTE RS 


-—-——-- 


# Tals slob cecuntly y UpE ruled 


6 HLOUESTEO 3 Bf Mame and tith 


! Cdnatur 


he Deiicha acting 6/656 
~ Fou ADGITIONLL IHFGAMATION CA: ama anil tolephina oa tension) 


! Tithes 


V3; VT EAN 


Hone | Win UTHER: SPF. 1a POINT : hia aa LA. [REAL 
iy Ix ‘OISAG, OTHER ‘OTHER 2 
ices a oe es a ies 
TE TOC. 9, 119. VATE OF ApPoinT. | 20, LEGAL RESIDENCE 
MALS Mitel APNIDAYITS >=]! 


1s | 36 | ID dict 
FALE 


a | 52305~23 (CJevameo (C) rnoveo 


STATE; Re 


Wo) (ACCESSIONS ONLY) 


‘ (le 
| Yes 


en 
22, CLEARANCES INITIAL OR SIGNATURE 


z | 


B. CLIL. OR FOS. CONTROL | Ree 


c, BGiasts SAFICA TION 


JAN 1955 


18~-87320-4 


ee ee wagner 
21. SFANCARD FOR A) REMARKS 3 Paes 


“ 


a 


CUMULATIVE TSAENENG RECORD 


Deaaunce Psy 


LL ACTION 
~ DINER ‘(biplain) 


x PROMO TIAN 


ROTATION 


FROM: intelli, a 
Sterr Ve 
COURSE - 


H. CONSTRUCTIVE CeEONT (CL) Was DEEN AUTHOR. 
UIEO FOR COLGSES SO waRRED Based uPgy subset’ s 
. 
PATWIOUS j @alnatoune PT URPERIENCE 
CoJigaisins. - 


2. SUBJECT SAS COWPLETED TRAINING OR RECEIVED 


oe fT 
Lausoce! S(O 


OTP ti, ause 


CONSTRUCTIVE eecoet aS SNOBN AF THE LEFT. 


AtC, a'Te. aac 


Ano CAl 


Ses ([_] poes nor meer 


wine TRAINING STANDARDS RE QUALIFE- 


PO, ALSO PM 2, 


. CATION FOR THE PROJECTED ACTION. 
E77) 2, susscet ts cosRENTLY ENROLLED IN 
COURSES WAANED BITM AN S$. THE COMPLE. 


TICN OF ew Bik SATISFY MINIMUM 


STAND ANTS, 
(oo..c. ese ss segaecT 4aS Wao PREVIOUS HQ. 


[srs 


VPENTENCTE. WICH CAN DE AC- 


MA FATS 


a 


CePTED IN LEED OF TRAINING, SUBJECT 


SSNOULD- SE RECUISED TO TAKE 


(7 woactrvine (2) acrmcswen Traine 


ING AS CSECKED AT THE LEFT. 


Career Mana 


rficer, 


Personnel 


pers sonnelaction bas been Cy approved .(_) disarpreved by the Career 
tional trsinine 4s wnltoated Above has been recommended by the 


The above projec 
Serviée Board, 


Training Otficer atisty reau of the proposed persennel action. 
‘Teoase schedule th c 3 SB So. oss ibte tnreusr your Division Training Officer 


Who Wrasaords ‘ining Officer. 


SIGNATURE OF CAREER WAN aSEwiNT CREICER 


with the §& 


LO°TsoN war 
ORM ONO. SO-1E2> 
SICH MAY BE USED 


FORM NO, 
1 1AM 54 


SECRET (2a ass 


14-00000 


| APPLICATION FOR MEMBERSHIP 
| | in the CAREER STAFF of the 
CENTRAL INTELLIGENCE AGENCY 


4 
To the Director of Central Intelligence 


Sir: 


I submit herewith my application for membership in the Career Staff of the 
Central Inteiligence Agency as defined below. ; 
‘The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to: the needs of thé Agency, and who intend to make 
QO career with the Agency,” 
In accerdunce with this definition, | desire to devote myself to the faith. 
ful performarice of duty in the Central Intelligence Agency, and | accept the 
“obligations arid. conditions: of that service which are determined to be essen- 
tial to the fustherance of its mission, ts 


of the Security requireménts inherent in. my employment by the Central Intelli- 
gence Agency. !omalso aware that as a member of the Career Staff, it will 
be my obligaticn to serve anywhere and at Ony time and for any kind of duty 
as determined by the needs of the Agency, and | have been assured that in 


"Order to carry. out this policy, full consideration will be given to my Particular 


capabilities, irterests, and ‘personal. circumstances, By virtue of this applica- 
tion for memcership and Upon my acceptance in the Career Staff, !am assured 
that, with continuing satisfactory work performanée and conduct on my part, 


pletion of any assignments, | will be offered reassignments which are compati« 
ble insofar cs Pussible with my abilities and career intérests, and that | shall 


to members of the Career Staff of the Central Intelligence Agency, 


“ 


MEMBERSHIP IN THE CAREER STAFF OF fo halt 
THE CENTRAL INTELLIGENCE AGENCY (Signature) 


np 9a 


APPROVED, TO TAKE EFFECT_-. 
FOR THE DIRECTOR CF CENTRAL INTELLIGENCE; 
EXECUTIVE DIRECTOR 

THE-GHA SELECTION 80RD 


., (Date) 


es 
ze ied. eee 5/ 


1400000 


DS. ClW Wey asisees 
ANAEY Mew = OTT LAL PEER, 


___ REQUEST FOR PERSONNEL ROTON 
REQUESTING OFFICE: Fill in items 1 throren 12 end A through D except 6B and 7 jalan 


{f Af applicable, odtair mignation end: A in separation data on reverse. 
cee as Bae senate eecthaal ARABIA 
L MABE (Ale.— Miss Mfrs —Ore given namo, fnutial(s), anc atrsiaimo) 2 ore OF Bath A REQUEST AO, 


otherwise instructed. 


4 OATE CF RecutrT 


Mew Lee Ey Wirren ; Lovee 73 
am a ar a RF 
4 WATUEE OF OF actioy @ECUESTED: {@ erreetive Oats 
- A PRASOANLE (Sprecity whether appointment, promotion: auAtian, ete.) | A PROPOSED: 
Reassipnment a to3-bob: Sh, 
pe, 
-' resinion tSeevity wherher catablich, Change grado ar. s4tta, aga): ~ 
8. APPROVED: 


ane 
FROM ;& POSITION TITLE ao . 


ntellivence Cfficer BY 227 f. NUMDLE ce Ufficer(FI) 37227 
GS 32 9 $5060 per annum ~ |. SURMICE, SRADE AND 1-9 5506U ver annun - 
Dp: : HI 
Stace | * auras 

"SOS at eS hy i “0 
Sovbet-Entetty OMT TICHCE Tae viet Intellivence Branch 
WaSLington Deen Hsu segouuantens | eo dmell.ovs, Guidance Sent 


ton, D.C, | 


| ites , 
Lf rao DIPARTMENTAL {hee ereuo on pePuarwentit a) ee OLPARTMENTAL 
nba Sb es bs oe Se see ae Pe 


A REMARKS (Usa sovocse if Nevessary) 


O PECSET 


{ Sigmarc 


Titte: 


| 14 SOSUTIOM CLASSIFICATION ACTION 


Ew ivece {ta [ec 


Co-FtI 


17. APPROPRIATION TTOC Ss. 1%. DATE CF APPOINT. 2. LEGAL, RESIDENCE 
ENT ACT MONT AFFIDAVITS 
ha 


fad Cc PRON 
PROM M2305 = 23 89) 3 CRLY) Cictameo C)eroven 


7 | STATE: 
a. rious FORM 50 REMARKS 


———_ 
B. CEIL. OR POS. CONTROL 
C CLASSIFICATION 
O. PLACEMENT CR EMPL 


14-00000 


ooo nce ee 


a 


{ : 
| gramtars su §2 

| prow carry oF te 

} 8 8 er one “sore 
erie? ew OTR AL 
a4, QurT BD 


REQUEST FOR PERSOMHEL ACTION 
REQUESTING OFFICE: Fill in items J throush 19 end A-through D except 68 and 7 unless otherwise jesitvehed. 


If applicable, obtoin resisnction and fill in separation data on reverse. 


UU MABE (Me~ “Mas Bies ~One piven naine, initiak a), ened eure? [2 care oF oan mew irra ys “Ceare oF exavest | 
Mr. Lee i. Wigren. y Sait 1 Bee 192 


& BAPOee CF actrow ATOTESTED: a Vane bare 
A PERSGEBLL (Speculy whether eppolntinent, p71: FIBA IVA, Separetsce. ets.) A PROPOSLO. 


?ronoticn 
a rouTios (USpecsty whether establish, change hy ads of tithe, etc.) 
| ; Pb eyin 

Bags) 
intelligence Officer [2% 227-7 i ‘pea intelligence Ufficer EV 227 
GS 132 7 meee ests : QR fce, GRACE, AND GS 132 9 $5060 Seeds 3 
ee suit 
pop/Fr F990 {  ‘pob/rt aie? 
TARP C * fovcuneas STAFF C cs 
Soviet Intelligence Brarch Soviet Intelligence Branch 3 
Scviet Intel .Uperations %sid.Sec. . Soviet Intel. Cperetions Cuid.Sece 
AA PLAGUAATERS Weshington, ne 


| Wasnington, DC 


; [| na _ areora fe RELO 98 OLPAATOCSHTAL 


& RLMISES (eo reverses if necessary) 


i 
f x ] CLPARISMEMTAL : j 


t 
i 
a 
4 
i 
im wtaatstio a vied ee | D. RLGUEST APPROVED BY oe f) A 
{ 
1. Keferaves, Vast, pou | Signeturas 
} G FOR AOSTISHSA ESSGRMATIGN CALL (Nome and t3fesdune extension) 7 —_ : 
| Titer | Pe é LL | ; 


V4. POGITION CLASSIFICATION ACTION 
EW | VR] LA )REAL 


int I 2. LECAL REGICENCE 4 


“MENT: AP FIGAVISS 


j 18. SAUCY TOC. 5. 
{- (RETHLMENT ACT 


| ait is] 17, #PPROPRIATION 
| (1LS—n0} 


ele rox: 9305-20 


i STATE: 


4 


eee 


= g te 375329 


(accessions cay) = f FJCLAIMco PROVED }. 


ago 


orl ASF 
RECS: ene 
La 


Secyrity 


PEROT OM: 


TO; PIA 


- 


seneticlary. 


, 
i 
1 
t 


1, It is re 


: 
Tranentiv listed ag henofletury 


test tho following nenme bo Iisted 
' 


aa the sunle 


22 
Alice 


ler} Utyeren (#4 fo) 
i 


Bass is to he effestire lemadiately 


. 


14-00000 


ee 


: . ea ne Ghentin fed, 
| ‘ ; PERSOHNE .CTION REQUEST : 


CHERED) 


RATTLE OW ACT YIN 
CAST WOArING DAY: 


Promotion 


CMPLOTED'S MGNATURE: 
to 


__ GS=? $4205 pra, 


Viachington, D.C. | tiasain C, 
teraorursten oh “nin . ; orrantuestar, %] nn [] 


i 4 OG CO sie, trea) 


- = . GN. ‘ Sa 
re rte ree | 


mateur ; ; : TAAWIACTIONS AMO AACORON he a 
® ey gene APPROPRIATION: Pee 3 2° 
: ALLOTMENT: ee) ae 


CUSARAREE BECRAZTIS ae | C. 3G AUTHORITY: 
oaTe Tre ga ; 
oP BO : ate Senariae, 
span nwneeees + a a 


uAtt SIA AS 


[stemarure 


14-00000 


RIGISIEN pa, 


— 


BLQUESTED EFPECTIVE DATE 


ACTION REQUEST 


PERSONA 


WwUTR ET Qe 
ATURE OF AVIS 


be W ta ~ cl aa) 
Teansvoer 


Ae 
WHC LEAVING GouneRe py 


” LAST WORKING DAY, 


FUMOTIES SIGMATERE. 


—_.. Gerke 


Stare ¢ 
2 a oe peer ean an te 
DRANCH AND SEV TAON 


————Hasninston, Doo. | -iisahtnstons pee 
ULEPARTMINTAL OC vHLA Cl | preantuenra, dab . Pitko t] 
aT MARKS: ~~ . . 4S 
. . . _ 07. 


From Pos, #117 to 106, go 


Vice Harvarot ZL. Geor:o to ba roacaiyned, 


RECOMMENDED: 


ee — er > Y 
(oat (UGHATUE Ur Cabice Crue, ues CNP OR ALM. Lot ay 
A ar eer 


A A | rn 
. FOR DEE OF PiztomNEt ONLY 
A Te 
TRANSACTIONS AND RECOROS : 
: Sabetmenble di aiantda a rreert 


Sa — 
DATE QUALIFICATIONG APPROVED SHPUSPRIATICN: 42S PY 
’ 2 , 
SLLOTMENT; S08 


em —_—— -— 
CLEARANCE APPROVED 


CLCARARCE REQUESTEO € 5 C. AUTHORITY: 


DATE | tre : care Tre hil ve 
en aE 
' LATE SIGNATURE 
woe ee peel eer ————— 


SIGNATURE 
: i “| PERSONNEL aeLATIONS 
CLASSIFICATION pee, SIGHATUAR 
“BUPLAU Ka , | BATE APPROVED . |i é. 


| vi a A S | sraovats . | SuOWTCT TO SECURIT E CLEARANCE : 
wy Sanpete aa plea . tee SE 
MATURE OF EALCUlis£ 


ott 


“T Sianatune oF DIVISKES CHEF ; 


Fos” na e 
Jt 19590 37-3 


14.00000 


11 September 1951 : 4 
MEMDAUDIM “eM ee 
T0: Chiof, CPD | 
VIAs ADMIN/ Personnel . : 
FKOM:- Chtor, Start 6/020 
SUBTECT s 


Chango tn T/0 


i 
i 


Tt is requostad that Loo A. Wigren bo movad fram Slot 3117, Clork, 


Internattoral Comminism Branch, to Slot 106, Clovk, Soviot Intollt~ 
genes Branch, 


Soe 
er oO et tel ty 


EwIc W. TIMM 


14 
erate eT s 
a 


14-00000 


SECRET | CONFIDENTIAL RESTRICTED 
Cate 
ENTRANCE GN DUTY RECORD 1) March 1951 
TO: BUELOUNG O00 ; CAR ee ee aca 
su, ‘ 


ae at re RS 
€00 Oatet 


FROM: 
19 Kaveh 1991 


PRRSONNEL OFFICES 


wawe OF CMPLoTes 4 Wiccan 
Ff aed o T 


Goat 
rn 


oe 


POSTTION TETAE Clerk 


bute STATION 
favsington, D, ec. . 


PAYROLL 


Vouchored - 


UsTE OATH OF OFFICE ADMINISTERED 
1 sareh 195 


Cale FINGERPRINTED ; 
A earecn 1951 : . cone 


OATE SECURITY CLEARED. 

Proce. 26 Feb. 195E Fuld (xerbad by 

OATE PERMANENT IDENTIFICAT IDS SF 7UESTEO : 
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OATE 24 MONTH AGREEMENT SIGe80 
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CONFIDENTIAL SECRET 


FORM 80. 57_75 RESTRICTED - 
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ML Hareh 1991 


The Honorablo Richard P. Wiese legworth 
' Use 5, House of Leprecontatives : 
Washinston 25, De Ce . us oe 


Dear Kre Wigzvlesvorths 


This lo in reference to your interest in 
the application of Hr. Lae wigren for enplay sent 
with this Agency, 


I an pled to inforn you tint Mr. Vicren 
entered on duty uith we on WY March 1952, 


Fe appreeists both your interest in the 
Central Int: lli:enos Agency and your recossondatian 
of Hr. Wizron, . 


Sincerely yours, 


Walter L. ¢forsheimor 
Lerislative Counsel 


des | 
Central Recordg.. 

, ; Personnel 

; Stayback = 2 : 
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om 


TO: Medfcal Divi. .on 4 - - | 
‘FROM: Transact ionoa & Records : . i 


SUBJECT? rae it, Wigren 


Request that above naned subject te given a physical examination, 
POSITION: ‘61 ory 
GRADE: gg _g, 


BRANCH: = go, |_| 


SERVICE; DEPT, | 


EXS. APPT, . i F 
NATURE OF APPOINTMENT: Se 


. : i Pa o. f 
FORM NO, et 
; MAY 1950 °77 1! | 


SERIE RA siete dena hatebee aes 2 a! eb ettTl wte ee eee S 


F Register na 


PERSONA = ACTION. REQUEST 


waist GCC & Taek asp 


7 WHEN LEAVING (OUCH IF gp 


NATURE OF ‘ACTION 
LAST WORKING DAY: 


EYPLOYEL'S SIGNATURE: | 


son 
ee Sd. 


a ee = 4 
GRADE ANU SALARY ? 
nT Cea | ; Senay / seas 
. I C20 . . 

ha ! Seen vane a 


DIISION 


BRANCH AND SECTION 


OFFICIAL STATION 


rene 


FIELD | CCPARTMCENTAL E=] : ‘pinto O os 


AL Pt Lf 


DEPARTMENTAL, J 


RECOMMENDEO: 
dice ne “a? 
12 February 1951 ; Ci > EZ. 
«DATE ta TT CAGHATURE OF GEFICE CHILE, DIVISION CHF GR ADU. OFFICER) 
FOR USE OF PERSONNEL CNLY 
PLACEMENT TAAMSACTiCNS ANO RECORDS 
Fal Le ETE Of RMS wise a 
DATE QUALIFICATIONS APPROVED APPROPTEATION. “ol I/ 3 oe $v 
vas 20 (1 ALLOTYENT: Pe S-Sf ae 
CLEARANCE REQUESTED CLEARANCE APPROVED © 8. ¢. AuTHontTy: 
DATE Tyee em eA) 
<Z Lhe 2. BA Gl, Pe foe 
DATE SIGNATURE SICHATURE . 
DATE SIGNATURE wel -SSD es. -&.GP2L 7% 


PLASOMBEL RELATIONS 


| stassiicanion 

eka Pol Shs 

Ly " TE AP Py pound 

rh 9 hy a 5 C NO, DA STAY = ; 
PIGAS f_ Security CLEARANCE 

al vIGNATUR! OF EXECUTIVE 


oF : - 
a DATE SIGNATURE 


COPECTIVE DATE 


O 6 Soursnatat Painting opeice letter 


on : 
jut 1950, 37-3 ; : é . ; 
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CENTRAL INTELLIGENCE AGENCY 
2430 K STREET NW. : 
The + WASHINGTON 25, D.C. 


L March 1951 
In reply rofer tot BY 


Ue. Yea 1, Sieren 
AL) dalaont Avene 
Lrockton, “egsachusetts 


Dear Hr. Fierent 


In reference to your arritcation for employment, 
this letter is to assure you that the processing of your 
papors as a GS 5, & tA co por annum is boing continued 
by this ‘agency. A definite acter of employment cannot de 
made, however, until such *ize as all procosuing hag been 
completed. 


The processing is a rather lengthy one; but when 


‘furthor inforaation is availadle, we shall get in touch 


with you immediately. 


In the meantime, it would de appreciated if you 
would advise us of any change in your present otatus, 


such ay change of addresa, etc. 


' Your continued interes® and patience are appreciated. 


Very truly yours, 


Ne, CLIMe Cae 
Peroonnel Division 
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\ : 21 February 1951 


The Honurable. Richard B, V. iggleoworth | 
U.S. House of Repreceatatives . 
, Washington 25, D. Cc, 


Dear Mr, Wigglesworth: 


; This will acknowledge receipt of your Jetter 
vf 10 February $951, in behalf ef Mr. Lee Wigren, 
3 ; who has opped for a poaltisn with this Agency, 


We are serivusly considering Mr. Wigren 

_ for employment; however, security clearance neces. 
sary for this -gency is of such a detailed nature 
that cunsiderable time ig necessary belore the checks 
are completed. On the information. available to me 
I would say that it will take approximately three mere 
weeks before the necessary checks will have been 
completed in Mr, Wigren's case, 


Thanking you for your continued interest in 
the Central Intelligence Agency, lam 


Eincerely yours, : 


Walter i, Pforzheimer 
Legislative Counsel 


WL Ptlorzhetmeri:ble 
Central Records shh 
Personnel W/basicz, ~ 
Stayback ~- 2 
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RMICHARG F WIGGLE SWORTH 
LIT Wrarens, apeacorerTs 


CORMITTEE 
APPROPRIATIONS 


Congress of the Cited States 
“ Wouse of Representatives 
, Washington, D. C. 


February 10, 1951. 


Mr. walter L. Pforshelimer, 
Legielutive Counsel, ; 
Cuntral Intelligence Aguucy, 
washington, D. Cc. : 
Dear Mr. Pforzheimer: 
Referring to my letter of November <7, 
1950, [ should greatly appreciate it 4 you would sdvise 


mo what action, {Lf any, hus beon taken vn the application 


tor employment with the Central “Intell izence Agency filed 


by my constituent, Mr. Leu bigren of «214 zelmont avenye, 


Brockton, Mugsachusetts. 


Sincere 


Beene 
ne: 4 
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Pg Oh ey 
Veo : 
ele Belwont Avenue’ 

ee : Zrockton, Massachusetts 

we So . a . January 15, 1981 | 

ag lr, D.V.Muleahy 

| ‘t430 E Street, nw 

|, weenie. 2 

| attn. Mies Limbocker © _ . . i 

i yoGe ea . , . . 
| Dear Mr. Mulcahy: 7 7 : 
| . It has been some time eirce I have had any word rege erding . ; i 

| my pocrieaeien for a positior. with the C.I.A. At the tive of my 7 eg : See 
| -_ “interview: last fall, I understcod that I would: probebly hear a ee 


—_— ubout it by the first of the year. 

_ } I should greatly. ‘apprectate a word as to the Progress in 

7 - processing of my application, ard, if possible, the prosat able 

date on which I shall have to report to Washington. Such 
information would help me greatly an ee my course of . 


EAS: 
e action in the coming weeks. 
| If you should desire any a24itional information for ny 


application, Please let me know, 


Sirecerely, 
hee Nth 


' Lee FE. Wigren 
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2 


RICHARD 8, WIG CSWORTS : 
Aire inyreat MeseacnenTee an 2 APPROPRIATIONS 


if pe Congress of the Cuited States | E 
Mouse of Representatives | cor 
Washington, D.C. 


RET 


sled caw ase 


Novenber 27, 1950. 


Satie POF te Ee 


‘Mr. Donuld V. Mulcahy, 
‘Chief of Procurement, 
\Central Intelligence Agency, 
‘washington, D.C. 


Desr See 


| : I have teen asked to write you on tobalf 
of a constituent of mine, Mr. Lee Wigren of 218 deinont Avenue, ta 


i 
\ 
i 
; Brockton, Massachusetts, who is most anxious to secure 6n ap~ 
! poiataent with the Contral Intelligence Agency. 


You no doubt are familicr with Mr. Wigren's 
oe 


experlence and qualifications as I understend that ‘he | has filed 
an application for employment with your office and that he.wes 


recently interviewed by your. 
I have known his father personally for many 


i ‘years and should be happy for his son's sake if his experience . 
and qualificutions £1t him for somo position in your orgsnization, 


! 


es 
aoe 


~ j “eer 


1 4-00000 


In MONET AY Dn 


Ln mene meee tate vena) panes wes 
VeTP AUD PEGEESAEE Cty 


ty. Loo Nf, Wlesen 
220 Lelsont Avenus 
Treexten, Mavoachuse it 


Doar =r. Rigruns 

Thin ta to ndvine that actual prosossing of your 
application for employuent with this agency hag been 
Initiated, Specit'ic detallo ag to <2 type of appointee 
mont aud aalary will be contulned in subsequent corre. 
upondeonce. Ploase direct all future correspondence to , 
the unduroignod,. 


‘ho attachod form should be completed end returned 
within two wookn, Thank you for your prompt ettention 
to thie matter. 


Vary toely yours, 


J. NGPETNS 


mr Sad 
Chief, Exnpicseses Division 


Enclosure 
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CONFIDSETTAL 
REPORT OF INTARVIEW 
1959 


Yay = 


Namo of Candidate Zis) /f ios byegn 
Poottion Conatdored for Office oO S50 "Interviewer 21 Few ae 


Personal Digna’ fied..... econ. CNetural.eee. aie Awkward. .eee 
Appearance  Well- poets coe ae CRON weeeae SlLovenly.... 
WidorAWekoeceee Stolid.e..e. = Apathotios.. 

Tiaprosatva..eee Ordinary... _ Inelenificant 

Porsonality Porsuesive..e.s —-, Rosponelve.. —~"  Taciturnisee. 
i ; Importurbablo..__- Stoudyerceeee _ Excttablo... 
i Choorful,ercone, Tranquil woo __ Dojoctod.... 
- Straignt-forward —_- Rogorvod.s oe : EVAG1LVO. esos 

ae : Modoot..ccosces Complacont.., . Concoited.... 


Dominant.s.seee. Confident... Submissive... 


Te education ndcquete? Yea (x) No () Te language factlity Adeauate? Yeo & )Nof 3 


_ Avoa Knowledgo ru ae : a : : E 


i Previous Intelligencn or relatod cmpertands Pram d x totaaec S28 Lat BE 


: alud 1s 4 a ee ae 
oe Salary Lovol roquosted $ Qs ~¢ ‘Lwoat salary acceptable $  —-—--- —---- 


=_— sO Te a me ek me fe ee ee ne ee en ee ee we ee mk etm oe eee eee me eee 


GENERAL RECOMMENDAT LOH; 


: _l. Candidato lo not rescnmendod for. employment. Roteons: Sot 


2. Canaldato~ os recommended for Spee athe Justiticetion;: Ae py Cxrdaseas Pre - 


; Bagh sr ohbereusl far 6 Fearn Far we Tig wy BA St eK 
SPECIFIC RECOMMENDATION for cmploymont: .. 4 

Ponitton: /a Ted i Divieion_4 $0 
Locetion; Wash. OS 

Salery level: Gs -6 


RECOMMENDATION cs to pctential value of candidate to the organization in other 


than tho position immediately undov consideration: Loe et Le ante ot 


: “ re eae 4 v Fe ee ed wrar-B a a - Ce. Law 
i Ca BEG te oH A Bee ee EL oblwwtley 
enter any additional remarks on reverse otde. 
- j ; a ac Wa ati be ee 
ea ; Sigr ure of Intorviewer 
diay tego 28? rd CONFIDENTIAL - — 


pe SO Sr ea 
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cot 2 ected 


tc 


TOU 


WOK. 
28 


Hee seu ins r 


“Aannetit 


we we hee 


mOeL q cn ore a 
Sos The: 2 


baat oa ns atte? tres 


~ aoe 
stock incter 


ae 


OInpevaley 
SRO INN 5 
: 


Kee Me leg ren 


oO Ca a ee 


a A, An Ufeiy 


3 Sctorer L250 
Ina Pe: feo we refer %0 1D =3 


: \ 


Yr, ice H, Wirren : 
212 3elmont Avenue : 
Brockton, Wasuachusotta 


Deer Fr. Yigront —_ : 


Reference is wade to your ai: clic: Ms on fon 
enployment with this crency. H 


1 


This is to advine you Ms uh interest has. buen 
Cxeregced in your quallficetions. Howave r,' before my 
comitnent canbe wado, it wili be cecessiry for you to 
appear for personal interviews tn veshingtes, Lf you 
are intervsted in pursuing this cater, pleaso arrance to 
be in fashingfon for two fnle dayu. It would bo apnre- 
ciated af you would comilets and return the onckosed 
forns prior to your arrival. 


It ia requostod that you report to. Tomporary 
L Bulliding which is Located oe tha south side at the 
Reflecting: Pool adjacont to the Lincoln Mesorial, 


a 


This ia not to he Construed co an offer af 
cmployrent aor as an iagiuaion +o CK Lo Vishinston 
at Governrent expunse, 


Very truly yours, 


: 2 * GOWHALD V. MULCALY 
Chief, Procurement & Flacenent 
saployees Division 


Encl: 3 Forme 3-1 


adi/ Laz 


[- 
i 
Bt 


15 September 1950 


ur. Lee R. Wipren. Lo : - = eer sae 
218 Belmont Avemo_ : 
Brockton, Massachusetts 


Dear Mr. Bicrens 


: - Reference is made to your correspondence regard- 
ing poeaiblo employment with thto organization, 


If you will complete the enolosed forms, and return 
them to this office at your earliest conventonce, we will 
be able to review your oxporionce and education for cone 
sideration for any pousible employment Opportunity. Upon 
completion of thia process, we will communicate with you 
regarding the decitaton reached {tn your caae, 


Your interest in our Organization ia appreciated. 


Vory truly yours , 


Deb 
A. P. FLYNN 
ia Chief, Procurement & Placement 
Personnel Division 
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‘added in the pou el epaent of an edix zt 


1408 


MHeliont Avenue 
i Paitachuretts 
il, 1e¢ 


Certral Intel} tyen 
National Security 
wets EC E utrect ty 
Wacthington, O.C, 


Dear Gir 


~Tlowith to frauds 


us Ath tiie Central Intelligence 
Legenecy for @ usar of ; 


re about onendZd: 
oy y qualificatic 


she 


Toam a praeduate of Vale Univers fy ee 1947), und have an 
HLA. derveen fron. Uaryvera Univeretsiy (1048), n addition, Toheave 
cchploted two yeare of work towsra x Serrea a PHD, at Vervard, 


My major eludier have beer, £7 2:4 ELOY, government, ‘ard related 
bubjecte, wdth- concentration Ly, tr, ted wiates history. Part of. uy 
work ut Yale vue done umler the «x: tine hriny Specialized Tradndrge 
Frogrom in Nucgdar gree anc dangeaeze studies, The pracduate “ork 
which I have done hee included pre ieereh and erdting in serlners 


ae well as Clute etudy, 


nuring. World Yar IT, T had acprovimately nie years of admin~ 
détrative und teaching. experdence “442. the Tnfornetion a Feucetion 
Branch of the Arey. After serving ai @ lecturer, To was ge te the 
serocl Yor Pergennel cerv Srnyeton ahs Lee Gnivecu, 
Lexington, ' Virginie, end vas mre: Lo Administrative Mone - 


and Education Offieew, Cenp 


BIG 


Comsiectoned Cffd4eer in the Infor: ator 
f yearg in that poeiticn, I 
t 


Pickett, Virginia. Por ene ard one- 


i oprogran Tor all peringnent 
charge or the precram of 
Abtory and current events, 


rerconnel at that I owas in 


weekly cluecer antl diseugsion ; 


ia 
These clusses coveres cucti opie: : Je progress of the war, 
the U.S. and tts @liiee, uml infer ior about, hal enemy, fy. 
cities ineLuded supervising ard Inenecting clascee, training in- 
btructore, dod: researen and preraratvion of ied materdal, 
lecturing, planning: Oleplays, developing newk dissemination media, 
end doin educutionel counselling. Tide work necessitated elcee 

icecrrity olficere cf the camo, 


cooperation, witi. tie Intelligence 27x 
os : 
To am twenty-elxs years of age end unmarried. T am a veteran 
of orld Wor TI, but net a menber of uny reserve, 


resition fxvolving historical reseerch or 
’ would ha interented in any opportunity 
teble. If there sietid be an opening fer which 


Ei.Gh 2 


T should Ore 
£cme related fiel- 
that otght be ava 


q 


“ 


44-90060 © 


ETO Ore 


¢ 
f 
é 
’ 


SR A cee ee ak bee ae 


4 


by education ant expertence would qualify me, IT ehould appreciate 
bein, comidered for it. Ky nendemte records, nerconal and acadeinte 


w 


recotsnendationg, or further cietotle concerning jay pdidtaryor 


wiliobe eupplied if degtred, 


Sincerely, 
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~: CYRECTIVE CATEG & CCTOEER 1562." 
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NEW 
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OERECE Ive CATED 8 OCtiHER 1Gé2," 
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current position. Amplity of asptain tatings given in Section C te wee 


monageriol er wuperviwry duties abd ¢o 


extra space is needed t complete Setivn D, uttach o seporote sheet of aoe 
: . : 


NARRATIVE COMMENTS. _ 


in current greta avasing In proper 
Glee cecor:mescitum fer troming, Comment on foreign lunguaye competeme. 


perspective their relutioaship to overall geclormance, Stata 
4 required for 


post busia for determining futvre personnel action. Morner cf perlormonce of 


nigiousness in the use of ceewersl. spore, ey vipment and funds. mutt be commested cn. it oppticable. if 


In August: 1976 Nr. Wigren agreed to te responsible for establishing and managing 


a counterintelligence production clement 
that capacity up to the present time, 


fer the CI Staff. He has continual in 
addition to serving as the nominal focal 


point for one’ of our more important CT cetectors. Although he took the publication 


assignment with sone; reservations, he 
processing and publishing a variety of 


: done an excellent job of sponsoring, 
‘portant counteriptellipence doctnents for 


use with foreign and domestic intelligence and security services. Ile is well aware 
of the widespread respect and admiration for his achievements in this position, 

both -in the processing of written studies and presentations which he mikes based 

on his extensive counterintel Ligence background and knowledge. While he mivht find 
better acceptance with some operational background, there are also special advantages 
and strengths which derive from the depth of headquarters staff experience which 
constitutes. his-career. He is a very ceeperative and responsive officer and is now 
felt to be the: best candidate to take ever counterintelligence training for the: 


Agency, which he will phase in to in the near 
- i ; : 


1 
i 
1 
i 
: 
i 


SECTION E 


MONTHS ENPLOVEE HAG OREN 
UNDER MY SUPERVISION 7 


OT (7? pe 2s 
32 ee Gy aa? Ce pee a Me ; 
. ari’ ont irae Uy, yA _PRINTHO NA IENATURE 


6 December 1977 Chief, CI/R8A 


BYATEMENT CONCERNING THIG EVALUATION 
OF MY FERFCRMANCE 


|| HAVE ATTACHED x 


MAVE NOT ATTACHED 
ee 
COMMENTS OF REVIEWING OFFICIAL 


DATE 


~__ CERTIFICATION AND COMMENTS 
: SUPERVISOR. | --- Z : nes 
\P THig Ae On AS Net DesN anown re 


2. BY EMPLOYEE 


7 Dew: _ é. 4 1977 
3, BY REVIEWING OFFICIAL 


future, 


G EMPLOYER. GIVE EXPLANATION 


+ 


| Leonard McCo 


—_ 


vie tf Co: | 


caer OF EMPLOYEE 


f Liv 


I endorse the rating officer's coments on Mr. Wigren's performance. One of the 
things that has impressed me most during my nine months as Chief of the Counter- 
intelligence Staff has been the impact of the publications program on the intel- 
ligence community at large. In the Cl field, there is nothing in the U.S. 
Covernment comparable to it. With the current intensification. of interest in 


comiterintelligence, it affords the Agency 
on issues and problems of abiding concer. 


drawing upon the resources of the Staff_to-collect 
calculated to serve their purpose admirably. I have 


also drawn-heavity on Mr, Wigren to prevare special briefing materials for my own 


ligence materials in_a_way- 


DATS 


23 December 1977. |___ Chief, CI Start 


¢ CERTIFY THAT | MAVE BEEN THE ENTRIES IN 


ALL GECTIONS OF THIS REPORT. 
ew ated 


4 8Y EMPLOYEE 


a means of speaking to a wide audience - 
Mr, Wigren has done excellent work in 
and then to. present counterintel- 


continue 


OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED Gp sayNTEO NAME ARO SIGNATUR 


bh Tova 


SIGNATURE OF EPPLOYES 


2f7r Lae LF beat, 


Sa é 
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SECTION EF REVISING COMMENTS (continued) _ 


Lee H. Wigren 


we 


. 


_use in dealing with senior echelons of the Apency and other povernnent 

components, He is a fine officer, whom I expect to rely upon heavily 

in the counterintelligence training program. The latter I rank among 
: ; 7 Sad the most important responsibilities of the Staf€. 


14-00900 


: ete, , ee oe 8 : : 
i ; : : Still.valid as of 
6 December 1977, 
» eel | 
otis : 
ead 
MEMORANDUM FOR: Lee He Vipron 
: FROMM > Leonard MeCey 
Chief, Ci/KEA 
SULIJECT > Letter of Instructions 


J. The following letter of instructions is.provided to 
outline your functions as Special Assistant to the hieL, Cr. 
Stafl Research and Analysis Group, ; 
2. The objectives of CI/REA are: . Me ee, E c 
_ 4. To provide current and relevant counterin- 
telligence support.to operations heing conducted by 
CI Staff and the@perating divisions in the interests 
a : of furthering intélligence collection and preventing 
: _the frustration of our operations by adversary intel-_ 
ligence services. : : 


b. To conduct research end analyze information 
to facilitate the detection of the efforts of ad- 
versary intelligence services to penetrate the US 
and friendly foreign governments. 


3. Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group are as f£ollows: 


a. Select informatien and research and. analysis 
products of CIA, other agencies, and linison services . 
for publication by the CI Staff es CI guidance and — 
references. ; 


b. Initiate and supervise the conduct of CI 
research and analysis by assigned personnel for pub- 
lication by the Cl Stafé. 


c. Establish and implement publication nrocedures, 
including editing, rewriting, Organizing, sanitizing, 


classifying, setting up dissenination channe)s and 


 -E2 IMPDET 
bs = , CL-BY 01.2208 


D 
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: Raat me 
we 
J 
cantreds , and enitering negli precesses Cer 
Cl Stari H 
d. Initiate. ded noeordinabe the distrifmition 

of Ch Stale publications as ee aa within the 
Agency, ta ovace Us over nics ont HECHETES s and to 


liaison services. 


c. Maintain a recerd ot CL Steff publica 
tions, incluciug recipients, dates of distribucion, 
responses aid commynis, redated correspondence , nid 
other pertinent information, 


€. Coaduct Lisdsan with other government 
agencics and foreica intelligence services to pro- 
mote the collection and | dissemination of CY informa. 
tion. 


g. Cofiect aad matatein a library of past and 
present classified Cl publications: available fron 
al} sources for ready PEPE ROE and consultation,» 


Q- 


ee Neca, 


. 


I have resd and understand this Jetter of instructions. 


Ue MGEOM / 


Distribution: 
Orig - Addressee ri 
2 - CI/Pe reonnel 
zy - C/CI/RGA 
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- /PWORD "VES“ 


-] P— Proficient Perlormance: is satisfuctory. Desised results are being produced in the monner expected. 


CLASSIFICATION 


Lees 
; FITNESS REPORT 
SECTION A GENERAL INFORMATION _ AT ae 
1. FMPLOVEE NUMDEE, jz. mame (Loel,firet,eiddie) : d. vate of wintula, srr [oceans stn 
OUG198 Wigren, Lee He. - [12/01/23 M jG DAA 
T. OFICIAL wOStT Igy TITLE Te OFFI an OF Pe TenanaT pe. CUNT ATS aes Be ty 
Operations Officer DDO/CI/REA if radquarters kAx=[_ fr 
V1 tre. Ge APPOINTMENT eee 127, TYPr OF wSROwT : 
x CAgECA BESEMVE TEMPOWANY ineToal aa : (20-8276). a nee 


ts. REPORTING PL_OIOU (Fes. TOD 


uae es laden eae fl Oct. 75 - 31 Oct 76 


SECTION B ___....._ QUALIFICATIONS UPDATE 
If QUALIFICATIONS. UPDATE FORM I$ BEING SUBMITTED WITH’ .CHANGE3, 410 1S ATTACHFD TO THIS PEPORT, PLAGE THE | os 
WORD “NO” IN THE BOX AT PIGHE. 


IN THE BOX TO THE SI0HT. 1? NO CHANGES ARE REQUIRED, PLACE THE 


____ PERFORMANCE. EVALUATIGN 


ory Perlormance is vaaceptable, A rating in this cotegory requires immediate ond | positive vemedial action, The nature. of the action 


Q. to further training, to placing on prubation, to seanignment oO to sepuration, Describe oxticn token 


hae DA « wLPoat Noe t% O.F, 


30 Nov 76 


could range from counse. 
or proposed In Section D. 
Pertormance iy deficient In toma- orpects, The regions for assigning this rating should: be stuted In Section D ond remedial actions 


token of recommended should be dexribed. 


M=Marginal 


$—Strong J Pertormance is chorocterizod by exceptional proficiency. 
O--Ovtitunding - —- Performance is sa exceptional in retution to requirements of the work and in compariton to the performance of others doing vimilor 
3 work 08 to warrant spacial recognition. 


_.. SPECIFIC DUTIES 


Let up to ala of the meat important specific dutlos performed during the rating period, Insert rating fettnr which best dercribes the monner in which employee 
performs EACH specific duty. Consider ONLY oltectivenoss in performance of tho? duty, All employees with supervisory retponsibilities MUS! be rated on 
their ability to wpervise (indicate number of employecs supervised). 


SPECIFIC OUTY NO, # 
Manage a branch ‘composed of six staff Sreicers, ‘seven contract 
personnel and a varying number of detaileces. 


“RATING 
|. carrea 


ace eat NO. 2 
Supervise the work of three Soviet intelligence officer defectors 


and their four contract cmploycees. me | K} 
ee : a . RATING 


SPECIFIC DUTY NO. S | Larrea 
Function as secretariat for’an international research and i 


analysis complex. $ 
gee —— RATING 


Pp Ts NO. 4 
SPECIFIC DUTY NO. . LETTER 
> 


Conduct counterintelligence research and analysis. 


BRECIFICOUTV NOLO DS ee ee Ae em ee agiiiie 
Establish a counterintelligence publications system which will. 
S 


‘collect and sponsor counterintelligence studies, produce studies, 
and distribute them according to need and security considerations. 


RATING 
cerTen 


SPECIFIC DUTY NO. 6 


OVERALL PERFORMANCE IN CURRENT POSITION _ 


ie Ng pe [RATING 
cerca 


Toke into account everything about the employee which influences his effectivenoss in his current position such os perfarmonce of specific duties, 
productivity, conduct on job, conperativeness, perlinen! personal traits or habits, and particular timitotions or tolents. Based an your knowledge Ss 
of employee's overall performance during the rating period, ploce the letter in the rating bos corresponding to the statement which mos! occu- 


rately reflects dis level of performance. | . \ 


nae Cert a qurqen oer er ey 012208 
COMEA Saran £2, UAPOET Ct BY 


ers 


Spesesn ag bsg 


14-00000. 


iT 


4; tions with the services concerned. — 


CLASSIFICATION i 
SECTION D _ eceat ___ NARRATIVE COMMENTS 


Indicate significan? strengths ce weukreses demonstrated in current position Neeping in proper pernpertive their relotinnibis to overol! perfarmance. State 
suggestions made for improvement of work parformance. Give recommendutions for tegining, Comment om foreign longuaye competence, if required fer 


curcent position. Amplify of eaploin ratings given in Section C to provide best basis for determining fvtvee personnel ative. Monner af perlarmance of 
iol i tH i in th 1 H ~ t O . + J licable, Wf. 
.Manogerivl or supervisory dytion and cout consciousness in the vse of personnel. tpoce. equipmen ond turds, ae be cummen ed on, it applicable i 


extra space is needed to cumplete Sectiun D, attuch a sepgtate sheet of paper. : 4 

Mr. Wigren received a well-deserved prometion during this reporting period and 
moved in August to become the Staff Publications Officer. He mide solid progress in 
the carly part of the reporting period in making: the transition from the narrow 
‘sphere he occupied in the previous Staff organization to the much more varied and 
challenging duties of the Extemal Branch, By the time he left that -position he 
had mastered its peculiar problems and proven his capability Co minaige its unusual 
personnel effectively and productively. He has retained responsibility for exploita- 
tion of the most useful asset in that. branch and recently conducted the asset on a 
series of liaison visits which has resulted in a significant advance of our CI rela- 


He has moved vigorously into the function of Publications Officer, which is one 
of the most important activities in the Staff. He was selected for this assignment 
because of his deep CI experience, writing ability, and his mature judement in 
selecting and preparing CI infonnation appropriate to various audiences. Cost- 
effective influences which he faces by participation in local government are also 
applied in his Agency work. fle deals confidently with senior officers. of the Staff 
and other components and gets the best eftort-out of his. subordinates. Ulis present 
assignment is tailor-made for him, and he exhibits no’ significant weakness in per- 
forming it. : ; : oe oe ; 


TCERTIFICATION_AND_COMMENTS 
BY SUPERVISOR eae - : 


TP THIO REPORT HAO NOT BEEN SHOWN TO EMPLOYER. DIVE EXPLANATION 


MONTHS EMPLOYER WAS DEEN 
UNOER MY DUPERVIBION 


20 


ne tee eentes een remnrenn 2 —enmmm mmm — S ~ 
OFFICIAL TITLE OF OUPEAVICOR TYPED OR PRINTEO NAME ano GIGNATUAR 
: eet 


OaTg 
: Pa a + aie , 
; SEM ELL Fe 
‘6 December 1976 Chief, CI/R&A bebanig NceCoy-— . | 
: j ; 2. BY EMPLOYEE ea N 
eerie an pare. alONATURE OF EMPLOVEe 


| WAVE [oT] on HAVE Not  arracucn a [PATE ; i: 
SUATEMENT CONCERNING THE SUPERVESOR'S Deesartee 

pvauiaties erik SER Conic: _ A 1VG Aue kt pile 

: ; ~- 3, BY REVIEWING OFFICIAL. f_ 

COMMENTS OF REVIEWING OFFICIAL : eae Le ~~ : 

. [ concur with ‘the present, assessment of Mr. Wigren's performance by 
the rating officer. As chief of the External Branch he turned in a 
highly satisfactory performance. In his present capacity, Staff - 
Publications Officer, he is off to’an excellent start. 1 believe the 
passage of time will demonstrate that Mr. Wigren's. strongest points, 


Inever heretofore fully exploited, are in writing and supervisng publi- 


cations of counterintelligence materials. Already one of the new CI 
Staff monthly publications which he initiated some time ago is earning 
us plaudits from both domestic and foreign counterintelligence services. 
Mr. Wigren's work comes to my attention several/ times a week. I am most 


WING OFFICIAL [TYPE b-Op PRINTED NAM AND SIGNATURE 


oate PICAsed Chat” Ne orriciac rive or a : 
is a member of the staff at this time. Z tta-Lhi-t., > 
29 Dec 76 Chief, CI Staff. reorge T. Kalaris 

: : 4. BY EMPLOYEE ra wire tnac At nate malt eee te 
IPEENTIPY | NAVE SEEN TNE ENTRIES ON “Srat S Jor Sigh ATURE OF EMPLOYEE 

OF THES RLEORT 1 TT HAVE! : : * y 

A STATEME c 7 OPM REVIEWING OFF ECTALTS r ay ae ee on 
Aas SUE MEN RISE ORIESES SS | Varn ga ale 


at v 


. eee ou. 
CLASSMATE Ole 


- : FITNESS REPORT 
SECTION A. , GENERAL INFOZ/AATION 
a eMPLOVYEE NUMBER Va. NAUE thoes, fret, middle} : ~ Is. DATE or pinta Bes ‘s. a! bat oe 
'  W1GREN, Lee H. | 12/01/23, |. 13 | DAA 


~GOL1IB —-. i. fe i sels ereee Saat 
7. OFFICIAL POBITION TITLE: Jo. OF F/OIV/Oo SF ABSIADNMENT)O. CUHHENT OPATION 


‘Operations Officer Cho pooscisRoaye == | gs SH joe. | Jor 


“Va CODE (cb one) 


tt. TYeR 4P APPOINTMENT 1a. TYPE GF PEPCOT 
cs aes Fee Riese ias | i | Jovner{specsh Of Sreres yy at aie) Cheai (nae nuanaaraoe 
ore jee te eclelahat ‘ - TERPS R ANTE ANNUAL pReenstert: f OPECIAL 
2 | | Pe joMrer 
ot ee 1 ee an be de ee me ote Patan Doe ee eee: 


jachurontina reRigb (lioasiea ‘$4. Baye SEPURT DUE IN OP. 
1 October 1974 - 30 September 1975 31 October 1975 
SECTION Bo QUALIFICATIONS UPDATE 


\ 


UW QUALIFICATIONS UPDATE JOO $4 BEING SUBMITIED WITH CHarseGis, stil 15 ATTACHED TO THIS REAL eT, HULEL THE 
IN INE BOX TO fat iHS. 1) NO CHANGIS AOE @FQUIZED, PIATE THE WORD “NO” IN THE “B/E bt FIGHT, 


WORD "VES" 
SECTION. C ac PERFORMANCE EVALUATION. eine Rc Sas ean dente Suess 
U—Unsatistactory 1s wer eptable, A ruting in this category races inmediste ond. yp iol oct Lem nutyes of the uction 
could ronge fate svvessliny, tu further taining, to phatiny on predation, to raanignment of lo teporstns. Genie uction taken: 
: or proposed in Section DO, , 
M-—Marginol Performonte is datviient ia some aspect. the reatons for areigniny this ruling should be: stuted in Sessa UY ond remediol actions 


token or recomeanded should be dexcrihed. ’ 
2 


P-Proficiont Pollormance 9 wstystory, Desired rowlls-are belny proteced in the monnor eapactod. | 


Pertormancs is cevructerized by gaceptionul proficiescy. 


$—Strony . 
O~Outttanding Perlormunte is wh aeceptional in eglulion lo requirements A Sie my cad im compurisan to the perfarmaey A gthery doing similur 
woth os lo worst! spesiot recognition, oe ‘ Z 
See eter rere RED a ate DEMon tears oh SPECIFIC. DUTIES \ 
. % Teen wo wane tan mn nae bee i eat nen 


Ut .up to sin of the moat important ipecte duties performed during the rotlng ceri. Insert rating letter which best describes fhe mapewar in which employee 
peiforms CACM specific duty. Contider CAvit offectivenays In posfarmunce of thot cxty, A) omptzyees with supervisory rospenntace.os MILT be rated on 
~Tthels ability to supervive {indicote numier vf amplugeas suporvued), : oye 


aan ears veeecnens a eo en eee 


RATING 
LatrKA 


ey 


apecinie DOT NGL , : 7 
‘Manages a branch composed of six staff officers and -nine contract personnel - 


OPEKCIFIC DUTY NO, 2° 


Supervises the work of Soviet intelligence defectors and their Six 
contract employees. ; 


° : RATING 


Cerrar 


OPECIFIC OVUTY NO. ria fase P 
fonal research and analysis complex 


Acts as secretarfat for an internat 
. : S$ 
stn SB ca eee SG Neila a Se Nas a ae ee Ee clan 
SPECIFIC DUTY NO. 4 : ” : RATING 
= . - : LETTER 
Conducts counterintzlligence research and analysis | P 
epEciFicOUtYNO.8 "ies Me SP tC, og Sy | a ge ee ey ni AATING 
; LETTER 
| 
Sa ee i ee AS ae he ee 
SPECIFIC OUTY NO. @ j RATING 
| LETTER 
i eens _.. OVERALL PERFORMANCE IN CURRENT POSITION 
Se ees ar er emer carina WaT TCT) <1 Yar 
Toke Into account everything about the employee which influences his effectiveness sa bis current potition such of performance cf spec duties, LETTER 
productivity, conduct on job, cooperatreere:s, pertinent personal Iroits or habits, ond corticulor limitations of talents, Based aa you erawledge 
at omployee’s overall performance dusmg te ruting period, place the letter in tha rating bea corresponding to the statement eae mort occu p 
tately roflects his lavel of portormance. . 
Zore i 
Fintan 45 Woes e rE rene tars ie Stn 28 . = 3 (4) 
: E2, #APDET CL BY ————_-_____-- -—-_—— 


9.73 rortaisss 


Le. wid aera ee 


{1 4-00000 


beg. : - 9 if 
CLASSIFICATION | 
SECTION D cnn NARRATIVE COMMENTS cat eee acre he a 


loticnehip to overall performance. State 


wm keeping in proper berngectsp their rel, 


domonsveated in currant pursiti 
9% lanquoye compelemne, if reavired for 


Give recammentations tar training, Comment on furei 
on Coty yweside best bare for Gerermining fylure perornel actiaa. Manner of pecferounce of 


C8, PQuipmer? and funds, mu be Commented on, it oppliahte, Hf 
OI pe cree rene fr hile, 


Indicate significant aveangthy or weoutnesrer 
suggestion: made fur improvement of work performance, 


current porition, Amplily et earloin ratingt givbn in Seti 


conmiovsnes in the use of periuonnel, ys 


ry dutier und cost 


managerial oF wy 
eatra tpoce it needed ta completa Section O, attach a veparate sheet al pyper. 
ere , 


Mr. Wigren. ts doing a quite Satisfactory job of running the R&A External Research 
Branch. When-the Group was reorganized he was almost fully canmitted to Duty No. 3 
above. While maintaining that function at a conmendable level of performance, he 
has accepted the assignment of running a new branch which i$ an amalgamation of 
components of several previous R&A branches. Comprising, as it does, the disparate 
Clements of- defector, contract, and staff officers, Mr. Wigren has done a very 
good job of assigning work and getting ft done by this branch. He gets along well 
with the personnel and seems well-suited to the kind of bread-and-butter research 
and analysis which the branch carries out. He is very serious and purposeful_in his 

“approach and:can be relied on to carry out assignments effectively and on time. His 
long experience in CI matters and his knowledge of .past activities and events in the . 
Staff are a valuable adjunct to.the branch chief function which he now fulfills: 

He is one of very few officers of the former Staff who have been selected to par-- 

og : ticipate in the reorganization and- reorientation of the CI‘effort. Ho has shown 

= : ‘by his performance and attitude .a quite acceptable capability to adjust to ‘the 

present Staff requirements in terns of methodology and intellectual approach. He ts 
conscientious and enthusiastic, and {ts still] feeling his way to some extent 


a organizatfonally and functionally in his new position. 
' He reflects genuine consideration for the costs of perfonning his functions. 


SECTION E CERTIFICATION AND COMMENTS eee aes, 
ia 1, BY SUPERVISOR z 


1° T9110 REPORT WAD NOT BEEN BHOWN TO. EMPLOYER, GIVE EXPLANATIONS 


: [MONTHS EMPLOVCR WAG OREN 
»P UNDER MY GUPCRVIDION 
i Or») { iY) 7 &, 2 


Terese alae eee nates meer nm sept fan neonate «wenn vce et eee eerie eee ee 
OFFICIAL TITLE OF BUPRHVIOOR 


eter ay ae a ei $e ane wa camer 
(QNATURE 


‘Toarg 


2, BY EMPLOYEE 


" OTATEMENT CONCERNING THIS EVALUATION | PATE MIONATURE OF EMPLOYIE 
OF MY PEAFGRMANCE ne yee 3 sul es 
= Vere teete . 3 ae. aCe Gk earn 
|| WAVE ATTACHED dX [have Nor arracneo Ch JOS CTE j 7 
~3._ BY REVIEWING OFFICIAL 


* COMMENTS or REVIEWING OFFICIAL . 
I concur with the assessment and evaluation of Mr. Wigren as set forth 


in this Fitness Report. He found himself in the midst of a changing v 
Situation and not only has adjusted well. but also has made a useful con- 
tribution to the reorganization and redirection of the Counterintelligence 
Staff.-"-His current assignment requires .a good deal of common sense, ; ; 
understanding of- human nature and the ability to devise meaningful projects * 
for individuals whose expertise and capabilities are quite circumscribéd 

and limited. Success in that respect is important to the Agency for 

reasons not necessarily associated with the value of the product which 
emerges from these projects. In his frequent contacts with representativds 


of foreign liaison officials, Mr. Wigren has invariably created a favorable 


DATE | “ay, OFFICIAL TITLE OF REVIEWING OFFiciAL | TvPER OO Eee atone 7 
3 November 1975 Chief, CI Staff ‘George T. -Kalaris 
an i A BY EMPLOYEES Sets) PEAS aC ae sae 
Mg eeY THAT 1 WAVE SEEN THE ENTRIES IN ; » __. [SIGNATURE Geet ian : 


ee TE PS arts 


ALL BECTIONS OF THig REPORT. 
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cee Or Or Ee OEE ae ; 
Fitness Report - Wigren, Lee H. ; 


# 006198 


Reviewing Official Comments (continued) - 


impression which is also important to the Agency. In sum, 
I regard him as a competent officer who is performing well 
in his present assignment. 


‘ 
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: CLASSIFICATION : 
FITNESS REPORT 

SECTION A ‘GENERAL IER = 
‘}. EMPLOYER NUMG@ER Ta “NAME iLov, fest, middie) = ee SF GtRrH lal onx i8, GRADE cert) 
006198 os ut. NIGREN, Lee H.. fO1/23 te = 
7. OFFICIAL PODITION TITLE: a. < Orr; DIV/BR “or TABBIONMENT 8. ne NT STATION 4 
Ops Officer «CC PPOZEL OPS/RSE 
= << 1. TYPE OF APPOINTMENT. 1a, TYPE. oe "REPORT 
eo) eee ee ee | ae 

CARUER RESERV CONTRA EMPORARY iasxvar ! aSsiGN. lereciad 
x We aaa Lope, een i 5 plata le Se (es a 
13. REPORTING PERIOD (/rom-fo-) [ta DATE REPORT OUC IN OP.. 
29 Sept 1973 ~ 30 Sept 1974 . ob > 


SECTION B oa . __ QUALIFICATIONS, “UPDATE. parece : 
If QUALIFICATIONS UPOATE FORM I$ BEING SUBMITTED WITH CHANGES, AND 1S ATTACHED TO IMIS REZORT, PLACE THE 
WORD “YES -IN THE BOX TO TNE RIGHT. If NO CHANGES ARE REQUIRED, PLACE IHE WOKS "NO* IN THE. BOX AT RIGHT. 


SECTION C PERFORMANCE EVALUATION 


U-—Unsotisfoctory Perlormance is vnacsceptable, A rating in this cofegory requires immediste and noitee remedial action. The mature of the action 
_ could range from counseling, to further Haining, to placing on probation, to reawigrSeat of to seperation. Describe action token 


‘Or proposed in Section 0. 

Performance is delivivnt in-sene aspects, The reasons for assigning thir rating shox Se stoted in Section O and remedial actiony 
fohen or recommended should be described, -_ : 
Performance ‘+ sutislactory, Desired results oro belag produced in the manner expected. 7 1 
Pecformance is charucterized by exceptional proficiency. , : 
Porformance is so esceptional in relation to requirements | of the work ond in comparice % the performance of others doing similor 


M—Marginal 
P.-Profictent 
$—Strong s 
O-Ountanding ° .. 


work as fo warrant weciul revognition. 


a _ SPECIFIC DUTIES _ 


Ulst wp to ale of the most Important specitic dvr: ‘on porformed during the ruting period. Insert rating letter which best dercriber the manner in which employee 
performs EACH specific duty. Consider ONLY effectiveness In porformonce of that duty. All employees with sugervsczy responsibilities MUST be rated on 
thols ability to supervise (indicate number of employees» supervised). 


PECIFIC Duty NO. . ‘ 5 
. : LETTER 

The conduct of research into sensitive counterintelligenco cases, 
primarily cases involving Sovict intelligence and security and S 


Bloc operations. oa OR a Ae, oS et es 
srciricoiy NO # AC Seni collate tes, an inalyzes selected counterintel. “RATING 
gence. materials bbs ee ee! data ron Soviet *Fhtel La igence prgdnd sutton ‘verrer 
and activi ty « maintains t s of such mitertags, ses theSe materials 

In memorandums, reports, ant commentaries utilized in sensitive DDO S) 
liaison with designated counterintclligence.and_security services. 


specific DUTY NO.3 Collects, Organizes and maintains other basic data on, 
Soviet intelligence and security for research purposes. Acts as 
CIOPS referent on Soviet intelligence and security matters, 


RATING 
LETTER 


S 


‘PECIFIC DUTY NO. 4 aaa fae RATING 
LETTER 
Conducts, from time to time, counterintelligence source debriefings 


Records, analyzes, and distributes the resulting data. 


orecinic OUTY NO. 8 Lec tury articipates in, and ¢onducts briefings and | Ranixe 
cee ks § LETTER 
resentations inside’t Agency and under the auspices of the U.S. 


elligen mmunity on. Soviet intelligence. and security eee 
and rolited: "USSR political Gevetoonents and communist international 0 


and.-.Soviet- directed. subversion ————________-__ Sac eaten ees eee 
SPECIFIC DUTY NO. 6 


RATING 
LETTER 


a 
| 


OVERALL PERFORMANCE IN CURRENT POSITION 0 


Take Into account everything about the emoloyee which influences his eHectivenans in his current position 1c & oa aerformurce of specific dutios. 
productivity, conduct un job, cooperativeness, pertinent personal traits or habits, and particular timitations of Soleo Sased on your knowledge 
of employee's overall performance during the rating par tod, place the letter in the roting boa corresponding % tte oremest which most accu: 


RATING 
LETTER 


S 


rotely: retlocts his level of performance. 


Pony Gutoceta Pabetces CLASSIFICATION . 9 
9°73 45 inet ions : Cop er E2, iaPOSTt CL BY _ 056274 Vv a 
oe heE 


14-0000 . 


a/c | 
phat 
| Scbic | 
: | - CLASSIFICATION } 
SETHON: DO NARRATIVE COMPAERCS™ 


strengths of weaknesiet Comonstrated in current position heeping + pF 


Indiase: significant oper perspective their relationship to overall performanca. Stute 
wane on foreign longvage competence, if required for 


wapettans made for improrement of wor, performance. Gire recommendations for trar-t+. ’ 
e a - 2 is ae sigs = ' : + ; 
current: jumition. Amplity of eaplain ratings given in Section C #9: ptovielp, best joea-f AP yin0 future personnet action. Manner of performance of 
: = ' : tpt ee Ne : ee 
mancyeeul or supervisory duties and cost consciousness in the use of personnel, space, eauipwent ond funds, must be commentec on, if opplico i. 


eutrc anto ts needed to complete Section D, attach o separate sheet of popor. 

Akthough Subject has only been under my supervision for some four’ 
monks, I. can but- agree with curlier comments on his performance. 
Subbect has an encyclopedic knowledge of the organization, function and 
histury of the various Soviet. intelligence and security organs, He 
is ® highly skilled researcher and a gifted writer. His work in 
preguting classified studies on the various aspects of the Soviet 
inteiligence services and onerations has been consistently impressive. 


_. Sabject has not had the field experience usually associated with his 
age und grade, but the lack of this has not been a drawback in his chosen 
research duties. In the future Subject will profit from seeking out 
oppertunities for further activity rather than, as at present, waiting 
untit assignments are given to him. : oe 

In addition to his research abilities, Subject isa highly: effective a 
lecturer, much sought after by other agencies who are conducting 
training in the CI field. ; : 2 


Subject has encountered some slight problems with his staff during 
the reporting period, but these are essentially minor. In my opinion 
ofect. is in the forefront of research personnel at his grade level. 


CERTIFICATION AND COMMENTS _ 
1, BY SUPERVISOR 


TF THIS REPORT HAG NOT BEEN B8HOwts FO EMPLOYEE. GIVE EXPLANATION 


wQact EMPLOYEE MAS BEEN 
(UMUOE MT BUPERVISION 


— 
TYPED OR PRINTZO NAME ANDO SIGNATURE 


OFFICIAL TITLE OF BUPERVISOR. 


2. BY EMPLOYEE 
Toate 


TBIGNATURE OF EMPLOYRE 
ial 7s- | ae o 
3. BY REVIEWING OFFICIAL 


BTATUMANT CONCERNING THIS EVALUATION 
OF MY PERFORMANCE 


CORMINTS OF REVIEWING OFFICIAL 


L endorse Mr. Hood's Section D evaluation. I have found Mr. Wigren to be a. 
wery. dependable and resourceful individual .in undertaking the extensive research 
coamitments that the staff has undertaken in meeting very heavy obligations of 
gansitive liaison exchanges over the past year. Yr. Wigren is above all a gentle- 
mem in his attitude toward and treatment of others. I would say in the long run 
gzts. works to his disadvantage because his contribution and his modesty tend to 
te overridden by the pretentions and bluster of others. Mr. Wigren has what has 
mow; become a most precious commodity to the 050 in counterintelligence and that is 
‘a grasp on many of the aspects of the collegial memory. He is therefore in a 
most tion not to contribute yseful ideas for_new nrojiects, but to correct, 


if] 2 
ENG, an Cmad ysuggestions_an P courses of action put ip by others_who-d2—n 
watt OFFICIAL TITLE OF ALEVIEWING OFFICi Ad | TY¥PEO OR PRINTED NAME AND SIGNATURE 
pave the facts. In ofher words, this is a man wnoge continued util psy and 
mzential are considerable in my judgment. oe alee 
“4, BY EMPLOYEE 
Toate 7" 


‘EEEUTIPY THAT | HAVE SEEN THE ENTRIES IN 
av SBE TIONS OF THIS REPORT. . bere 


H 4-00000 


Git QUALIFICATIONS UPDATE FORM 


-[ on Soviet intelligence and Security services and related US 


SECRET 
CLASSIFICATION 


FITNESS REPORT 
"SECTION A j GENERAL INFORMATION 


7 TTS BATE OF GIRTH Ta, wie to 


oy 


tee 


. 


t. EMPLOYEE NUMBER 8. NAME (los, Sisal, middie)” 


006198 :___WIGREN, Lee H. * ___. [12/01/23 iM ] 13 i) 
7. OFFICIAL POGITION TITLES |e. Orrsoiver or ABSIGNMENT, 6. CURRENT STATION (10. CODE ick one) 
—~---Ops Officer ______ _ _.__.|. BDO/CI/OPS/REA_LWashington,_D.c.{"* [or 
reas Ut. TYPE OF APPOINTMENT 12. TYPE GF REFOART 
Seebes [5 tea hl oe d lorher(sped] [OT Poe SS he eae ae ec 
XN jcanger [RESERVE ONTRACT | emporaRy] X [ANNUAL 1 * REASBIGN. | lerectaL 
Le | | earoien Gas eae ih Dete bacane en ace 
13. REPORTING PERIOD (/rom-tos) “['4. DATE REPORT DUE IN OP. 
l Novernber 1972 - 28 September 1973 | | October 1973 
SECTION Bo _--- QUALIFICATIONS UPDATE 


1S BEING SUBMITTED wWilH CHANGES, AND I$ ATTACHED 10 THIS PEPOPT, PLACE THE 


WORD “YES” IN THE BOX TO IME RIGHT. If NO CHANGES ARE REQUIRED, PLACE THE WORD "NO" IM THE BOK AT BIGHT. 


SECTION Cv __PERFORMANCE EVALUATION ee 
U—Unsotidactory Performance is unacceptable. A toting in this cuteyory requires immediate ond positive semediol action. the nature co! the ection 
ue could range from counseling, to further froining. 19 plocing on probation, to feassignment or to teporation, Dexcribe action token 


‘or praposed in Section D. 


M—Marginal : Performance is deficient in same aspects. The repsons for assigning this roting should be stated ja Lection D ond remedial actions 


faken or recommended should be dercsibed. 


work os to warrant special recognition. 


SPECIFIC DUTIES = fe 


P—Proficlant "Performance is satisfactory. Oesirod results are being produced in the manner expected. 
$-Strong Performance is characterized by exceptional ‘profticioncy. : 
O-Quitonding Porlormance is 36 eacoptional in ¢elution to requirements of the work ond in comparison to the perfarmance of others doing similar 


Uist up to sla of tha most importont specific duties performed during the toting period. Insert sating letter which best deseribes the monner in which employee 
Performs EACH apecific duty. Consider ONLY effactiveness in portormance of thot duty. All employoes with supervisory responsibilities MUST be roted on 


SPECIFIC DUTY NO, 4 


RATING 
LETTER 


: The conduct of research into sensitive counterintelligence cases 
primarily cases involving Soviet intelligence and security and Bloc operations, 
sPeciric puTy no, 2 Assemble 8, collates , and analyzes selected counterintel lige nce | RATING 
' materials reflecting data on Soviet intelligence organization and activity: main- 

tains filed of such matorials, -Uses these materials in memorandums, Feportsy Ss 
and gemmentar es utilized ‘in sensitive DDO liaison with esignated counter- 
intelligence anc Security services 0 


S 


7; 


FIC’ DUTY NO, 3 
: LETTER. 


: . Collects, organizes and maintains other basic data .on Soviet 
“intelligence and secucity for research purposes, Acts as CI/OPS referent on 


i 
i 
j 
Soviet. intelligence and security matters. _ i seh es ab Beh Suc de 


SPECIFIC DUTY NO. 4 Sig. Gt o eae ey “a aa aes i RATING 
’ 6ots Ba aes ? e 4 i ; - : LETTER 
i a «+. Conduets, from time to time, counterintelligence source <:.:: 
“eg. - . a 5 cs if 
debriefinga. Records, analyzes, and distributes the resulting data. : “4 S 


oreciric bury HO. 8 ‘Lectures, participates in, and conducts briefings and presenta- 7 RATING 
tions inside the Agency'and under the auspices of the U.S; Intelligence Cemmunity 


ments and communist international an 


SPECIFIC OUTY NO. 6. : a 


RATING 
LETTER 


EIN CURRENT POS) 


OVERALL PERFORMANC TION 


ae : aaaes , - eee sal fe 
Take into account everything about the employee which influences his effectiveness in his current Position such Gt peitermonce cf specific duties, 
Productivity, conduct on job, cooperativeness, pertinent personal traits or habits, and particular timitations or taleats, Bolan pou ancaledge 
of employee's overall performance during the roting period, place tho letter in tha tating boa corresponding to the sHolement vain most occu- 


rately reflects his level of performance. 


Figen ME Soi, Lac CLASSIFICATION “Thiniaws 
bo Mei ss SECRET e2, oer ci oy 055831 1407" 


we 


14-00000 


SECRET 
CLASSIFICATION 


SECTION DO - SS~S™SSSNNAARRRATIVE COMMENTS _ 


indicate sipnitieant Hrengths or weaknesses demonstrated in current poution beeping In proper perspective then relaticimship to overall performarce, Stule 


luggyestions mode tyr improvement of work pertcrmance. Give recommendations for training. Comment an torelgh longuage competecce, if required for 


current position, Amz lity or explain ratings given in Section C to provide best basis for determining future personnel uction. Manner of performorce of 
monnyarial 6 or bipere tory duties and cow conicigyinen in the 


ube “C ‘ol Aeisane rel, space. ¢ equipment und funds, mest t be _commented_o on, if opclionble. m7 
entra spoce it haeded to complete Section 8. ommh 9 separpte shoot tof poper. 


“hee 


In the Daub s six months the compartmonted nature of Mtr. Wigren's sede 
has brought him more directly into the DC/CIOPS' cognizance rather than the 
Chief of the R&A component as has previously been the case, 
: 1 think Mr. Wigren's strengths and weaknesses have bean winnowerl 
thoroughly - in previous reporting. He isa recognized expert in his topic and as 
. ‘such he: ¥épresents a considerable capital investment by the Agency in that kind 
: ‘of expertise. He can write and he can speak with unusual fluency on his specialty 
_and in consequence is a key manmin the ongoing rosearch and study of sensitive 
“Soviet intelligence and security organization and Operations, particularly pene- 
trations and disinfornaation, ‘This statement is backed up by tt production, in 
. the form of briefing’ papers, memoranda, and other production, which goes out- 
side the Agency, I have found his work to be extremely satisfactor 


yy and more 
_ particularly, itis if he is given the time and specifications which are ingredie 


nts 
A 
4-. of his reticulous and thoroughgoing approach to hia work, Mr. Wigren could: - 
an Carry” on in hia specialty ata very high level of competence in any other part of 


the Agency;- or for that mater anywhere in Government where there is any interes 4 
in Soviet intelligence and security. 


lam firm in the view that he merits the overal 


SECTION £ ___ CERTIFICATION AND_ COMMENTS. autasliny of UStroug. a 
are 1. BY SUPERVISOR Bee 
MONTHO EMPLOTEE HAG BELEN‘ tF THI REPONT HA® NOT DEEN BHOWN TO isibcovta’ GIVE EXPLANATION 
: UNDER MY BUFERVIGION 


DATE “TOFFICIAL TITLE OF BUPERVIGOR 


a a : — as TYPED O INTED NSME ANO SIGNATURE | 
; ; se a ‘| Deputy Chief, C1/OPS Raynfond G, Rocca 


2. BY EMPLOYEE 


. "TS GNATUNK OF EMPLOYER | 
STATEMENT CONCERNING THID. EVALUATION | CATE SIGNATURE OF EMPLOYS 
CF MY PERFORMANCE 


f2 WAVE NOY ATTACHED 4 Py Gbaiad ? Y Je bi 
* . 3._ BY REVIEWING OFFICIAL F 


COMMENTS OF REVIEWING OFFICIAL 


I concur with the rating officer's comments above. 


Fr Layla’ 


James Angleton 


SIGNATURE OF EMPLOYER 
: ; 
1, pWriiry. 


Net J 


CLASSIFICATION 
SECRET 
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SO a SECRET : - | 
{Ohen Fretted En) . . 


EMPLOYEE SERIAL NUMBER 


FITNESS REPORT . - , 006198 


SECTION A _ GENERAL 
1. NAME (Lapt) (Firat) \Mishite) SO 8 DATE or niaty | Naga . GRADE | 3 30 . ' 
WIGREN, Lee, td 2forses_ | 3 tp 


ene ee 
6. OF FICIAL POSITION TITLE . | 7. OF F/OIVE RE OF ASSIGNMENT IO. CURRENT STATION 


_Ops OF €icer _ DPPLC (/REA____._ | Washington, D.C. y . 


[ "0. Gece tal rere PF BE ROnT 


ee ene me tt - 7 —_——-—__-—- 
€ bpemmonmaay - i tree ria ALASSIGNME ST BUFR MI SGer 
——— ve [ _ [tesmonsey ed [aoane 
CER PROVISIONAL (See instructiona + Section OC) . Xx | aera [RE ASSIGNMENT EMPLG he 
ae bere — —_ ef 
fae cean fSpectiyys vie Tapecian 


(1. DATE REPORT DUE IN GLP, . - J 42. REPORTING PEHIGU (Perum to-) 


—_ November 197 at A November 1971 - 31 October 1972. 
SECTION B PERFORMANCE EVALUATION 
Performance iv unocceptable. Avrating in this category requires immediate-and paihee remedial action, The nature of the oction 
could range from counseling, fo further training, fo placing on probation, fo reansignment or te separation. Describe action toben 
. ot proposed in Section C. * . re 
M-Marginal Performance is deficient in some ospect. The reasons for assign 


U-Unsotistactory 


ing this sating should be stoted in Section Cand remedial actions 
tohen of recommended should be described. - . u : ; 
P-Proficient _ Performance is satisfactory. Desired results are being produced in the manner espected. : . 
S-Strong Performance is characterized by exceptional proficiency. 
Performance is so eaceptional in relation to requirements of the work and in comparison 19 the performance of cthers doing similar 
work os to warrant speciul recognition, . : - a 


List up to six of the most important specific dutios perfor 
manner in which employes pertarms EACH specific duty. ¥ 
with supervisory rostponsibilitios MUST be rated on their ability to suporvise finsticate 


numtar of employees aupervisod), 


seecinic OUTY NOT Analyzes and synthesizes materials dealing with both the his- - Ceries 


tory and current status of the Sovict intelligence and security services and 
with the operations directed by them against their major counter- (cont, } 


° 


RATIiNt, 


Torrcirie OUTY NO. 2 
LETTER 


: ; ’ Aga corollary of the above, servce as CI/Rt A's principal 


; point of contact with SB Division (except for ADP matters). © : Ss 

SPEEINIE DUTY NOS” Or yanizes and. maintains basic CI data on the RIS, such as paring 
strength figures at home and abroad, changes in structure and functions, — . 

: ‘ . . : ¥ . . . . i=4 

: case histories, and other categories of facts, This inforrnation is (cont, ) = 
: specific ouTY NO.* Conducts occasional, detailed counterinteHigence debricfings Paries 

: of knowledgeable sources sclected by the DC/CI, Records and reports the 

: resultant information, _ 7 S 
: SPECIFIC OUTY NO. > Lectures and conducts briefings in various training courses ~ cerrea 

both within CLA and in other governmental programs, The main topics dealt : 

with are the Soviet intelligence and security services, political devel- (cont, ) oO 
QPECIFIC OUTY NO. 6 RATING 
LETTeK 

a 
___ OVERALL PERFORMANCE IN CURRENT POSITION __. 

ee RATING 
LETYER 


Toke into account ovarything about the employoe which influences his offectiveness in his current position such os por- 
and 


formance of specific duties, productivity, conduct on job, cooperativanass, pertinent personal traits of habits, _ 
particular limitations of tulents. Based on your knowledge of omplayee’s overall performance during the rating period, S : 


ploce tho letter in the rating box corresponding to the statement which most occurataly reflects his level of parformance. pec 
Dat wet Mee asa Rrone ta ‘Apes 14053 
, raat UP ey 
4 
: ooo 45) Sesoncte emevions eo-Tioms SECRET 3A 


14-00000 


SECREY 


C9hen Fitled Eny 


NARRATIVE COMMENTS 
a 


Indicote significant strengths or meok.iesses demonstrated in current position heeping In proper perspective their relation ship to 
ovarnll performonce., Stote tuyyestions made for improvement of work petlormunce. Give tecommandationsa for troining, Comnent 
on foreign language competence, if required bor current potition, Amplify or eeploin ratings given in Section B to provide best 
bosia for determining future personnel action. Munner of performon § monuyerial of supervisory duties and cost Conricioytress 
in tha vse of pecsonnel, spuce, equipment cad-lynds, must bo commented on, it ; We pie 7 
Section C, ontoch @ separute theot of popes. ig i? ae 


SECTION C 


wil upplicable. ifeuwa spoce it needed to complete 


As was noted in the preceding fitness report, Mr. Wigren has a solid and 
‘broad knowledee of the USSR: its history, government, and intelligence services, 
He also has a useful working knowledge of Russian, Consequently he serves in 
C1/R&A as senior referent on the RIS, againsi which target most of the Kroup's 
work is directed, as te 

‘A key responsibility in R&A is to serve/the Staff's repository and memory 
for essential clements of information about the RIS. Mr. Wigren has organized 
this abundance of material effectively, has censured its retrievability, and con- 
tinucs to update it. : : 

Mr, Wigren consistently shows sound and dispassionate judgment, He does 
‘not jump to conclusions but digs out the pertinent facts and brings them into 
proper focus, He is skeptical without being negative. fe acccpts tasks and 
responsibilities without quibbling, and he carries out these assignments suc- 
cesufully without needing further consultation or guidance, : 

He'is a quict person who keeps a low profile; but when a significant issue 
ig at stake, he is firm, even tenacious, when persuaded that the facts are on 


his side, 


(continued) 


SECTIOND CERTIFICATION AND COMMENTS 
_ . BY EMPLOYEE 
I CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
Na) 72 - 


SIGNATURE OF EMPLOYEE 5 

yA Ca . : 

LY toy : 
weer, EMPLOYER HAS BEEN 


BY suPHRVISOR Eee eee mT 
“GULER MT SUPERVISION 


DATE 


1e THiS REPORT HAS NOT HEEN SHOWN TO UMPLOYEE, GIVE EXPLANATION 


ir 
OF PICIAL TITLE OF SUPERVISOR TYPED OR PRINTED MAME ANE pee 
SQoywgyaime 2: 4 


C/CI/R&A Donovan E, Pritt : 
“BY REVIEWING OFFICIAL = 


seat OF REVIEWING OFFICIAL 
Mr. Wigren is a solid methodical researcher and analyst. 
He possess developed skills in presentation both in writing: 
and from the platform. -He works quietly and effectively i 
‘ith a minimum of supervision required once the job has been 
blocked out. He is a most dependable and consistently productive, 
He is overly modest in personal demeanor and tends to 
prefer to concentrate his efforts on singte tasks rather than to handle 


a range of simultancous undertakings. 


i 


i 


CE ee S—— 
OFFICIAL TITLE OF REVIE MING OFFICIAL aes PRINTED NAME ANO SIGNATURE 


SECRET , an? 
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“a 


Se SECRET Oo, 


SECTION B (Cont.) SPECIFIC DUTIES Lee H, WIGREN 


SPECIFIC DUTY NO, 1 


intelligence targets, especially the intelligence services of the 
non=Communist world, | 


SPECIFIC DUTY NO, 3 


provided to other Agency componcnts, to other U.S, departe. 
ments and agencies (principally the FI), and to selected 


’ liatson services as appropriate, 


Sian. A ee e) 
SPECIFIC DUTY NO, 5 : 


opments in the USSR, and Communist subversion, 


SECRET 


14-00000 


SECRET 


SECTION C - NARRATIVE COMMENTS - (Continued) 
Lee H, WIGREN 


- His supervisory responsibility {s limited to providing guide 
ance to one secretary whom he shares with others, I should not _ 
hesitate, however, to assign other employees to his supervision {£ 
our ‘T/O permitted, His past record and his current performance 

(which demonstrates an ability to look ahead, to grasp cusentials, 


to yet along with others, and to be both fair and firm) show that he 
can handle a manager's role very well, — ; 


SECRET 


7] 400000 


[orecinis OUTY NOT Analyzes and synthestzea matertale dealing with both the his- 


6 v . . . . ee 
Porecinic ouTY NO 8 1 Cotures and conducts briefings in various training courses 


1 Take into occount everything about the employee which influences his offectivensss in hie current position skye 


a | SECRET 


Chen bidted Ene 


EMPLOTEE SEHIAL NUMAED 


| FITNESS REPORT . : 006198 
SECTION A : GENERAL eee : 
TT NAME tiaal) Fea TTA TITY) Te DATE OF BiPT 13. Sb Ta GRADE [3.30 
WIGREN, Lee Hye 1112/01/23 : M. | 13 | pD 


FOF F/DIVIRS CF &SSIOMMENT IS. CURRENT STATION 


BOP FICIAL POSIT fee BUTE . 
ye ot freer ae eer : 
OF | DDP/CL/RAA | Washington, D.C, 
9. CHECK (XD TY PE OF APR DINTMENT ee CR a ed 
“Xx Tre | ULI KMponany litreae a __[REAStIoNMEN T SUE Rason 


[casera | ineorave, 
[NF ASSIGNMENT EUPLOne 


‘ ANNUAL | 


CARER PROVISIONAL (See inatructiona + Seeilos C) 


SPECIAL (Spacity): 
(1. OATE REPORT OUF IM OP. IZ. REPORTING CEXIUL (Fran for) 


30 November 1971 2 EI January 1971 - 31 October 1971 
SECTION B "PERFORMANCE EVALUATIG? 
_ U-Unsotisfactory ~ 

ee eae ew could range from counseling, to further training, tu placing on probation, to seamgrment of to separation. Describe action taben 


fseucrar (Spoctfysyt 


Performance is unacceptoble. A rating in this category requires immediate ard goutive remedial action. The nature of the action 


“ror proposed in Section C. 


Peloemance is deficiant in tame aspects, The reasons for assigning this raticg chovld be stated in Section C and remedial actions 


M-Marginal 
cig ne talen of recommended should be described. 
P-Proficiend Performance is satisfactory, Desired results are being produced in the manaes espacted, 
S-Strong Paiformance iv characterized by exceptional proficiency. . 
O-Ourstanding Performance is s0 eszeptional in relation to sequirements of the work and mm campariscn to the performance of others doing similar 


work os to warrant special recognition, 


~~ —“SPECIFIC OUTIES 


List up to six of tho moet important spocific duties porlormed during the rating garind, Instant rating latvor which best dascribos the 
monnar in which employee parforma EACH spacific duty. Considar ONLY offectivanese in peclormance of thot duty. All employees 
with supervisory responsibitizios MUST be roted on thelr obility fo supervise (iidicete number of amployoos supervincd). 


tory and current status of the Soviet intelligence and security wervices and - 
with the operations directed by them against-their major counter- (cont,) © 


BeEcInIC GUTY NO? Ag a corollary of the above, serves as C1/KLA's principal - 
point of contact with SB Division (cxcept for ADP matters), : 


ceenad 


SPECIFIC OUTY NO? Organizes and maintains basic counterintelligence data on the 
RIS, such as strength figures, case histories, counteraction (e.g., the re- 
sults of the AESMITE defection), etc. 

specific OuTY No.4 F'ngages from time to time in counterintelligence interroga- 
tions/debricfings at the direction of the DC/CI, Records data thus obtained 
and prepares detailed reports, ; 


RATING 
LETTER 


both within CIA and in other governmental programs, The muain'topics dealt 


with are the Soviet intelligence and security services, political devel- (cont.) 


SPECIFIC UUTY 0, 6 


RATING. 
LETTER 


OVERALL PERFORMANCE IN CURKEMNT POSITION 


formance of specific: duties, productivity, conduct on en cooperotiveness, pertinent personal tralrs of habits, and 
particular timilrations of talents. Based on your knowledge of employeo's overail gerlormance during the rating period, 
place the totter in the rating box corresponding to the storoment which most accursrely reflects his level of porformance. 


SECRET . ee 


pry 45 COSOLETE PAEVIOUS EDITIONS 
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SECRET 


. CB en Fabled Pay 
SECTION C NARRATIVE COMMENTS 


Indicate significont Strengths of weokuetses Jemenstrated in current Position heeeine tx S-oree verspective their relation ship te 
overall pettormunce. Stute buggestions made tor improvement-of woth Perlormonce. Give sear raderions for froining. Comment 
on foreign lanquage competence, if requiced for current position. Amptify or exploin nc Srsveice Section B to provide best 

Lois for determining luture personnel action. “Parnet ol arrieriacner of foneseri _feex duties ond cot consciousness 


in the use of persounel, space, ecuiperent end Avale: thysr -e commented on, ita pliech a Eevee apace is noeded to complete 


Section C, attach @ Sepurate sheet of paper, Stoo 


Mr, Wigren's responsibilities have broadened Garing the reporting per-= 
iod and will continue to grow, In part this change has resulted from the assignee 
ment of Mr, Edward Knowles to C1/OPs, but in equai o: pteater measure it is 
the product of Mr, Wigren'ts demonstrated. ability to catry adced responuyibility 

; with equanimity and resourcefulness, . 


Mr. Wigren has a very sound Knowledge: of the Soviet Union: its history, 
governnicat, intelligence services, etc, He reads widely to xeep his knowledpe-—_ 
current, He maintains an excelent balance between a respect for the impor. 
tance of facts and a creative faculty, Recently he has been ine reasingly-con- 
cerned with ways to ensure a more regular, orderly flow of essential counters 
intelligence into this office and with restructuring the organization of this ine 
formation to make it more readily responsive to our needs, His approach has 


‘been both imaginative and sound, 
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COMMENTS OF REVIEWING OFFICIAL . > 
Mr. Wigren is a very knowledgeable research specislist in 
Soviet Bloc counterintelligence matters. We also is an 


excellent. expositor of that kind of information fron a _lecture 
platform, He has done a good job. I am in agreexent with the 
rating but would want this man to show more dynamisn, 
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intellizencejtargets, especially the intelligence services of the 


non-Cemmiunist world, 
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SPECIFIC DUTY No. 5 ~ (Continued) 


opmez:s in the USSR, and Communist subversion, 
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Section C - Narrative Comments - (Continued) 


bias, or push pet theories, He is flexible, broad-gauged, and . 

genuinely interested in his work, He reads Russian and uses this Peale 

facility in his work, ; Re ; ger 
aaa 


Mr, Wigren does not need close supervision, He-carries 
out tasks without seeking additional guidance or support when he 
encounters the usual difficulties, He relates well to others, and 
his creative abilities are frequently-sparked by discourse and an 
exchange of views, He.is exceptionally considerate and tactful in 
his dealings with other. Agency employees, 


oe, 
= 


At present he does not have supervisory responsibilities, 
Both. his past record and his present performance show, however, 
_-vthat he is fully capable of quiet, competent leadership, 


17 


He has shown no deficiencies of any sort in respect to: 
security or economy, 
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SECTION B ___. PERFORMANCE EVALUATION : 


U-Unsatistactory Performance is unocceptoble. A tating in this category requires immediate and Positive remedial action, The nature of the oction 
ey range from counseling, to further training, 90 plocing on probation, to tearsignment or to separation, Describe action tolen 


of proposed in Section C 
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M-Mazgieal. | . Performance is deficient in some aspects. The reasons for assigning this rating should be stoted if Section € and remedial actions 
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P-Proficient Performance is satizfoctory. Desired results are being produced in the monnar arpected, 

S-Strong : Performance is characherited by exceptional profleiancy, ; ts 
O-Outttanding Performance is s0 exceptional in relation to requiremente of the work and in comparison to the performance of others doing similar 

PL work as to warrant special recognition, a , 4 7 
eee Te 
__ SPECIFIC DUTIES ‘ 
a a cep ec 


List up to six of the most important spocific dutles porformed during the rating period, Insert rating letter which best doscribes the 
mannor in which employoo perforins EACH specific duty. Consider ONLY effectiveness in performance of that duty. All omployoes 
‘with supervisory responsibititios MUST be cated on their ability 10 supervise (indicate nuntier of employeoe auporvleod). = 

forewen - a 
srgci#ig OUTY NO. T Obtains sensitive countcrintelligence data from varied 
(including- live) sources at the direction of the DC/CI. Records 
and prepares analyses of such data. ‘The topics range-from operations ¢ 
of primari ici ignificunce to current matters 
Srecinic ouTy NO.2 In the course of Carrying out specific duty No, 1, 
establishes and maintains relationships, as appropriate and directed 
with ‘non-CIA: personnel, ae 


SPECIFIC DUTY NO. 3d Analyzes ‘and Synthesizes materials dealing with the erties 
growth and development of the Soviet intelligence and security 

services and with the counterintelligence Operations directed by. S 
them against the hon-Conmunist servic: is ens oad ens aee See a 

seecivic bury wo.4: Lectures and conducts bricfings in OTR courses and in | earina 


the training Programs of other U.S. Government agencies. The main 
topicScovered:are the Soviet intelligence and security services, a) 


olitical developments in the USSR, and Communist suhversion 
RATING 
. ih LETTER 


SPECIFIC DUTY NO. 5 


SEECIELG OurTyY no. 6 5 . & CereeG 
° 
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‘ i. 
OVERALL PERFORMANCE IN CURRENT POSITION “sy 
Nt te RATING 
Take into oceount everything obout tho employee which Influances his effectivaness in hia currant position au-has per | SETTER 
formance of specific duties, productivity, conduct on job. cooperotivoness, pertinent personal traits or habits, und 
Particular limitations of talents. Based on your knowledge of omployao’s overall performance during the rating period, 
ploce the lorter in the rating box corraspending to the atatemant which most occurately reflocts his leve! of partormance. 
tame a 
a . Cates Sam ota SGe ae 
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SECTION C : 
ae 


Indicote tignificant Strengths of weaknesses demuonstr 


voted in currant position heeping In proper perspective their relationship to 
overall performance, State Suggestions made for improvement of work Petlormunce. Give recommendotions for training, Comment 
on fereign language competence, if raquired te Rerrant po sltion. ‘ Moplity of exploin tating’ given in Section B to provide best 
basin for determining future personnel actheon, Menner_ ol performance of monugeriof of supervisory duties ond cot consciousness 
inthe vaso! personnel, space, equipment ond tors ust Ve commented on, ai cpplicoble. Weta space is needed ta ‘complote 
Section C, attoch a seporato shoot of paper. 7 


Mee | AN? : mater 
‘Mr. Wigren continue My tad lene high quality of performance 
noted in his preceding fitness ‘report, - 


Nis analytic work is Gbydietriced chiefly by his ability to viow 
aocase in perspective. Ne brings extensive experience to bear upon 
current undertakings and thus looks etia given RIS operation or proj- 


ect not as a picture in a frame but rather as one part of the history 
of Soviet intelligence. : 


Wis work is further charactérized by flexibility, thoroughness, 
and sound judgement. He has a knack for getting at facts; he does 
_ not jump to cenclusions. He Organizes material well and writes with 
lucidity. | \ se 

4 : : 

Mr. Wipren is also genuinely ‘interested in his field. He reads 

and studies publications about the USSR during off-duty hours. fe is 
able to read: Russian and uses thisi Language skill in his work. 


Although he does not need close supervision, he is very respon- 
sive to guidance. te is also a congenial person whose relationships 
with his colleagues are uniformly cordial, Although he has no present 

ast record (continued) 


Supervisory responsibilities, both his p 
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sett “PLO | Chief, CI RGA . Donovan —. Pratt . 

BY REVIEWING. OFFICIAL 


OFFICIAL TITLE OF SUPERVISOR 


OaTEe 


COMMENTS OF REVIEWING OFFICIAL 
’ 


I concur with the high evaluation given Subject by his supervisor, 
Mr, Pratt. Mr, Wigren handles extremely sensitive operations ina 
competent, thoroughly professional manner. He relates well with his 
co-workers and is respected by them. I too believe he is performing 
his duties in an exceptionaily proficient manner, 


{OPFICIAL TrrLe OF REVIEWING OF FICIAL ae OR PRINTED NAME AND SIGHATURE 
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Section € - Narrative Comments (continued) 


and his present performance demonstrate the-he is able to direct 
the work of others effectively. He has shown no deficiencies of 
any kind in respect to economy or security. ; : 
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SECTION 8 PERFORMANCE EVALUATION - 7 
W + Weak Performance fanges from wholly inadequute to alightly less than sotisfactay, Arating in this cofeyuty requiros 


positive remedial action. The nature of the action could range from counseling, to further training, to placing on, 
probotion, fo cedesignment of to separation, Describe action taken of provosed in Section C. 

A + Adequote Forformance meets all foquiraments. WW le onticoly satisfactory and is choractorized noither by deficiency nor 

. exrcollonce, : i . 

P+ Proficient Perlormonca Js more than soristactory. Desired results aro being produced Ina profictont mannor, 

S$ - Strong Performance ts choracterizod by oncoptionul proficloncy. 

O + Quistending Performance is so exceptional in relation to requirements of tho work and in compartson to the porformunco of 
ethers doing similar work a6 to warrunt special recognition. . . 


re oe te tnt Cae” 


List up to sin of tho most importont spocific duties perlormad during the rating periad, Invert rating lotrar whieh best describes the 
manner in which omployee porfarms EACH specific duty. Consider ONLY offactivenoss in.parlarmance of thot duty. All employees 
with suparvisary torsponsibilitios MUST be rated on their ability tu supervine Cndicate numba af employes miyperviaed). 
sPRcinic OUIY NU! “Analyzes sensitive counterintelligence cases as ‘jp. *- 
directed by the C/CI/R&A, These analyses range from operations o 
primarily historical significance to current and pressing matters. 
: . Sapte 


HATING 
LESTER 


srecinic Duty NO? Analyzes and synthesizes materials dealing with the 

, growth and development of the Soviet intelligence and sccurity 

; services. and with the countcrintellisonce operations directed by 
_them.against the non-Communist_services.... ts 
aproume oui SS? Conducts substantial reviews of summary reports on 

: overt publications dealing with the past and present of Sovict 

: intelligence. This assignment does not consist merely of cditing 


HATING 
LETTER 


qecinic our SS Lectures and conducts briefings in OTK courses and in 
“the training programs of other U.S. Government agencies. The main 
:topics covered are the Sovict intelligence and security services, 
political _developments—in_theUSSR,—and_Communist_—subversion—____ 
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“OVERALL PERFORMANCE IN CURRENT POSITION 


Tako into account everything about rhe employee which influences his effectiveness in his current position such as per- 
formance of specitic duties, productivity, conduct on ee. cooperativeness, pertinent personal traits of habits, ond 

particular timitations o talents. Based on your knowlecge of employee's overall performance during the rating period, 
ploce the latter in the rating box corresponding to the statement -which most accurately reflects his tevet of performance. 
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SECTION C - NARRATIVE COMMENTS 


Aedeetbe.significant strengths of wasenesten demonatroted in current position keaping in proper peripective theis relation ship to 
‘ovasali perlormance, State sugy9 stane made for improvement of work performance. Give toconmendotions tor training. Comment 
on Sseerin language competence, if required tor current position, Amplify of explain copings Given in Sectien BD to provide beat 

basie tar dotermining tuture persanre} uation, Mancer of performuonce of managerial or superel sory lutions und cust consclousness 
in the yss uf personnel, space, eaiprent and funds myst be commente paaoik dpplicoble. Wereted space it needed to complete 
Sactran ©, attach ao seporcte theal of payer, hen ees ane \ 


Mr. Wigren joined CI/P4A or 14 July 1968, so that. this fitness report 
is his first in his present assiynment, Consequently a significant 
part of his time hag been used, during the period of this report, in 
familiarizing himself with his job and its potential. His performance, 
nonetheless, has been consistently strong. i ; 


He brings to-his assignment an excellent background, both academically 
and in terms of Agency experience: Ilo shows consistently sound judge- 
ment and equanimity, an ability to sort out facts and to reach 
decisions on a factual basis. Ho seeks and welcomes guidance but is 
also fully capable of acting independently within his limits of 
responsibility. : 


a 


Mr. Wigren has an excellent potential in the aroa of research and 
analysis. le has no present supervisory responsibilities. le is con- 
Ssistently aware of the significance of the cost factor. 
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these summaries, which are compiled by another clement of 
. CI/REA; the principal purpose is to carry out analyses 
! , designed Co ensure that the relevance of the material 
a broad REA program is made fully explicit. 
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SECTION C : : : NARRATIVE COMMENTS Peed 
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Indicate significant strengths or weoknesses demonstrated in current position keeping eae! pectise thelr felotionship to 
overall performance. State suggestions made foe improvement of ork performance. Give reconme Hiedi ruining, Comment 
on foreign language competence, tf required for curren? postition. Amplify oe euploin ratings given in Section Wo provide hast 
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in the yse of personnel, space equipment and fyncs, myst pe commented on, ito LI? Wl pgtra s @isreodad t Ter 
Section C, ottoch o separate shee? of poper. fa? Jog AH “7 gece 


_ Mr. Wigren has made a sismificant contribution to ‘BUR gpperan during 
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" forlefings to ‘Agency ane foreign , 


1 - Unsatisfactory 2+ Borol 


work of Section including 9 rescarch 


analysts and & clerks. yy QL 7 joffletale-ae—requiredts 
re, nie SS . 
at aan fi P 
sPecinic outy NO.® Plans and implements RaTINo sruciric oury No. 8_EtCocts-coordi nation 


CLlvisional research “program on a ) J 72 —twr cnc Staff, oS, OTR and others on 
Sovict Intelligence. ry) eee Gf jCI research mattera, 

Soe ee oe le As 34 SE er ae ee ae : 
~veerie Dury no.’ Directs dLanemtnation |[natinajsreciric bury wore Establishes divlelonal — 


NY. 
appropriate U.S. and foreign rik 7 janformation processing required for - 
consumers. ... res _(CI rescarch. : 
SECTIONC EVA VATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


ployee which influences his offectivences In hle current position - porlormance of specific 
entivenaas, pertinent personal tralte of hobles, particulor Himitations of tulonte. Bosed on 


duties, productivity, conduct on job, coope 
erlod, ploce the rating number in the box corresponding to the 


‘Jyour knowlodge of employee's overst!l pertosmunce during tha rating p 
stotoment which mast accurately roflecte his lovel of performance, 


SaeEARES ~ cepa SN A pee eee Aten Geren aere 


_ ) + Performance in many important rospects fails to meet requicemonts, RATING 

2+ Perlormance moets most requirements but is deficient in One oF more important respecta NO. Tf 
~ 3+ Perlarmance cloarly moets basic requitamenrs, i! a : 
- 4 - Porhoemance clearly oxceeds basic coquiremenra, 5f 


" S* Pettoemance In ovary important rospoce la superior. ~~ 


6 - Performance in every rospoect ie outatonding, , 
SECTION D DESCRIPTION OF THE EMPLOYEE— 
In the rating boxos below, chock (X) tha degree to which ach characteristl® Gprtigg tothe Sale ere ee. 
1- Least possible dogroe [2 é Limited degree | 3 - Normal degroa 4- Above overag dogroe Eres tatanding dagroo 
; = ; NoT Not ~“a7INa 
CHARACTERISTICS 7 eae ce serveo! 1 _| 2 2 Sy 


GETS THINGS DONE 


RESOURCEFUL “i 
ACCEPYS RESPONSIBILITIES 

CAN MAKE DECISIONS ON WIS OWN WHEN NEEO ARISES 

GOES His JOB witnout STHONG suBBORT = 


PACILITATES SMOOTH OPERATION OF WIS OF FICE 
re re rep ne nanan 


ee, ae me ore 


WRITES EFrECTIVELY 

SECURITY CONSCIOUS a . : 

THINKS CLEARLY — 

DISCIPLINE IN ORIGINATING, MAINTAINING ANO DISPOSING OF RECORDS 
ne 


OTMER (Specify): 
SEE SECTION *E® OV REVERSE SIDE 


aro 2 oy : a . ts 


rORw 7 
o-5e 45 OOBOLETE PREVIOUS ECOITIONS, 


14-00000 


ae 7  SecRET 
° (hen Fi Filled In; 


“WAPHATIVE DES CRIPTION OF MANNE® GF JOB PERFORMANCE 


peg ye all. ave mode to employee for lnprovament of his 


SECTION E _ 


Stroes strongihe and + wanenaseas Sen renstiated im eurrent position. Ny AA aos: 
Give recommendations fue his wuining, Describe, if upproprinte, his patential for development and for assuming greater re+ 


Ainplity of ovatzin, it opprogriata, ratinga given in SECTIONS &, ©, ond D to provido the best basis for datarmining 


Ke. Wlierente performanecs eRe pie ha MAY fylcar has been outbencd Lee ks ee 
respect gure trsh frequently difficult aselzniments : 


in ‘every importons respect. Despite grea b: Phu re 
section tm & calun and mature rageer “which hau enabled it to 


ite the relgpire squxperience of Ltn personel. 
cponslbilitics of his rection 


work, 
sponsibilitios, 
futuro personne! actione. 


he has directed his 
mect deadlines on HID revearc 

Hiv potential for. serve Leaprct: nh is exucllent and aes) 
fh ore being expasiet to enable it to produce even sure of Lto high-quality prvtuect. 


tryes 


a oes Pe eee te 
. Soap ; i ee ‘ 
. eet eee 
Bee : . : . . , : ita ee 
SECTION F CERTIFICATION AND COMMENTS. J 
ue i BY EMPLOYEE Rae less Pec! 
Pe Leertify thot | have seen 7 Sections A, B, Ge. "D ond E of ti of this. Us Report cae eis ore 
er DATE ; tPIGMATORY GF EurLS vee . ; : 
. ; . : a. Piocfeoe j A Fy ‘7. C40 ww 
; i ps a OU RERN BOR Zee 
cas MONTHS EMPLOYEE HAS OREM \(7 THIS HEFORT HOS MOT DREN SHOW 1 FYPLOYER, GIVE EXPLANATION. SS 


~] UNUER MY SUPERVISION 
i 


noe Sapna or etm 
z iF REBORY IBNGT GEING «ADE AY Tess TiwE, GivE REAGON, 


‘ ce 1 EK ORT ADE pee LAST 00 OAV : 


imPvovan UNDAWN My Risadalntos Vision Leos Tria 
a ace Pu? ED @ ANG Syih TURE 
Hibs 
Obs. + pret Cp, 


“daverd q. mnowLes- 


DATE! TOPPICIAL TITLE OF SUPERVISOR 
i 
| ; Cf/2R {CL 


BY REVIEWING OFFICIAL 


OTHER (Spectty)s 


“13 Septenber 15961 


wee mee 


$ WOULD HAYE GIVEN Torts £UFLOTER AAGUT THE SAME EVALIATION.. 


Bra PIVIVER RIN EME EDULE DRGSER EVACUATIONS 2 a an een 
2 1,CANNOT JUOGE THESE EsALVATIONS, | At MGT SUFFICIENTLY FAM LssS wilt THE EMPLOTEE’S PERPOCRAMANE EH, 


COMMENTS OF REVIEWING GF FICCAL 


While I quite agree iwcet Mr. rs Wigren- -has done a very fine job, I consider that tne 
are ~overly eexzerous. I base t%is on the fact that I know of no 


ratings in Section _= 

other hignly-conipeven officer wno has received 7 penis on two-thirds of hia specific . 
‘duties; and I do not telieve that digren's performence 1a better than any other officer'p.. © 
7q There is 15 question ‘ln my mind that wWigren's performance in this job tas been 


It know. 
~~ ~~ - ewer nnteee an en eyee wen 
2 TYP Ee OR ce Nee. OP SIGNATURE 


bagiws OC BNY PYETIUS: ALAC PLES? REVIEWING OFFICIAL 


H eh, Via / i QUeNrIN c. JouKsoN, Sk/coP SL. ey) 


os | i SECRET ( 


14-00000 


SECRET 


M@Sen Filied In} 


EMPLUYBE SERIAL NUMDER 


FITNESS REPORT / 


Fae va a 
SECT OWA Oe ae COENEN 
TN AME than) (Pirat) (Middte) 2. OATE OF DINnTH-! Me 
a TOKEN pee 2 |e 
3. SERVICE DESIGNATION 0, OFFICIAL POSITION TITLE ee a [?. OFF /DIV/na OF ASSIGNMENT 
D. Ops Officer _ DDP/SIY.CE 
eT CAREEM STAFP STATUS. CCS Tvre.of REPORT 


CAREER STAFF STATUS 
| x MEMnEr | eee i 


| a 
PNO? ELtUINLE 


feeNong DECLINED DENIED | x | SANA’ 
a a dh 
10, CATE REPORT DUB IN U.P, 1t, BO PORTING PERIOD re SPECIAL (Specify) 
c 2 


Pree 
31 Jan 62 Ligaen 60-31Dec 60) | 
SECTIONS SsS~—CE FORMANCE OF SPECIFIC DUTIES 


List up ta ste of the moat impostunt spacific dutles performed during the tating period, insert rating number which best describes the 
manner in which employes portorms EACH apocific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with ‘supervisory sesponaibilitivs MUST be rated on thelr ability to supervise (indicate number uf employeoe auperrtsed). 


I= Unsotifociory [2 Bnvely sdenunie [i Accontobie [4 Conpsiony [37 Excal 
SPECIFIC OUTY NO, I Supervises & reviews RATING }spectric OUTY HO. 4 Gives ilecturea and 


work of Section including 8 research. | vriefings to Agency and foreign = 
analysts and 2 clerks. 154 | officials eo required. 6 


7 ~ Outsfonding 


RATING 
mo. 


ei {SEK CIRIC purr 40.6 Effects coordination 
: with CI Staff, 03, OTR and others on 
6 CI research matters. : 


RATING 


Sspecimic OUTYNO.2 Plann and implements 
divisional research program on 
Soviet Intelligence. 


[cine oUt7 wo. Betabitehon divielenal [AE 

j criteria for records and methods of 

6 ; information procesuying required for 5-+ 
| CI research, : d 


FORMANCE IN CURRENT POSITION 


Take into uccount everything about the employea which Influences his olfectiveness in his current position ~ perlasmance of specific 
duties, productivity, conduct on job, cnoparativanags, pertinent personol tralte or habits, particular Iimitetions or talents. Based on 
your knowlodgo of employen’s ovoroll performance during tho rating peetod, ‘place the rating number in the bon correaponding to tho - 
Stotomoent which most uccurately raflocts his level of Gulimanee: . 
: ipiimigie ea er Ee a 
7 3. Performance in many important respacts faile to moot requirements. . RATING, 
2% Performance meets moat requiramenta bul_is-defictent In one of more Importont respects, dane toe 
3 - Performance cleorly meats busic-requlcaments, 
4. Porformance clearly-estaeds basic requirementa, 5 
BP ae § --Patlormunce In evary Iniportont raspect is superior, 
es in every respect ia outstanding. 


SECTIOND ESCRIPTION OF THE EMPLOYEES” 
pplies to the employee 


In the rating boxes below, chack (X) the degree to which each characteristic a 


[areciric oury wo. 9 Directo dissemination 
of CI studies and reports on RIS to 


RATING 
NO. 


wy 


5 HOT NOT 
CHARACTERISTICS : APPLI- Oa- 


GETS THINGS QONE 7 


RESOURCEFUL 
ACCEPTS RESPONSIDILITISS -- _ ae 
CAN MAKE DECISIONS ON HIS OWN WHEN NEEO ARISES ; ele 
DOES MIS JOD WITHOUT STRONG SUPPORT ae) = 
eae, 


FATILITATES SMOOTH OPERATION OF HIS OF FICE “ 
a ng 

WRITES EFFECTIVELY 

SECURITY CONSCIOUS . 

THINAS CLEARLY 

OISCIPUINE IN ORIG TING, 'AAINTAINING AMD OISPOSING OF RECORDS t 


ae RE 


LOTHER (S20cily): 
SE SECTION *E® AV REVERSE SIDE 


SECRET 


FoRN 
8-38 45 CBSOLETE PREVIOUS EDITIONS, ue 


14-0000 


SETOET 


t#hon riled In) 


SECTION E 
Grass otrengthe and Venbnesaae domonstrored inv current position, Indicate | ry 
wath, Give gress rendatione tor hts training, Lescrthe, H appropriate, his poten 
sponsib lities, Amplify of explain, if RERIRRLCDt: rovings given in SECTIONS 8, C, and D to pees * best basis for Wee 
future gorsonne! actions, ; t; 9 9 

2 iat Py 
® a 


As Chief. of SR'o Research Section on Soviet Tater iipeice: Mr. Wigren' 8 

performance has continued. to be superior in the seme manner as gascribed 

in Section BE.of last year’ o report. In addition to this he has worked y 
closely with OTR’ on the revamping of the CI Operations Course. He has 
teen particularly effective in organizing and leading briefings on the 
RIS given:‘to chicfs and operations officers of foreign intelligence 
“gervices during their visits to Washington, and in leading a seminar 
‘deeisned to assist SR personnel in hamiling liaison briefings. 

Hts. ‘success io carrying out a planned approach to SR's CI research 
-proplena, using: personnel who have relatively little substantive 

ORT AEREe ‘bes. ‘been especially gratifying. 


CERTIFICATION AND COMMENTS 
SRO RS LN BYLE PLOVER: oo ni pe ae 
I certify that I he have 1 ‘seen Sections A, B, ay C, 0 ond E of this Report. agin 3 


SIGNATURE | or ‘nea, provee 


BY SUPERVISOR 


2. : 
MN TH6 CUPL GLE? HAS GAEN OT Bean dno SHOWN TO HK EMPLOYER, Gl Give ey PLANATION. 


UNCER UE BIKER SION 


tP THIB REPORT mad 


, ae : 
a rns | er — Fe ne cate we en rere ern 
: , . IF REPORT 15 NOT AEING MAGE AT THIS TIME, GIVE REASON, : 
gn ce ct RE a ea eae 
SwemL ar Ze UesCKkR nr SUP AVISION LEs9 THAN 04 LAYS os | [pEPonT m MADE jeeplalied Lasr 90 DAYS 
loTmem (Bpecify): Se 


OFFICIAL’ TILA or SUPER VILOR 


J OATE 


C/ER/RISB . Faward W. Knowles 
BY REVIEWING Of OFFICIAL 


: 24 Feoruary 1961 
3. 


Th EGULS HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. 
FAM NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE.” 


|) CAmmOT GOGH THESE EVALUATIONS. 


COMMENTS OF REVIEWING OFFICIAL 


‘ boot tee ee 
i cera Se 


GaTe OFPPICIAL TITLE OF REVIEWING OFFICIAL TYPEO OR PRINTED NAME AND SIGNATURE 
. : a eal 7g 


SECRET 


11 4-00000 


| 
| 


1 - Least possible dogree [2 Limited degree 


SECRET 


% (When Filied In) 


EMPLOYEE SERIAL NUNQER 


¥)\ FITNESS REPORT 


Lo 
{ / | 106198 


ue a RN; 
sent ——— TCENERAL 
1. NAME SN vieen ~  (Piewt) Firet) (Middle) 2. GATE O Of SIR tn 
WIGREN Leo Li-01-20 | 


7, OPF/OIV/BR OF ASSIGNMENT 


DoP/SR/CE 


6. OFFICIAL POSITION TITLE 2 


_| Ops Officer 


8. SERVICE OF SIGNATION 


D 


CAREER. STARR STATUS e. TYPE OF REPORT 


10, OATE REPORT OVE IN OVP, 


it REPORTING PERIOD SPECIAL (Specify) 
rom 


25 Jan 1960 Tay 59-31 Dec 5? 
[SECTION’6 : EVALUATION.OF PERFORMANCE OF SPECIFIC DUTIES <= 


Liat up to six of the most important specific dutios performed during the rating period. Insert cating number which bes? deacribos the 
manner. In which employee pertorms EACH spocitte duty. Consider ONLY eHectiveness in performance of that duty. All employoes 
with supervisory responsibilities MUST be rated on thele ability to supervise (mficate mander of employoes euporvieed, 


2: Boroly adequate 3- Acceptable [4 - Competent {5+ Excellent [6+ Supertor | 7. Outatanding 


SPECIMIC DUTY net Supervises & reviews RATING aide DUTY NO. 4 Gives lectures and , RATING 
work of Section-including 8 research {briefings to Agency and foreign 
analysts and 2 clerks, St jofficials as required, 5 


RATING |SPECIFIC DUTY NO, 8 Effects coordination RATING 


apcciric outy No?. Plans add implements 
With CE Stuff, OS and others on CI 


divisional research progrant on: 
Sovict Intelligence. . 6 
sreciric oury No.3 Directs dissemination | R4tina |srecietc cury so, ¢ Establishes divisional RATING 
_of CI studies and reports on RIS to criteria for records: and methods of 


appropriate U.S, and foreign con- information processing required for 5+ 
“summers, CY research. ; 
SECTION C __EVALUATION OF OVERALL PE PERFORMANCE IN CURRENT POSITION ~ 
+ porformonce of specific 


Take into account everything about the omployoo ‘which Influences his offectiveneis.in his curront position 
duties, productivity, conduct on job, cooperativeness, portinont porsonal traits of hobits,’ particular limitations or talents. Based on 
your knowledge of employee's overal! pottorntance during the rating: period, ploce he cating number in the box corroaponding to the 


stotement which most occurately raflocta, hie level of per ormance, 


1. Performance in many important respacts fails to meot requirements, 
2 - Performance maets mout roquiremonto but is daficient in one of more important rospecta, 
_3 + Porformance cloarly meets basic requirements, 
4+ Pacformance cloarly- oxceods basic requiremonte, 
5 + Performance in every Important respect is superlor, ; a a 
28 6- Performance in avery respect Is outstanding. ~ 


SECTIOND "DESCRIPTION OF THE EMPLOYEE 
In tho roting boxea below, chock (X) the @ to which each charactoristic applies to the omployee 
3: Normal degrean =, 4 + Above oyarago ae 5. Outstanding degree 


CHARACTERISTICS . APPL 
: : d crac | servo 


|v | 
GETS THINGS OONE cee ; j eae [| 
RESOURCEFUL : , 7 rT 
ACCEPTS RESPONSIBILITIES : : | | 

ea 


CAN MAKE DECISIONS ON HIS OWN WHEN NREO ARI ARISES | 


DOES H15 JOB WITHOUT STRONG SUPPORT we | 
FACILITATES SMOOTH OPERATION OF HIS O OFFICE 


WRITES EPFECTIVELY Y i 
SECURITY CONSCIOUS ei i 


THINKS CLEARLY ; , 
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ] —— 
pec Ae cea DN aR RR te SR OA ELS : 


SEE SECTION °E® ON REVERSE SIDE 


SECRET . . w 


OTHER (Specify): 


PORM 


a-50 45 ossorare previous EDITIONS; 


research matters. . 6! 


eT rasT ELIGIOLE [Memon OEFERRED pia tea REASSIGNMENT SUPERVISOR 
CES i eaphewurtens a gi set pelle Rene ee ee nes 
‘PENOING DECLINED OGNIED X panna RE ASSIGNMENT/EMPLOYEER : 


‘SECRET. 


(WSen Friled Inj 


SECTIONE NARRATIVE DESCRIPTION OF MANNER OF JO PERFORMANCE 


Stross strengths snd weaknesses demoastraied in current position. Ind 0 : ° ; 
work, Give recommendations for hie teuining: Oescribe, if appropriate, his potential for development and for assuming greoter re. | 


sponsibilities. Amptify of explain, if Oppropriate, ratings given in SEC 
future personnel actions. 5 ; 
“y,. Mr. Wigren has excellent substantive background on the Soviet Union and, 
_ except tor a two year period on'a WE operations desk, has devoted his entire 
9 years in the Agency to research on Soviet Intelligence in one way or another, 
His performance for the past year in a job formerly held by GS-14's and 15's : 4 
can only be described'as Superlor.- He has not only assumed responsibilities 
greater than those of the previous incumbents; he has carried these out with 4 
' a minimum of support and ina calm, mature manner which has earned. ; 
respect on al sides. Although his analysts have often been relatively 
inexperienced, he has geared their assignments to their capabilities and 
". Subjects designed to increase their competence. His most important contri- 
bution during this period has been in the formation of an organized plan of ; 
research in. response to Agency and external requirements, and the establish- : 2 
ment of improved records and procedures to carry out this program, S ; . 
Although Mr. Wigren: would prefer eventual assignment to the field as an : i, 
operational officer, it seems to me his greatest potential lies in the kind of i 
research and support of operations-he is presently performing. . [ would therefore i 
recommend that future training be oriented along these lines rather than strictly 


operational lines, and that planning for his eventual field assignment should t 
emphaSize his knowledge of Sovict Intelligence and his ability to deal with 
Gther Specialists in a "liaison" relation. 
< ‘ CERTIFICATION AND COMMENTS 

BY EMPLOYEE 


I certify thot. | hove seen Sections A, 8, CG. D and E of this Report. 


-/SIGMATURE OF EMPLOYEE | 
UBY SUPERVISOR 


h 


oe __ eX seat atte Sd 
IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


pt A 
UGUTHG EMPLOYEE HAS SEEN 
UNDER MY SUPERVISION 


ee 
aes IF REPORT 13 NOT BEING MADE AT THIS TIME, GIVE REASON. 
ee. pas no = 
lzuepLoveEe UNCER MY SUPERVISION LESS THAN 99 OaYs 1 REPORT MADE WHTHIN LAST 90 Days 
a 


OTHER (Specity): : “-— 


DATE OFFICIAL TITLE OF SUPERVISOR TYPE el 
21 March 1960 ‘SR/COP/CE edward W. Knowles 
BY REVIEWING OFFICIAL 


. WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION. 
i al WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION, io 
}i wouLto HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. - 
. IER eas * 
: is CANNOT JUOGE THESE EVALUATIONS, 1 au NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE 5 PERFORMANCE, 
— WING OFFICIAL Fo pede Py, Sas =a 
CCMMENTS OF REVIE SING SI a SP ™ nea = ae re a 
: ‘ " 
“ ae Wa Like se Pa 2 all =O Sree 
z a ee is 7 af 
p he Ald, c ee ea are 3 Zee ae feo Ew ch 
a EE os zw sens 
1 fda bees eee, 
Z . a te as : - 7 : : 
Th ot, : aye Cae } es ott ee 7-1 Ont ae for ae, cae ogee Serie pe kor te eet 
% rie OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME ANO SIGNATURE 
/ et cf rg ee as an 
: SR/COP “.-<-- Quentin Johrison= & -~ 
ie = SECRET | 
ee. ae _ e Re 


(14-00000 


a 
Pr 
Pe 
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wae 


; SECRET 


, (When Filled In) 4 
EMPLOYER SERIAL NUMBER 
FITNESS REPORT 
he 106198 : 
SECTION A __ GENERAL Ee eeaerndnee - De oe ae 
1, NAME (Lant) (Fite) (Middte) 2.0aTeE Or ointu  ‘[3.8ex. Ja. onane 
WIGREN, lee H. ; 1 December 1923 M GS-12 
3. SERVICE DESIGNATION] @. OFFICIAL POSITION TITLE ES 7. OFF/OIV/OR OF ASSIGNMENT z 
Dt I, 0. (FI) __FI Div D 
8. CAREER STAPF STATUS : . TYPE OF REPORI 
| [wor ELIGIOLE [  [uemeca OE FERRED INITIAL RE ASSIGNMENT/SUPERVISON 
OECLINEO Joenico X 4anNuUaAL i RE ASSIGNMENT/EMPLOVEE 
[10,,0AT& REPORT DUE IN O.P. 11. REPORTING PERIOD SPECIAL (Specify) : 
{= 32 Jenuary 1959 |" Tar 58 ~ 31 Dec Sf 
SECTIONB - -. ~ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 


List up to six of ihe most impostont specific duties performed during the rating period. Insert toting number which best describes the 
manner In which employee performs EACH specific uty. Consider ONLY effactivencss in porlormance of that duty. All omployees 
with supervisory responsibilities MUST be roted on their ability to supervise (indicore number ot omployees supervised). 3 

: peters _! a: la 


1< Unsatisfactory 2+ Boroly udequote 3- Acceptable | 4- Compotent 6 - Supertor _ 


RATING [SPECIFIC OUTY NO. 4 


SPECIFIC DUTY NO. t 
NO,. 


Supervises 4 people - 3 professional 
(GS-7 through 9) conducting research c von 
and 1 clerical (GS-4 - Assista in devel 


SPECIFIC OUTY NO.2 


RATING 
NO. 


oping new programs 


RATING [SPECIFIC OUTY NO. 5 
NO. 


Writes reports 


SPECIPIC OUTY NO. 3 RATING 


S 


Conducts research 6 
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 
Take Into account everything about the employee which influences his effectiveness in. his current position + performance of specific 
duties, productivity, conduct on job, cooperativensss, pertinent personal traits or hobits, particular limitations of talents. _ Based on 


your knowledge of employeo's overall performance during tho rating period, ploce the rating numbor in the box corresponding ta the 
statoment. which. most accurately roflects his level of performance. - 


+ 1+-Performanee in many. important respects fails to meet requirements, 
2+ Performance meets most requirements but is doficient in one or more-important respects. 
3 --Performance clearly meets bosic requiraments, pas 
4 - Partormance clearly exceeds basic roquirements, 
5 - Performanco in every important respect is superior, 
6 - Performance in avery respect is outstanding, |. oS: 


SECTION D_ DESCRIPTION OF THE EMPLOYEE 


In the rating boxes below, check (X) the degree to which each characteristic applies to the omployee 


1 - Least possible degroo 2+ Llmited degree 3 - Normal degree 4 - Above overage degree 5 - Outstanding degree 
RESOURCEFUL 


Nort |. nor |. RATING 
CHARACTERISTICS APPLI- OB- 
CABLE {SERVED 
ACCEPTS RESPONSIBILITIES 


CAN MAKE DECISIONS ON HIS OWN WHEN. NEED ARISES 

DOES HIS JOB WITHOUT STRONG SUPPORT : 
ee 

FACILITATES SMOOTH OPERATION OF HIS OF FICE 


GETS THINGS DONE 


WRITES EFFECTIVELY 
SECURITY CONSCIOUS 
THINKS CLEARLY 


DISCIPLINE IN ORIGINATING, MAINTAINING AND OISPOSING CF RECORDS ! 
ESE Ea aS EO ~ 


OTHER (Specify): hae 
SEE SECTION ®°E* ON REVERSE SIDE 
ree 


mee 45 OBSOLETE PREVIOUS EOtTIONS. SECRET bog “9 


[7 + Outstanding 


Sey 


14-00000 


Si Ca 
ee. 
wee 
woe < 
ae SCCRET - 
: ae (When Filled In) 4 D 
SECTION E _z7__NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE _ hig 2G pf gckrs aati tee ceat 

Siieee: strength sot weaknesses demonstioted in current position. Indicote suggestions made to employes for improvemont of his 

c if appropriote, his potential for development and for assuming greator re- 
tovide the best basis for determining 


work, Give recomnesdations for his training. Cercribe, 
spon sibilities, Arolify of expluin, if appropriate, tutings given in SECTIONS B, C, und D to Pp 


furure personnel actions, 


Mr. WIGREN hos shown intelligence, initiative and orluinality in his 
approsch to various assienments. He has calmly accepted heuvy working 
Fressures and has effictently carried out rescarch and administrative matters 
requiring. the careful disposition of munpower and time. He has willingly 


‘accepted responsibility and made decisions on his own when the oaced arose. 


It is recommended tha 


at Mr. WIGREN take a course on the Communist Party 
and one on management. : 


_~~During. the sixtcen months that he has been under ory supervision Mr.- 
WIGREN has capably carried out asslisnments of a prosressively core difficult 
nature. And he appeara to have the potential to asuunc urcater responsibilities. 


SECTION F CERTIFICATION AND COMMENTS ome 
CERTIFICATION A 

I. : =e BY EMPLOYEE see to Thee 9 he ie athe Se oe | 

i ions A, B, C, D and E of this Report, ae 


GATE 


16 January 1959 


3 JUPERVISOR 3 : . 


2. 
SHOWN TO EMPLOYER, GIVE EXPLANATION 


MONTHS EMPLOYEE W4S BEEN 
UBER tay SUPERVISION 


ORT HAS NOT OFE 


1 


RY IS NOT BEING MADE AT THIS TIME GIVE REASON, 
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patible. the individual being cated wi ig Yrs S35 -PH 57 sare Jcty at a 


de Compare in weur mind, ahen 
similar tevel ot responsibility. 
©. Teo individuals with the same job 
duties, 
f. Be specitiiv. Faamples of the hind of duties that Might be cated are: MAIL § .3 
> ORAL UNDERING HAS Avg YS 4584 XNOWLEDGE es & oh INTEEROGE SC ws 
GIVING LECTURES RCTs PREF ANSS Newari es 
QUNOUCTING SEWINGRS TROL RRPORTS TRANSLATES Cf pean 
SKITING TECHNICAL REPOETS OLSALEFING Soars 


TING EXTERNAL LIAT SW ; KSESS RAWS 
COORDINATES OL OONER OFFICES ORIVES TR 


tate then on different 


tethe may he perforoing different duties. Tt sy, 


neering 
TALING DICTATION WRITES RFQLATIWS MEINTAINS aR OWA! TRI 
PREPARES CORRESIAUNDENCE EVALCATES SIGNISICOWSE OF DATA 


. SUPERVISING : 
BR. For some jabs. duties may be broken doen even fuether 
and phone-operotion, in the case of'a radio operator, 


it supervisor considera it advisable, e.g... cambiar’ key 


Se arene eee 
6 + PERFORMS THIS CYTY IN an Oureras 
FOUND 1M VERY FEO UINDSUVIDGALS sO orvgs Sewer. 


Fa ne tc ce 
os INCOMPETENT IN THE PERTORMANCH OF THES oun 


“2+ BARULY ADCQUATE IN) Ind PERFORMANCE OF Tris 


OESCRIPTIVE ‘ puty : Lar yons 
RATING 3. PERFORMS THis DUtY acCcEPTaary P+ EXCELS ANYONE § ANC IN Trt PERT ROWANCE OF 
NUMBER 4s PERFORWS THIS DUTY IN A COMPETENT MANNER ™1S DUTY : 
: 7 3. FRAFORMS THIS DUTY IN Sut A FING WANNER 
c THAT ME 1S A MISTINCT ASSET ON 405 JOR 
ene meena Pe nie pees ee pe A rr 
BPACIMIC Buty we, t RATINGESPLCTFI Ss cute mo. @ 
a Headquarters cause officer 
ose wane fe wee i 
wecctric gouty ar. & ‘ RATING Eseccrers oyry mo. 8 PADING 
Prepares Correspondence and reports : 
: mo i : 
aPeciftc gouty ae. 3. RAVING] SPECtERS Curr mo. @ MATING w a 
NUMaTR 
; Coordinates with other offices 
! - 3 ' 
: a settee ote ee Le ee > : 
3. NARRATIVE DESCRIPTION. OF MANNER OF JOD PURO ORMANCE 7 x is 
a onan ane —-+-— e 


DIRECTIONS: Streaw strengths wad Seoknesscay particularly thors shich affect development on Present joh, 
This officer Is Intelligent and possesses gecd judgement. He is nest ang methocics, 
In hls work, Within the area of his explicit duties he Is a willing wocker-eno “Tikes 
and executes orders faithfully, At this desk; the weaker_aSpect-ot dis per formance s 
In matters of intttative, drive and Imagination.—-Though this Impression may $e 
hefghtened by Nr. Wigren's Naturally-quiet, unobtrusive manner, thefinal assessment 
must be that ‘he is not. Inelinad te.ga beyond carrying out assignments given te nim. 


SUiTABIL Jt toe 
here everything you khaow about the individual... producteriey. sandacr in rte ped, 
apectal defects of tetenes....and haw he Fits in with your tear. Com 


the eame ftevel, é 


SECTION D. : 


DIRECTIONS: Take into account 
portinent? persopal charactoriatica of adits, 
Pore him with others doing simitar eark of about 
Us CEFINETELY UNSUITABLE + nt SyOuULD BL SEPARATED 

B+ OF DOUBTFUL SULTARILETY...RQuULO NOT HAVE ACCEPTED tw 1F 1 HAD KNOWN BHat anon NOD 
3 1 A DAMELY ACCEPTABLE EMPLOYEE... .pELOW AVERAGE BUT WILT NO WEANNESSES SUFFICIENTLY OntS 
3-4 “ ANT mS SEPARATION . , 

“OF THE SAME SUITABILETY AS MOST PEOPLE 1 aANQa IN THE ORGANIZATION 

@ FONE EMPLOYEE + HAS SOME OUTSIANDING SIRENGINGS 

* AN UNCSUALLY STRONG PERSON IN TERMS OF THE REQuI@EMENTS OF THE ORGAN TZATION 

+ ERCERLLEO RY ONLY A FER IN SUITARILATY FOR @ORR tN OTHE ORCANTZATION 

VE OTHER POSTTICN IN THE ORGANIZATION? TN} es CD 
Wicren wouia seem 


TANDINE TX BARe 


j 
t 


HATING 
NUMBER 


~~ He 


B'S THIS INDIvIiOvalL BETTER SUITED FOR BORA IN SL 
ai my" tn view of his relative strengths and weaknesses, Mr. 

better. flttes for work requiring studlous and methodical epplication t2 one cr a 
factivities er srojects,rather than as an across-tae-ccerd cperations case of? 


jeither at Heasgusrters or In the field, 
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a SECIET 


as 


as __SWSTRUCTIONS 


Consult curetent instructions for commie ting this report, 


FOR THE ASIAIINISTRATIVE OFFICE 


(o your supervisor, and te anprepriate career aanawes 
: fat Te as NOT to be sheen to the 
teting cany auestion. thie tronet as 
QE less than “i days, 
heeever, at “LT be 
vtion "7 


THE SUPERVISOR: Thia peport oer Ppeiveteged communication 
tr gk the potential of the eoptloyer beose 


that you cead the entire report before ¢ 
to be completed anty afters the coptayee hae bern under yOUr supervision FOF AT LFAST 90 bays. 
Lotd and complete after the V0 daye hay ebhavend, Tf. this d9 the INITIAL FEPORT on the emp} 


gengletedt aut forwarded ta the OF no Tater than 3ddaye after the due date indicated in iter 


RY 
cent sad personnel offsereta 
fated erployee., Tt ae reeimnmer 


no below, 


SECTION Ee ie greene SUMO RAL Se pa Te, 
1. NAME tLoet) CMidil ey 2. DATE OF BIRTH 3. sux 4. SERVICE Of51408TION 
Wivgren, 1 December 1923 M 
OFFICE/OIVISION/ OwAMCH OF ASSIGNMiNT TT de oreiera Position Time 
DbP /Wii/§ h Area Ops Office- 
7. G@ave S: DATE PPO DUE In oF PERIOD COVFRID By Tuts REPORT (Inclusive dates) 


19 March 1957-23 Septemter 1957, 


GS-1 


TYPE OF REPORT 
‘(Cheth une) 


OU ARS Cumin te surcervisoe 


190. 


APOSSICuvratererLorEe 


SECTION F. CERTIFICATION. ‘ ; 
', For ‘ RUPORT REPRESENTS MY BEST JUOGEMENT OF THE INDIVIDUAL BEING RATED 
= eae otins shen oe 0 ore peaaianter se ——— . 
C. SUPERVISOR'S OFFicdau TITLE 


A. THES OATE 


TINTON IN ATFACHID © 


TILE OF REVI WING OFFICIALS 


CYATURE CF REVIEWING 


TePEUOR Pitt "9 NAMI /AN Ss 
25 Oct. 1957 | eOLr hes Mitra Ce aR dward Ryan 


3. Foe te No OBR ITE pave REvitelD tHrs ae ant NOTED: ANY DIStLAF 
Sete AVE NEVE ACD : 


a fHI8 S/CVATURE OF RE 


SECTION G. sient eee ESTIMATE OF POTENTIAL ee 
$. POTLMTIAL 10 ASSiME GHEATER BLSPOUTTBILI TIES Co ae ee ae 
TONS: eidecine era of hiapoo-t and type Gf nssignment, rate the employee's potential to assume greater “ : 


DIRECTIONS: Considering ott 
responsibilities.  Think—-—or 
work = : F 

: + ALREADY ABOVE THE LEVEL AT msicn SATISFACTORY PERFORMANCE CAN BE £APECTED 7 
1 MAS HEACHED THE HIGHEST LEVEL AT WHICH SATISFACTORY PERFORMANCE CAN RE CXPECTED y 
C MARING PROGHESS, HUT MLEDS MORE TIME NEFORE HE Caw BE TRAINED To ASSUME GREATER RESPONSINILE TIES - 


i] 

2 

3 

4 + HEADY FOR THAINING IN ASSUMING GREATER RESPONSIBILITIES 
5 

6 

7 


of the kind of responsibility encountered ot the various levels ‘in hie kind of 


+ WILL PROBABLY ADJUST GutceLY 10 MORE RESPONSIBLE DUTIES wtTHour FURTHER TRAINING 
ALHEAOY ASSUMING MOXE HESPONSIBILETIES THAN CYPECTEO AT HIS PRESENT LEVEL 


oho tai. 


‘ heuer 7 AN EXCEPTIGNAL PEHSON HNO 15 ONE OF THE FEW Ho SwoULO BE CONSIDERED FOR CARLY ASSUMPTION OF HIGHER 
: LEVEL RESPONSIBILITIES : . eee) BE S| : 
2. SUPCPVISGMY POTENTIAL - ; ee sae 
DERFOTIONS: Anewee this Question: ifs this person the ability to be a supervisor? Cy -v95_( Fy No tf your 


onseer is VEN, indicate below your opinion of guess of the bevel of Supervisory ability this person WVidlreach AFTER 
SUITAHMLE TRAINIS Indicate your opinion hy plocing the number of the descriptive rating betoe shich CODE molavest 
to expressing your opinion in the appropriate column. Ef your rating is based on observing him Supervise, note Jou, 
eating in the “wctual”" cotusn. Tf bused on opinion of hia potential, note, the rating in the “potential” coluen. 


SUPERVISORY POTENTIAL IN THIS SITUATION 


* HAVE MO GPINION 


0 WH wes 
Prt. 
Pe eta ve tos BELFEVE INOt¥FDUAL WOULD BEA WEAK .SUPERVISDW IN THIS KIND OF SITUATION 
NUMBER 2+ BELIEVE tNorvicual PGULO AE An AVERAGE SUPERVISOR IN THES KIND OF StTUATION 
3+ BELIEVE INOEVIDUAL wOuULO WE A ATHONG SUPERVISOR t% THIS SITUATION 
OESCHIPTIVE StUTUATION 


ACTUAL 


VOING fHt -@as1c 398 (truck drivers, atenographers fechnic#ans or profe nal epe- 
MB EMMCDCATE SUBODINATES th taeguint (Pivot Line 


enue 
choliats of varioun kinds) entat comtacs « 


supervisor) 


4 COG7F OF SUPERVISORS BHO OLMECT 


THC masic 308 (Second fine Supervisors) 


FOR wasoR wm, 


A 605Ur, eng war UR war MOT BE SUPE REISORS. ewien 99 aisromsr ace 


| auc eautcy (Enecutive level) 


a a 


MMEOUATI SuUBOROISaTES 415 NOT FCetgutNT 


TASS ACTUVE-TIES. 286 OtvEnse amd mkv Camtfur. cocar 


17 PoCu peel ci ate Sunoeoina 


0 . SED PMMECTATE SUDO IMATES. ImCLUOE wFMaIRS Of Int OPPOSrTE S448 , 
on co vf fiat In absence of actual experience of individual in supers fF 


; crete (Seecity) visory job, ratings ere very arbitrary 


SH EPLACES PUFYIOUS LOETIONS . 
‘ LACE vtou tron SECRET. ; Potential... ia 


aeeas 45 (Part PE jor rcaws a5 AnD 458 miicn 
ARE OBSOLETE 
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“ SECRET 


fthon Filles In) 


J. UNDICATE tes 


“APVOONIMATE NUMBER OF MOUTHS tek wacey EMPLOVTE way aLES USSLe oy 5 ye IGE Ae oe 
f, 


EOF PERS ONNe 


4. cnuutars CONCERN ENG POTENTIAL a ~ . 
At the time of Mr, Wicren's iast fitness repert. the superviser sni reviewing officiaz 
discussed with him his barticutar WEotnesses and streagths, TQs 3 ¥5 P ‘| that Ais 
advancement, particularly his overseas assignment, would Cepend upon irs Ne ing 
greater initiative and interest as u case officer. .[t should be recorded that Mr Wicre 
took this to heart and conscicusly strove to improve his Es) i the time he 
left this offfce.The results Were not such, however, gS To seem te qua ify Mr. Wicren 
Service. Uy FUWREXPLaNs Mutual egreement, therefore, he > 


TRAINING OR OTHER DEVEL TALIUMPERIENCE PLawury FOR THE INDIVIDUAL transferred 19 the FI Statf 


Section H, : : . ; FUTURE PLANS 


No longer in WE~| 


IMER FACTORS, INCLUDING PLRSONAC OTRO Uwe T ne 
2, NOTE OTHER FaCcToRS, INCLUOING PERSONAL CIACUMS TANCES, TO @E TAREN INTO ACSOuUNT IN INUIVIDUAL*’S FUTURE ASSIGNMENTS 


2 


\ 
\ 
Ee aaa 
A 


SECTION i. DESCRIPTION OF inDIViOUAL 
IONS: This acca EP NOM OF INDIVIDUAL ne ee ee, 


DIRECTIONS: This section is provided as on aid to describing the individual @s you. see him on the job. Interpret 
the words fiterally. On the Page below ore a series of statements that apply in some degree to most People, Ff To 
the Left) of each statement is a box under the hending “category.” Read each Statement and insert in the box .the 


category number which best tells how mech the statement applies to the Person covered by this report, 
oi Sl ei “Ks HAVE NOT OOSERVED THIET oom te Me person covered by thi poet hint fh ey 

K+ "MAVE NOT OOSERVED THIS: HENCE Can GLVE NO OPINION AS TO WOW THE GESCHIPTION APPLIES 10 THE 

7 INOI VIDUAL’ Suse : 

Yo. APPLIES YO THE INDEVIOUAL Ta Tut Leasy POSSIBLE DEGREE 

2+ APPLIES YO INOf VIDUAL TO A LimitTEo OEGREE 

3+ APPLIES TO INDI VtOuaL ro AN AVTCOAGE DEGREE 7 

“4 + APPLIES TO INDIVIOUAL TO AN ABO YE AVLRAGE DEGREE tag \ 

3S - APPLIES To (NOIVIOUAL TO ay OUTS Tannoy t : ine 7 

NaC 


“PCA TE GORY : STATEMENT “ CATEGORY 
4, sere ro ace ANOtIngats 
5 POT OF vine 
2. Cam weet vEersions ON Has. 
3 OmnN GHtm NEED aRnises 
“9 3. WAS tat tearive 
| : 
3. 


CATEGORY NUMBER 


CATEGORY STATEMENT 


13. was wide srandanos ov Zt. 43 Ereective tm biscyse 
ACCOMPLISHMENT 3 310m str assocratres 
O22. iwPL ements Decistoms wt. 
3 GAPOLESS OF Cem Foey 
ot a 
13. ST 5tP rs wesPeonssaiie. 


reas 3 


sourrS ute tenons: 24. eoens weLit unoee PRESSURE 


$2. swows oercimacy Lad 


29. 1S THOUGHTFUL OF oTNEeRS 


VS AWALY TIC Im WES Tete 
tag : 


ee _ aR, a ee 
oN STRIVES COmSTaNILY FoR AtsPOuDs watt To surpae- 
eo 2 125. OseL avs suogencnt 
ot 34 NEO RwORLLOGE And tocas vision H a 
ee —— 
; ‘ 16. vor 
Bu SG: CNOeS ence to seen 6. O88 mds 308 srrwour 267 4s secuatry conscious 


SteOns surroar 


———_ IStSTAm cE , 
ee ee A ot 
— 


7. CaS GET™n, 
3 


17. Comes UP sitm sa.urions 
16 Peoateus 7 


27. 18 vEa@sarne 


vacts 


HAS miuony for 


jze. wraD CAITICHSw Is Come 
ateucrive 
es . 
29. Face, Taras suoore OPtea. 

T19m Of wag OFFricnh 


GUTS THinGcs oOne 


re 


GOLs aor RtouIAe thaows 
NO COmtinuGus sueiervi- 
sro 


TO. Cam Coma wr tm EmeecinciEsS 3 


SECRET 
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SECRET 
sik pate 
. “4 ce (Ohen Fitted tay zeae. 


FITNESS REPORT (Part 1) PERFORMANCE 


net. 


: IRSTOUCTIONS 
POR TUE ALYUINESTRATIVZ OFFICER: Consult’ current instructions for compl 
FOR THE SUPERVISOR: This report is designed ta help you easrees your evaluystian of your wubordinete and to tranemit 
this evalustion ta yuur euperviaar end senior officiate. Ssganpiention policy tequiees thet you nform the subordi- 
nate where he «tants with you. Completion of the report cen help you prevere for oa discusaion with him of his 


atrengths snd weakneesce. Te is abso osganitntion policy thet you ahow Part lof this ceport ty the employees except 
form befoce completing 


ne 


uncer conditions specified in Regulation 20-370. [to ie eecrverended that you read the entire 
ony cwestion., ff this ia the initial report can the ernbayeoe, it must be voepleted end for@arded to the Office af 
Veexsonnel no testee then 30 daya after the date indicated in item R, of Section “A' below. 


GEMERAL 


PSecTION A. 


1 NAME (Lact) (Firat) (Widdley) «57. uate on otate 


Wigren, Lee H. 


DI 


Tree 


OFFICEDiviSiGa/absutn Qt ASStGNMENT 


DOP WE 


7. GRADE 6. OAIL wEOZeT But IN OP 


Aj 19 March 1957 __ = Lame 


-— ~ aeactar (Specify) 


10, TrPk OF REPORT Tea dea 


(Check one) 


ame aL 


$F NOT Gunen. EXPLAIN my 


BECTON (OS eB oo a Ae CERTIFICATION 
1. FOR Mee RATER: te33 kiPunt { x) WAS ] WAS NOT BFEY & 


wrasse STATOMEN S$: 


we O8m OF tm IGS oe “TKI 


~ DATE—-— 


a ee oe | 


A bag Contin’ me vif & come 
rE Oi a 


ep BY 


seni CET. 
serner. 


Pay 


are 


Leemot Cem tres teat tee 


Tass OCP ORT MEOL ECTS fet COwBINED UPIniont oF uw 


BuO PORE VIOUA SurPEostsars, 


(MANE DISCUSSeL Oh th Tels ferPlLorcs wis Stated 


AO CCARRESSES 1% Test mnt mwOns Sutat wi sranus. 


1. tts DATE <. Ly®fO Of Paintin name Thon wrvaaen oor cae py eae, eC. Sut 
25 March 1957 
nee mee 


FOR Int MEViCwies ceric a - aren = eee 
FORMATION. BHIC™ wiet LEAD TO A BETTER UNDERSTANDING OF ¥ets REPORT, 


I have discusssd this report, and his gensral situation, in considerable detail with _ 
Mre Wigren. He felt he did not wish. to chailenve the critical comments of the ratiag” 
officera (I had two officers work together in that capabity), but felt—that a rating 
of 3 under spacific duty Mo.2 did not do him. justice. 


FITLE OF REVIE@ING OF FIcr AL 


5 March 1957 
SECTION C. : 


i 


DIFECTIONS: Consider ONLY the productivity 
his duties during the setang period, 
sibility. 


DOES SST PERFORM DUTIES ADEGUATELY: HE 14 1elePETENT. 
* BARREL BYETIATE IN PERFORMANCE; ALTHOUGH WE #85 +80 SPECIFIC minance ue TAAINING. HE OF Tim FAILS fo 
4 CARRY Ont SESPONSIGILETIES, . 
PERSOSuUS UST SF RIS GUTIES ACCEPSABLY, OFCetitasiLy BEVEALS Scull AREA OF WEAKNESS. 
PERFORMS SuTieS tn A COMPETENT. EFFECTIVE waunte. 
A FINE PEEITRMANCE: CARRIES OUT WANY OF até RESPCMSTBILETIES EXCEPTIONALLY @ELL. 
PERIGHWS 455 OyTIES IN SUCH AN OUTSTANDING winete fHaT WE 15 EOuaLLED fv FEW OTMER PECSONS «NOeN TO 


THE SUPE@VISOR. 


INStay 
RATING 
NUMBER 


Suey 


COADIENTS: 


SEPL ALES PHEVIOUS VOUT IONS 


1 NOW 55 


Pros se WD (Part, |) satus ay we usy ier SECRET Performance ta 


47 OBSILETE. 
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SECRET 
‘ Bho Petfed Ph 


ON PERF OuMaNCE OF SPECIE OutIEs 


ee nee ee 7 eer ot = ofr, ‘Srautenicetnentenatiitematanteme? 


DERLTOTIONS:. 2 : Q : : 
‘@. State to the spaces below up to aot the were ampoetant SPECEFIC duties performed during Niegrgyros period, 
*¢ 


Drona aehiele mina pertant iuties, : ‘hae 
vo oduty coneadlertony - in portommmace of thia specatec th b. 


: ’ 
evise will atesye be rated as on apecetic duty (ide Ph OY a2 surerrtturs those 


Vinee the most important tirat. 
bh. Rete performance on each speci 
ve For superviaors, ability tos 


who supervise @ sevretary only). 3 
a. Compare an your miad, ehen poweibtle, the rndivicuoal being rated with othere peagfe 


Len wyp is tia 


simiter devel of responsibility. : 
ec. Two individuals with the same jyoh title may be performiog different dutics. If so, rate then an tferent 
dutire, . oe : My 
Ff. Re specific.  Feamples of thr kind of dutves that mephe be rated are: "Ol R 
/ ORAL RRLERING NES AND USES AREA KNOWLEDGE comme rs RG Akarcartovs 
GLVING LECTURES DEVELOPS NEW PROGRAWS PREVABES SUMWARIES 
CON PECTING SAWINARS AVALY/ES INDUSTRIAL REPORTS TRAWSLATES GEREWAN 
WRITING TRONNICAL BRPORTS VANAGES FLLES- DENPIEPING SOURCES 
CONPUCTING EXTERYAL LIAISON OPERATES RADIO KEEPS WORKS 
TYPING CVORDENATES 80TH OTMER OFFICES ORIVES TRUCK 
eat 3 TAKING DICTATION eo WRITES REGULATIONS : " MALMTAING ATR OWDELLONING 
: a SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DAYA 
a For sume joba, duties may be broken doen even lutthesstoaupervisor considers it alvisable. e.g... combined key 
and phone operation, in the case of a radio operator, “f 
1) UNCOMPO TENT bM tat PERFORMANCE UF tet outy 8 + PURPORMT MES OTe ft AN OUTSTANDING MANNER 
2+ DAdELY Apecuate IN THE PLREOQRMANCE OF THis FOUND IM VERY FE® ODI ¥IQUALS NOLOING SiMe. 
OFSCRIPTIVE Duty j Lar sons : : . 
RATING 2+ PLAPORMS THIS OUTY ACCEPTAALY ~ ; sores Pos UXCELS ANYONE oF #658 IN THE PLRFUNWANCE OF 
NUMBER 4 - PERFORMS THIS DUTY IN A COMPETENT WANNE a THa.3 DUTY 
Ss PERFORMS THIS DUTY. IN Sich A FENG MANNER f . 


THAT HE 1S A UESEINGT ASSET ON I$ ‘900 


“HATING 


a ee pee ee le re eee 


sPEeCcHURIC Durer mo. ft . RAGING] pefciric bute mo. 4@ 
Writas Hqs and field | svunen ae Analyses operations. NUMBER 
Communtloations . 5 and proposea action, 5 6 
sPactric oy Tt, a0. 2. i eo — “RA Tint f f SUR Rate yn Oo ee res Ral NG 
; Coordinates with other) xuwnf . Briefs supertors on NUMDI # 
area desks and staffa. i 3 | his astivities 4 
wrerfuc puty mo, 3 “ei | RAGiNG|spaciteecaute woo gO paige 


Prepares intelligence | sui munen 


reports 4 


3. NARRATIVE DESCKIPTION OF MANNER OF JOO PLRFORWANCE S 


DIRECTIONS: Streas atrengths aad weeknessed, particularly those which affect developinent of present job, 


Most notable among this officer's strong qualities are his intelligences, Laquisi- 
tiveness, emotional notability and good judgement. Ho oomprehends and analysos situa- 
felons and probloms readily and in tha latter seems very able at findtag logical 
BOlutions. Ho oxpreoses himself woll orally and in writing. He is noat in both 
personal and work habits. Such weaknesses-as Mr. igren seems to have lie in the areas 
of social relationship and motivation. He ia calm'and introspective, not gregarlous 
mor sasy to know. Though:he is always polite and even tempored he seans at the roota, 
perhaps, unduly snsitive to oriticism. In his attitudo. towards and the performance of 
Mis job he seems to do what he likes woll, but to let the lessazreeablea. thiags slide. 


IM_ORGAM | ZATION 


SECTION 0. _SUITABILITY FOR CURRENT J 


VIRLOTIONS: . Toke into account here everything you know about the individual. ...praduetivity, conduct in the job, 
special defects or talents... ,aml how he fits in eith your team, Come 


Portinent persona! characteristica ofr hahits, 
pare him with others doing similar work of about the same level. 

Vos orrtwrtedy uNSUITADLE - ut SHoULd AL StPaRATEO™ : ; 

20+ OF NGUBTFUL SUITABILITY... @OULD NOT NAVE ACCEP ICN wim iF 1 HAD KNOWN wat | #HOR NOW 
A WAKELY ACCEPTABLE EMPLOYED. ..OfL0@ AVERAGE Bur witn KO MEARNESSES SUFFICIEG FOE? OUTSTANDING TO wane 
4 AANT 419 SEPARATION 
4+ OF THE Same SuiTABILITY AS wosT PeOPee 1 ANOm IN THE ORGANIZATION 
3+ A FINE TMPLOvVEE « HAS SOME OUTSTANDING STRENGINS 
a 
? 


‘~. 


RATING 


NUMBER AN UNUSUALLY STRONG PERSUN IN TEawS OF PHf REGUEREMENTS OF THE ORGANIZATION 


EXCELLED AY ONLY A FEW IN SUETARELEITY FOR WRG fe HE ORGAN TZATIONS 


ttm soe en ene nee ere eee oy siete 
4S THIS INOKVIQUAL OCFTER Suitee soR MORN IN SUVE DINER POSITION IN THL ORGANIZATION 


EUPUAIN Fatty: 


a. oe SECRET ia 


io 
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2. For the Reviewing Offictal- (continued). i 


Mr. Wigren has also asked that it bo made a mtter of record that, for 
a period of three months in.1956, ho waa acting chief of the 
and handled these responsibilities effectively. I havo agreed to cite tho 
extent of hia responsibilities. Cortainly the, routino business of the 
dosk was kept moving. during this perlod. I have pointed out with respect 
to the maaier-of his performance of his duties that his fitnesa roport le not 
an unfavorable one. The factors which have turned this annual fitnesa 
roport into a poraonal crisie for him-are the simultaneous deferment of 
his hoped-for promotion, and the deferment of an ovorseas assignment for 
him -- both.of which actions naturally refleot on his past performances 
IT have pointed out that wo have to requiro aprreciably better than 
average performancen from officera we send overseas, that I believe we 
have in the Branch at least one bettor qualifiod oandidate for tho : 
overgean asaignment in question, and that IT am obligod to give the . : 
assignment to the porson-I feol is beat qualified. 


Perhaps understandably, Mr. Wigren continues to believe that this 
report ta not a fair reflection of his performance, I have told him 
that Ican go no further In attompting to oxplain my judgement and have 
asked that he disouss his situation with the Deputy Division Chlef 
and/or the Division Chief. He agreed to do ao. 
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3 
f 
: 


SECRET 


* fBheon Felted tiny 


FITNESS REPORT (Part UH) [POTENTIAL 
. . ___ -EWSTRUCTIONS: _ Sey ohh i 
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I have discussed this-report at length with Mr. Stenger, because of ite critical 
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and phone operation, in tie cose of a radio operator. . + ~—: 
f+ NCS PE TEOF dt TUL PERFORMANCE OF TH1S DUTY 6 - PERFURMS THIS DUTY tN Atm GUISTANUING MANNER 
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t A large portion of Mr. Wigren's time is taken up with the processing of field informatio; 
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- fof project details. In the area of operational support for the field, which includes 
providing the station with requirements,with name traces, oporational appraisal and 
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initiative and .originality-of ideas such as would be required to raise the rating in 
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ee Sutject, dn a research-type job. 


Psecrion 1. DESCRIPTION OF INDIVIDUAL 


SECKE'T 


(Wher Fitted In) 


SUPER E STO 


Tek MATER PaebL Ovi kr WAS VELEN UNDE TOLe 


INGICATE THE APPROMIMATE HUMPER OF MONTHS 


12 


aa a iy b- ty 
Nea 


ie SONNE 
4. COMMENTS CONTERNIUG POTENTIAL ips: Voy 


In tho opinion of the rater, Mr. Wigren does not display quite the degree of initiative, 
originality of ideas, snd attention to details required for assyming groater reaponsie 
bility, although he is believed to be of better than average intdil fender, PHS ¢ 


ee 


HAL R ress 


“FUTURE PLANS 


SECTION H. Bas haha ore RUT tS a a ey 


1. TRAINISG OR OTHE DEVELOPMENTAL EXPLHIENEE PLAGE FOR Tht FNOTWIOWAL 
Su Within the next twelve months Subject may ba considered for an overseas assignoent,. 
It is believed that such an assignnent may be beneficial in giving Mr. Wigren broader 
axperience which may serve to increase his potential to the Agency. - oy 


OUAL’S FUTURE ASSIGNMENTS| 


2. NOTE OTHER rac (INCLUDING PERZOMAL CiRCuustances, 4 
Subject 1s desirous of having overseas.duty. Should he be assigned to an ovérseas 


19 AC TAKEN INTO ACCOUNT IW INDIVI 


bring out latent potential in addition to broadening his experience. Should an over~ 


and ability to thin originally, it is recommended conzideration be given to employ sng 


DIRECTIONS: *- This section if provided as an oid to describing the individual as you 4 
the worda literalty. On the paoye below ore a serics: of 


K+ HAVE NOT OBSERVED THISs HENCE CAN GIVE NO OPINION AS TO HOW THE OFSCRIPTION 


IMOT VIDUAL , 
APPLIES’ TO THF INDIVIOUAL TO THE LEAST POSSIOLE OEGREE 


. toe 
CATEGORY NUMBER 2+ APPLIES TO JmUVEGWAL TO A LIMITED OCGREE 
2+ APPLIES TO INDIVIDUAL TO AN AVERAGE OFGREE 
4+ APPLIES TO INDIVIGUAL TO AN AHOVE AVERAGE OEGREE 
Re S - APPLIES TO INDIVIDUAL’ TO AN OUTSTANDING OCGREE 
CATEGORY STATEMENT CaTecony STATEMENT 


Od CFPECTE VE tm OS CUde: 
DIGS WITH ASSOCIATES 


1, ALS 10 34F Ano Inea’sS + WAS WEIGH 3fanDaRDS OF 


foin?t OF -vit® 


3 + CAM MARE CLOE DEON OW wes 
Cum CHim mEED on13e3 


3. med tur tears ve 


AL COMPL FOnuenr 


IMF ETE TS DECERFOND OEe 
GaPOULSb OF Com FetLInGS 


+ 969m CeeGimeLity, 


we 


ACCEPTS MESPONSIBILE- 
crane 


‘SD Trougefout oF Owens 


4. 1S AMAL YTIC IN dd Tetnme 
ing 


woees #LLi UMOLA PAcssuMe 


ee 


ALMITS iB LeRoes 


| 5. STMI VES CONS TAWELY FoR / ae seomos wee TO sure. | : . 
2 { 1;29- OF6PL ard JUORHwENT 

| NEM ENOOLEDGE. And FotAS v13t6m 3 i 

ree nara eae a, es 

i O. ANOPS wren TO SEEK - 00F9 wt 348 @1Twour ae 1a? S4COMIAY “Cow aer Ou’ 
3 H ASSIST AMCE a1eoeG wercer L {aes % 

H eee — ; SEEaatiaeemanen a jm — 

: + Comat ue r ’ 3 
7. Cam GET ALOMG whim Peomee [PRESSE Be eS SOR TNO {z7. 19 veesarime 
2 i To PRD OL ews 3 | 
ie as Naas in a 
air t . 
4 8. whe wtwony Fon sacts 16. «8 Ovteacawt [eer eee enh eee FS. ces : 
2 ; Hl steuctive 
- ‘ log. ¢ae 1 ere 
3 9. GETS tHimas come 3 19. Tusme ts Cyeaacr 4 129- heels: ee nee 
{ 199° 49 nat onic 
5 = 20. cowece rid acai GeMinis Te. Cons wot Aiaurat STAONG 
3 é Jo. Cam COPEL @rtm tvtecencres weterm obi teem a riwt } feu Comtibvyaud suet mere 
: 3 Lierns 2 i Sere , 
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eo SECRET a! noe 
SECURETY INFORMATION 
PERSONNEL EVALUATIQN REPORT BY pee 
pat fag Cet ‘S- Jef? 
“Peeme To tdceugd o will be completed by Adwpiniateative oF Pereonnel Officer ; : 
li sewer tyaat? (Fiest) widget fo. GRADE ifs. buss T Lom THERE. mers —wire Ls a 
WI OSX, Lee H, | S-9 10 (FI) CN-FI.- eine err nee 
wee CF EESE : STAFF 08 DIVISION BRANCH (oz) per tse f VE FLELO, SPECTRY STATION is 
DnP/TT __ {staff ¢ Soviet Intel, Prt) ricto 
Be PERNCS CIUENES BY REPORT 6. TPE OF afroRt : : 
. : ‘Feam To Cr] tatthat Gace) Atnvet (J Special 


“ys Yar. $3 18 Mar, 54 : (TIT pResastgnment , | ee | Resssignment of Supervisor : 7 Paes 
‘teas Y ercvagh, 10 will be completed by the pertun evaluated " ; . 
Te RPST VIER MAVCR OUTICS {nN APPROGTMATEC OHOLR OF IMPORTANCE,: wifh & BRI 
; L, Conduct continuing examination of structure and operational methods of Soviet 
Sntellite intelligence services. ‘Maintudn files and records” pertinent to this examination 
2, Assist personnel of country desks in matters involving S.tellite services, Advise , 
and aid C3 personnel of Satellite country deska, 


3. Cominct research on problem of relationships between Soviet intelligence services 
and those of the Soviet satellites. Publish studiea pertinent to this subject. 


LF ORSCRIPTICN OF FACH. Ott MINOD OUTIES. 


' . Pregare analyees of apectul counterespionage: problema for use in the fleld, head~ H 
, quarters and training. a ; sa | : 

I ; . a Pot 

‘|. §, Peessre counterespionage studies dealing with specific arean (ag: ) ? . 


toe 


and bases on systematic analyses of espionuge cases in those areua, : ; 


eemmmnrn neering t 


6. Perform special Luako 48 iuatgned. | 


ye a8 ioe aane Reese Vt evyAAN ARG IVU CRIURANICE- PMUEMED ICUS: w aya ees i 
: ‘GR, Researbh and Analysids. ae 
‘ Ve DLFFSTEWT FROM YOUR PRESENT VOB, CXPLAIN YOUR QUALIFICATIONS (APTITUDE, MNOMLEDGE, SKULLS). 
10. ; s a i 
1 Ostoter 1954 Ae rf tf ing” 3 . 
DATE : SIGNATUAE E 


Ttome 13 zdcough 18 wiil be coapleted by y Supervieor ‘ i 
LL. ARIEFLY JESCRIGE THIS PERSON'S PERFORMANCE ON THE MAJOR OUTIES LISTED UNDER TTCM 7 ABOVE. 


He fan been Sevired yeare a Unt Wan 


may 1932 284 a SECRET: me er ah 


é 
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SECRET SON VEL 


SECuerts tarowMatiQn ” 
. oh 


ve Qafion se Qursrang tag? 


Te) tN WHAT MESPECT 35 FMtS PERSOW*S SURFORMANEE ON PREC i 
: 
: Arg, abot Bee . : 
: e 


SELF PBPROVEMENT SE 


TF 


On wHat ASPECT Gf Pius ORMANCE SHOULD THIS PERSON CONCENI UATE teror 


a 
TO MANDLE GREATER RESPONSIBILITIES wOw O8 IM TRE FUTURE. 


——-— 


14. COMMENT ON THIS PE@ZOm'S AGILITY 
é é : ‘ d 
ae vas aad gortorh oS m Praso ch 
F : _¢ aes ; S) oe a f 4, 
wa S oAtLSe ; 


19. ARE THERE OTMER CUTIES @Micn BETTER SUIT THIS PERSON'S QystiFtCATIONS? (Recommend appropriate Peessiqneont, fF ; 


possidloe.) 


WHAT TRAINING 92 BOTATION 00 yOU RECOMMfAD FORK SAIS PEwscul 
< : 
— 


GTIFTIaG THIS 


TF PERFORMANCE G191NG PEPORT PERIOD HAS BEEK UNSAT ALFA TIEN, 
PERSON OF UNSATISFACTORY PERFORMANCE. id 

ee eee ee BS a 
This’ PLRSOMMEL Era uATICn REPORT Has BLEN DISCUSSED witha THE PERSON: EVALUATED. AODITIONAL COMMENTS INCLUDING 
COMMENT ON STEMS 7, 8 ANO 9, ARE SHOMN BELOW UNLER fim 729. 


Howells List: 
: ; OTe - ; SIGNATURE OF SUPE RYISDR . 
Be sen re Se ae 
if ang, are shoen in itom 20.) 


19. | MAVE REVIEMES TE aBOvE AEPORT. {Casments, 


DATE : LIPECIAL 


COMMENTS: {if necessary, may be continued on reverse Side Of Cover Bheet.? 
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SECRET tees 


SECURITY INFO SME TI Zg 


PERSONNEL EVALUATION KEPORT 


Olle 
ape eee 


| J ine | 1! FHELO. SPECbEY STariscg | 
re 


we OFFICE Stare O@ Hivasics SRANCH 


Depo hr meclyr C-CelL 
canoes ag Mae 
3. FERTOO COVLATO 94 REPOAT fe tye oF erode 
Feom ; To { Jintetes {a3 ] Spectst 
Geka Go Le 5% : Co Feasatganene [oT } Beanelynmont uf Supervinor 


lteas 7 theough 10 will bo campleted by the Fee vom evalvated 
ee Sat, tenes, 
te List roua MAJOR DUTIES Im APbOOR {Maty ORses oF IMPORTANCE, GItHW & ShILG DESCRIPTION OF LALA, CMIT MINOR OurTles, 


1. Undor eoneral supervision, exasina the structure end operntionol methode of Soviet 
intelli¢ence servicen, and Prevare studies: bused on this exualnation, © 
2. Conduct renoarch $4 dotormine current relutionshios between Soviat intelligonce 
3 eorvicos and thoos of the Soviet eatuilite comtrias, ; : ; : 
3. Propore unalysos of spoctnl countercepfonage Problema for uso in tha field, 
headquarters, and training, ; : 
4. Pronure counteresplonnea atuties desling whth snecifie orang, and Laced on systomatt, 


- analyues of osplonera ersoyu in those uress, ? , 
Se Asotut in the review of Country Plang fron the. connteresplonses viewpoint, 
8+ LIST COURSES OF INSTRUCTION COMPLETO buaINE RETORT PERIOD. 
Name of Coureo - 7 Locatlon © length 24 Course \ Gate Camplatod 

. rt esc il el toh ; 

. : * i) 

. The follawiay COUPATH Ward completed during the oariod 4pril to uly 1951, and have ; 

, : not doen previounly reported: : 1 


lianic Orientation Couroe; 2.3uste Intelligence Course; 3.0perationa Course; 
‘and 4, Advanced Operations Co Arse, 


RESTED Dn ern ee 


Sener menaresemeree nee 
9. Im WHAT TYPE OF WORK ARE 1OU PUIMARILY INTERESTED? Xeseurch analysis and sunrort all mainly 
‘ ‘ " » ° ue burs 


: a. in the field of counterenplonage, 
TF OVFFERENT PROM YOUR PaESEMT JOB, EXPLAIN TOUR QUALIFICATIONS (APrETUDE, KNOWLEDGE, SHELLS). 


10. 


a 


21 April 1953 


OATE 
err err pe 


Items $2 theough 18 will be completed hy Supervisor 
ll. GRIEF LY OESCRIBE THIS PERSON'S FERFORMANCE ON Tmt mavCR OUTIES RUSTED GecrR trew 1 apove, 


Tif ats Lep sautian Pe bie cree 


and aqonera ts on, 


yay ised 37-184 , SECRET 4 - ; “fOeer) ; 
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SECRET : 


SECURIT? INFCRMATION 


32. FG @eat MESPECT 14 TMIS PEOSLO°S PERF ORMANE FE ON PRESENT JON MOST NOTICEABLE GOULD UR CUTSTANDING? 


J 


rant 


1}. 59 wth! BSFECT OF PERFOAMAN 


do, Commiot ON TMES PEXSON'S ABILITE 79 BANDLE GREATER RESPONSIBILITIES NOW OR IN THE FUTURE, 


Leer dreesve. aut and 


hen tes Cesenerd 


nt 


i$. aon 
3 


MAEVE OTHER DUTIES WHICH BESPEM SUIT THIS PERSOM’S QUALIFICATIONS? (Rocommand appropriate reaesiynment, It 
HOO 


ie, 


c re aS Ny Herre eee rere a BE ARSE Sr FECES LF mat 
16. wast PHAINING OH ROTATION 09 FOZ KECOMMENG FOR THIS PEASON?T 


Tvenuun), opera biounl « cabty cds 
: Beers Coot aa i 
; Gone Vecd cs, : 
‘ 4 
+ : % 
' ‘ 7 ae 
‘ ; : 
ne en rn nn rN aS ry entree ener , 
172. SF,PLEFOSMANET DURING REPORT PEGFOD HAS BEEN UNSATISFACIORY, THERE FS ATTACHCO COPY OF MEMORANGUM NOTUFTING THiS 


PEGS UF UNSATISFACTORY PERFOR TIO SL, 


Net eee a er rer rer 


1B, TANS PESSONNEL EVALUATION REPLAZ FEY BEEN DISCUSSED WITH THE PERSON EVALUATEO. ADDITIONAL COMMENTS. 
Chmetar Cw items 7, 8 and 9, aad tatenm BELOW UNDER ITEM 20, : 


INCLUDING 


DATE PATURE OF SOPERY ISOM, 


: 19. § AdSeL REVIEWED THE ABOVE REFSG7. tCommonts, If ony, oro shown In 


4 
bm 53 
DATE SIGNATURL OF REVIF RIRS OFFICIAL 


20. COmmgals: eR at 
: ' 3 
eT JZ 
i 
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tif necessary, may be acmtinued on ruvaree side of cover sheot.) 
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ne 


COMEPURUTIAL 
(Then ies in) 


TODAS “ENG REPODT 
HAMAGLEET FOR CAPE OF CPPORTHNITY CTO) . 


Student: Lee I, Wigren ms n ates: 12-14 sept 1977 


Frnloyee lo.: 996198 OF£ice: | pposcl 


Service esinnation:  p 


COURSE NCCI EET LOM 


The course is designed esnecially for neooin in manarerial and 
sunervisory positions, It is hased unon the assumntion that the 
Avency'’s ability to promote full utilization of aJ1 emnloyees repard- 
less of race, color, sex, religion, nationa) orivin, or ape, depends 
unon the awareness and behavior of manarerial/sunervisory personnel. 
They have a critical role in mating the decisions necessary to elimi- 

nate real ar aonarent discrimination and to nromote productive work 
eVae ons. anone employees who Jiffer in race, sox, or culture. In 

fact manaverial awareness and.decisions have a proat impact on the 

recommendations and efforts of FEO, F’P, Npward Nobility and other 
employees concerned with comp] iance and "affirmative action. 


ORTECTIVES 


Through Lectures, readings, files, group discussion, workshon 
exercises, and case studies ,» @ach sunervisor, at tie conclusion of 
the (course, should ho able to: | 


1) Identify some of the nore nrominent patterns of dis- 
crimination and describe their imnact upon sunervisory 
PrOCEs3¢s5 2) Have had the odnortunity or been able to 
critic ally evaluate his or her own attitudes towards nauality 
of opportunity: 3) Retter contribute to the effective 
utilization of all employees hy heina auare of and sensitive 
to séveral creditable anproaches to manarement hehavior and 
actions; 4) Explain the 5istorical backeround which gave 
rise to today's [qual Enptoynent. Npoortunity Proprams;. 

5) Articulate the Avency's: progress in Faual Employment : ' 
Opportunity Provrams; 6) MNescrike what efforts the Apency 

is maine to be fair to all er miloyoes, including describing 

such proprams as the Upward Mohiliry Program, Federal Vomen's 

Program and the lispanic Provran: 7) Be responsive to the 

complaint nrocess antl know what he or she, AS a sunervisor, 

should do when faced with a commlaint from an employer; and 

8) Articulate the Sipnificance and importance of major 

lesislation, executive orders and internal CIA policies which 

affect the MB EEC ONE of quality Onnortunity Programs. 


b COMFLOPUTIAL 
; . (when filled in) 
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a) os, 
CONF IDEIHTTAL 
(“hen filled in) 
i | ACHIFVEMENT RECaRN ; i 
: This is a cerificate of atten‘Jance only, No attempt . 
was made to evaluate student achievement in this course. 
: FOR TUF OIRECTOR OF TRAINING: 
é \ . . Pe 
oat, |  RBSEP jary 
: o eas os - Course Coordinator ~ ‘ate 
- . : : . 
i | * 1 : 
i dl 
| te 
| 
oo 1 
; t 
rat 
i a 


CONFIDE! TP TAL 


(When filled in) 


Carcer Managoment Staff. 


“CONFEDENTEAL 


MEMORANDUM FOR; Lee H. Wigren 
SUBJECT i Acknowledgment. of Evaluation Board Finetional Category 


REFERENCE > Evaluation Board Precepts for Your Grade 


s 


- 1. ° Based upon an examination of your past assienments and duties, 
and after considering Jikely future assignments, you have been Placed 
(subject to vour sivenature below) in the fimetional caterory DAA for 
Evaluation Board purposes. Procise definitions of this category are 
contained in the Evaluation Board precepts for your grade, This nlace- 
ment is made im order that your performance, growth potential, and 
career planning, mav be judged apainse officers.similarly placed nro- 
fessionally, YOU ARE URGED TO STUDY THE PRECEPTS AND OONSTINER YOUR OWN 
CASE CAREFULLY, : 


2. In general, you should consider the following; 
a. Catepories are sharply defined, Competition 
is within categories, not between then. Thus , 
a weak B/OG performance is not strenpthened 
hy reclassifving it as B/OS, 


b. A change in catepory after sustained per formance 
ina different cutepory may cause a temporary 
loss of momentum in your carcer advancement 
until you have demonstrated proficiency in your 
new assignment, 


c. A category change should not be initiated for 
th* period of a temmorary, training or rotational 
assignment unless a permanent change of career 
track will follow, 


3. If you believe that this is not the correct category for 


you because the substantive nature of your job more Closely approxi- 


mates: another category or because you have made a permanent change 

of career track, please take the matter up through your command channel 
to. secure the concurrence of your comonent of assipnment or of vour . 
home base component, as appropriate, to a change of vour category. 
Previously asstyned and acknow Ledped categories will remain in effect 
until a fully executed acknowledgment of change is received hy the 


4. Please sign and date this notification in the space provided 
and return it to your Personnel Evaluation and Management Officer or to 
your Personnel Officer. : 


ACKNOWLEDCED: 


fa 4 ; . . oy 
ZA PO. 
Signature of K Gressee . 
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9733 “he 
MEMORANDUM FOR: Lee H. Wigren 
FROM ~* ": > Leonard McCoy 
Chief, CI/R§A 
SUBJECT ~~” Letter of Instructions 


outline your functions as Special Assistant to the Chief, CI 
Staff Research and Analysis Group. : 


2. The objectives of CI/R&A are: 


; a. To-provide current and relevant counterin- 
telligence’ support to-operations being conducted by 
CI Staff and the operating divisions in the interests 
of furthering intelligence collection and preventing 

' the frustration of our operations by adversary intel- 
ligence services.: 


ig The following letter of instructions is provided to 
! 
| 


b. To conduct research and analyze information 
to facilitate the detection of the efforts of ad- 
versary intelligence services to penetrate the US 
and friendly foreign governments. ; 


3. -Your functions as Special Assistant to Chief, CI 
Staff Research and Analysis Group are as follows: ; 


a. Select information and research and analysis 
products of CIA, other ayencies, and liaison services 
for publication by the CI Staff as Ci guidance and 
references. : 


b. Initiate and supervise the conduct of CI 
research and analysis by assigned personnel for pub- 
‘lication by the CI Staff. .- 


c. Establish and implement publication procedures, 
including editing, rewriting, organizing, sanitizing, 
‘classifying, setting up dissemination channels and 


—_— 


E2 IMPDET 
CL BY 012208 
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rae ve 
CLUE , 


\ 


controls, and monitoring printing processes for 
.CI Staff publications, 


me, 
d. Initiate .and coordinate the distribution 


of CI Staff publications aS appropriate within the 
Agency, to other US government agencies, and to 
liaison services. 

. @, Maintain a record of CI Staff publica- 
tions, including recipients, dates of distribution, 
responses and comments, related correspondence, and 
Other pertinent information. 


f.: Conduct liaison with Other government 


' agencies and foreign intelligence services to pro- 
‘mote the collection and dissemination of CI informa- 


8. .' Collect and maintain a library of past and 
Present classified CI] publications available. from 
all sources for ready reference and consultation, 


h- 


Leonard McCo 


I have read and ‘understand this letter of instruccions. 


lgren / 


f 
Distribution: V. ; 
Orig - Addressee / ; 
2.- CI/Personnel . 
1 - C/CI/REA 
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aa: SECRET ce Ras 


CFden Filled In) 


TO: 


INSTRUCTIONS 


USE APPROPRIATE SPACE DELO TO REPORT DATA FOR LITHFR PCS OR TOY, INSERT APPROPRIATE CODE NUMMER IN “CODE® COLUMN 
TO DESIGNATE WHETHER SUBMISSION 1S OF BADIC DATA, CORAFCTION, OR CANCELLALPON (One only). REPORT DATES BY USING 
THE MUMOCR FOR THE MONTH, amO LAST Fed OFGETS ONLY FUR YEAR. REFER TO OF! WO. 68. ArvIsEo. 4 


PCS DATES OF SERVICE 


COUNTRY 


- TYPE OF DATA 


EP ARTURE 0/9 


1. Pes (Raeic) 
2. CORRECTION 
B+ CANCELLATION: 


ARREVAL han 
+ TOY (Bazic) 


° voae | veae | 
saaiga aaa 
4. CORRECTION 


6 + CANCELLATION 


OFFICE. OF PERSONNEL USE ONLY - PUNCH AREA 


SOURCE DOCUMENT AND CERTIFICATION 


DESPATCH 


WAVEL VOUCHER 


CABLE 


OTHER (Speci fy) 


OCOCUMENT IDENTEFICATION NU. OOCUMENT DATE/PERIOD. 


Co =.3/°76 | LOLT AY - Nov 2 -7¢7~ 


REMARKS 


- — s 
PREPAACS Sv atror?r ammorarTeo On ABOVE DATA CERTIFIED CORRECT, BASED UPON SOURCE 


Coatsor COCUMENT OOCUMENT CITED 


aw Givesion, cree, joare SIGNAT ws 

|_| c 8 T Otvision 7 my ey iG Se. 

THIS: REPORT WILL BE FILEQ-IN THE OFFICE OF PERSOMREL 
IN THE #NDIVIDUAL'S OFFICIAL PERSONNEL FOLDER 


(e-10) 


Foam [U5]a cosckere racvious *. SECRET: 
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‘ NAVAL INVESTIGATIVE SERVICE, eed 
HOF EMAN BUILDING . 7 

246) CISLENOWEM AVENLE 
ALEMAMNDORIA, VIEGINIA 27371 


Ire REPL OEE ty 
NIS-220/ske 
3870 

Ser S- 3460. 

19 Mavember E979 


SECRET 
From: Director, Naval Investigative: Service 
To: Director of Central (ntelligence ; : 


Subj: Counterintell tgenee/Counteresplonaye Fesining -(U) 
1. (5) During the period 20 October throusti 22 October 1975, 
twenty~ceven Speclal Agents of this Service attended an intensive, 
comprehensive course of instruction regarding ecounterintel ligence 
techniques as applled overseas, the instructors and facilitles for 

. which were graclously provided by your Agency. As in past matters 
of this nature, Mr. WillJam M. Decker, Mr. “azecb Trabulal, and the 
other dedicated members of your staff provided cupport and coordSnation 
truly unsurpassed in excellence. Both Mr. Decker and Mr. Trabulet . 
consistently devoted time and céfort far beyund that which conld 
Normally be expected in order. to ensure the eet quality of 
instruction and assistance. 


2. (5) In addition to excellent administrative support, the caliber 

‘Of instructors and content of the material dizeussed combined to make 
every presentation a clgntfLeane and meaningful experience for the 
students concerned. Although it was evident thar all instructors were - 
highly motivated and fully conversant regarding their respective subjects, 
T wieh.to particularly cite those individuals who contributed Rencerous ~ 
amounts of their valuable time and extensive knosledge toward the 
improvement of the Haval Investigative Service counter intelligence 
posture overseas. Those gentlemen are: 


_ Mr. 2 Wieren . 3 <i 
Mr, Joseph Flaherty ; 2 
Mr. Jolin Bogart 
Mr. Peter Ernesc. . . : : ; ; ar ; 
Mr. Charles Beling : ee 
Mr,. Edward Andrews 


3. (U) I again wish to extend my most ‘sincere appreciation for a 
job well done. 


Copy to: 
Chief, CL Staf€ 
gt 


# 
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fovee hese SC ae) 
NAVAL INVESTIGATIVE SERVICE See 
HOFFMAN BUILDING 
7 2461 EISENHOWER AVENUE REPL BEER 19 
: ALEXANDRIA, VIRGINIA 223)! NTS-22B/yke 
3870 
: Ser $-3460 
, ‘ , : . 19 November 1975 


SECKET 2 > at 


: From: Director, Naval Tovestigative Service 
To: . Director of Central Tntclligence 


Subj: Counterintel Ligence/Counterespionage Training (U) 


1. (S) During the period 20 October throurh 28 October 1975, 
twenty-seven Special Agents of this Service attended an intensive, 
comprehensive course of instruction regarding countesintelligence 
techniques as applied overseas, the instructors and facilities for 
which were gractously provided by your agency. As in past matters — 
of chis nature, Mr. William M, Decker,. Mr. Nageeb Trabulst, and the 
“other dedicated members of your atalf, provided support and courd tnatlon 
truly unsurpassed in. excellence. Both Mr. Decker and Mr. Trabulst 
cons{tstently devoted time and effort far beyond that which could 
» normally be expected in order to ensure the highest quality of: 
eS instruction and assistance. : 


2. (S) In addition to excellent administrative Support, the caliber — a 1 

of instructors and content of the material discussed combined to make  # 

every presentation a significant and meaningful experience for the ; 

atudents concerned, Although it was evident thar all fustructors were ‘ 
highly mocivated and fully conversant Tegarding their respective subjects, 

T wish to particularly cite those individuals who contributed generous 

‘amounts of their valuable time and extensive knowledge toward the 

improvement of the Naval Investigative Service counter Intelligence 

posture overseas. Those Sentlemen are: , 


9 


Mr. Lee Wigren 

tr. Joseph Flaherty . : 

Mr. John Bogart 

Mr. Peter Ernest 

Mr. Charles Beling , 
Mr. Edward Andrews : ; 


3. (U) I again wish to extend my most sincere appreciation for a 
f 
Save f 


job well done. 7 
oe Ee ; Cees. 
é a 


4 
t - a 7 
a ct,-4 
BAG ALAR TIN 


Copy to: 
; Chief, CI Staff 


. ayr 7 
risk Ver ate See! eo er 


eB ee a eee 
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: , SECRET 


Cvhanw Babies poy 


AvomD BSINGL 1GUE 


READ INSTRKE } 

: ? be pertodically updated. This is done auto. 
from pow This form ix for thitt TINO Tren, , 
ormalion onty if there have been chanzes afure 
? History. Stalement.” ora previous update form, 
tdlenter it tn the appropriate section, The stgned 
tu the File Room, Offtve of Personnel, Moun okhett 


puter reco: 
must be ob 
Ao provide 


Now that your qualificutions are a matter of 
matically for much informuQen; howernez 
Section Tomust te completed in all cases 
pou subaiilted your Form 444f, "Qualifice 
Tf yorarc in doubt whether tnformation 7 no yrematsly si 
and dated farm should be returned thro: weistrattve che 
Headquarters, whether trformation ts addat wonuey!t. 

Additionally, a qualifications update may + ydase at any time there (s information to ve added or changed stmeply 


by completing and returning an update forts vn -yvur untiative, 


LiKvmnic AnD POSITION DATA 


SECTION ! 

MP, SEQ. NO, (UFME (Lost-Ficet-Midslay a CATE OF DIRT . 
0061981... WIGREN, LEE A. ede ahs 12/01/23 |e i 
SECTION Ut : ECUCATION j z 


HIGH ®CROOL 


LAST HIGH SCHODL afT¢hory 2. Li tess oe eCety State Courter) t 
Jan. 


ree 166 O® UNIVERSITY study 


sun ee) , 


Ve AR fos. Sam/Qrr, 
areriergings.Cpecify) 


oy sins ebGwilarnt cee 


VIAPZ af ttauen OTCREF 
FROWe + PG e MCT IVEn 


ire 


NAME AND LOCATION OF JCOLLear oR: UNI ves 


ee ate SS a a ae = oe em 


memes men te bee nt ste hs ree parte nee tmen ee 


A RIYVIKED SUOMESSICN OF A WRETTES THeesed, INDICATE Fk Citas. Ce nae 


FF A GRADUATE OL60E8 HAS UTM NOTED AnOVE mrs 
THESIS AND AMIPFL LYHSCRIOe tTS CONTENE. 


nine are ane me Lae RD A I SR OF On rete ie OS en Os a a ES cee me) Maser ome eae 
—_ . a 2a) aserniees te ate ee are. ~ 


TRALL, COMRLOTE A. AMO SPECIALIZED SCHOOLS 


NAME £909 AU0RE55 OF SCHOOL 1 STUDY OF SPECIALISATION FROM 


—— 
Nie, GF MONTHS 


RAINING NOT IHOICATED ABOVE 
STUDY OR SFECHALILATIGt I prom To ; 


MAUL 4h 40988648 OF 


a es ee ae in eee en em ne 


SECTION HI 


1 PRESENT STATUS (Single Marcio 


2) NAME OF SPOUSE : (Last) 


eer ceed. 


(Fssat) wines 


3. DATR OF DIRTH 


Plata am tiety (City. State Cor 


PRISITE Ser LOLs 


a. OCCUPATION 


?. CHtizenswip 


SECTION 1¥ 


14-00000 ~ 


SECRET 


(thea Fitted gny 


SECTION VO 


: ; ~. 
; : Gtoowarnic APE A PHOWLEOGE GE_AMD FORCIGN TRavEL ; 
tt re 
AME OF ara ReL | Teer OF are ates ; DATO A Flace 
OF CouNtRy | RNG OOS ff OF StupY 


ary 
1 
? 
SCCTION Vi TP imG aay O STENOGRAPHIC SwILLS 
Tv? Turin, errors 7. SHON TANG APY INDICATE LRNDR freee re OM sete an rir mares as APPROFE DATE Tie ar 
pia Otyenr 
[TJ] eet raerrine A] aeeciey, ; 
crion vin SPECIAL QUALIFICATIONS ~ eo ee ee : : | 
SRO marr enorepetrenserieter a oe oe na TBE OW DEVI ET SRT TTT Ue poppe een . 
FPROVIOE InrOurarion UN MOnOATES | sPeua6rs, Licenece PonLi one “ WATE Mi ALS, ot OVEICESs Le ard Pravme “ae RANE INVE MEE, a ow 
CTION VEN Dn te es asec 
SECTION viel HILITARY 3 Y SERVICE ee Sta : 
A een er 
CUEVENT ORAFT STATUS " a 
BRR reer rr errr str re mise cower Sean COTY 7 UTP Sanne 
u. WAS YOUR SOLO rive SERVICE Classiricarion CMANLEGE 2- nie CLAD “IPICATION i 
0 ves NO 


D. ocay seeetier lL SEAVICE BOARD 


ang ADDRESS ss 


ipemmmmielatinny esata eee 


te 


Paid 


G1VE 3? 


MILITARY Ri SEWHE, WATIOWAL” GUARD STATUS 
ae ener renee eee ATIC AA i a ar ne rey - - 
CurCH BE Stave On GuaARD ORGaAND. ff AuMy tJ UAQINE CuouPy QO COAST fuARn 3 Mie CO -marioway, UUARD 
TATIGN [O muten YOU BELONG Cl NAVY Gece Foece : cI AIR MATICNAL cuarn 
Se cm ere tn te = aren rset DOP TnI pinestmennen asnen enerimncuneane, rae one. 
§. Curainr DANK, GRADE OW Rare ?. Date OF APROINTUE AT 


(fe Cihurny PAnK . FXPIBATION Date Ge 


GA ATION r 


Joona reese eee 


4. CULCK Cunncnr RVSERVE CATEGORY (wavy At near 
NA nts ee eee eee, 


o MILI CARY SOREL 1ON Serene! ae % CEOLAVE untr 


Te me Re ern egy te et ee, 


] IAB (nae ua { tata 


$e Tyne 


mere eT ew snes aeedeera merenene, 
10 wien AStICuED GA ATTACHED 


MILITARY SCHOOLS COMPLETED (ieecnace a. live: Reaefur Outpe ay oe Civilian) nm 
OORERS OF SCHUDU gn couple ta YE 
nna AND ADUNEAS OF SCHODE AE IAL IATL ONT OTe Commtnina hie COTY 
{ Agee Semmes! 
SECTION IK gc an athe ae oe A tear: wren bee, AA Oe Ae eee 1 eee | ee 
SECTION | x :. eee PROFESSIONAL "SOCIETIES ant HER ORGANIZATIONS — 


hanes AND CHAPTER 


SRR I re pre orn 


ADDRESS (Nuaheor Steret:, City, State Country) 


Fo errr et epee eee 
SIGNATURE OF (MPLOTEE 


14-0000 


[fe & f obveisson 


cate 


va rimearry sy) SECRET 


Sake | *(Phon Killed. fn) 4 


k 


“REPORT OF SERVICE ABROAD te areas 


To: Det wate a eee 
Office of Personnel, Control Diviston, Statistleal Reporting Branch i) 
. B . / 
Samet a rs an 
SERIAL NO, a ns ne Te tt nn 
Last Mipour 
sg Print) f a erie ace 
IJOEIPE WILE rt 


(NG TRUC TIONS ; 


UST APPROPRIATE spacey AFLOwW ta wrPOoMT Hata FOR Fituke Pcs oR Thy, 
TO Of SiGNare WHETHEM SuAMIsSSION '9 OF Basic vara, CORAECTION, 


INSERT APPROPALATE CODE NUMALG t§ "cOOE™ ‘coLUMN 
FMF NUMOER FOR THe WOmTH, ant Lag? fwO VIGIIS ONLY Fon Year, 


OR CANCELLATION (One onty),  eironr Oates oY USING 
Retia ry Ori moO, 58. Atvesro, 


PCS DATES OF SERVICE ; 


fee a Panetta Se 
ARRIVAL O79 DtPauruor o/s TYPE OF DATA orp : COUNTAY 
nd Ma a as ae ann To eee ne ne Use ope eee, 
woRtTH woutn Oar v coor ONLY coos 
ieeeseeee 1 Semmeet a eaten - Peg (faaic) eres 
25-26 29-30 1-92 39-34 [98 * Copearcrion 407 


CANCELLATION 


TT nie renter ee eee pce oe Seaenetenen tee 
ARRIVAL O/g OFPauruaE o/s ; 'YOF OF DATA. ore i AREA(S) 
a ee F pelea ee Sn epee os , ear 
wontn Day ‘oan wouew 1” pay Year s . cove ony i coos 
——f—. — ioalaed mmateeetet 2. TOY (Naete) fe \ ase 
25-26 27-26 | 20-40 | a5. 9 39634 | oo-90 1g, comnncrion 7 38/390 He 40-42 
eens, atta pomtmnae be snacee — oe A oti 
; 6 + CANCELLATION : , . f 
+ ~ F 5 a yy fe . ; Fe) 
/|/| O17 | oe AG AIZI7(3 Pa Wr S 


OF EO 4: 


Meee ow 


hau Eats tenn s 


ne mca bed Gal 


Sl nec 77" 


(laser! dala er eveat) 


SOURCE DOCUMENS AND CERTIFICATION 


A ee he ne 


rn, 
TRAVEL voucnen 


OMsParcn 


nee, 
CAOLE MUTY STATUS Of TIME ano ATTENDANCE REPORT 
en ae om " nee rere emir ag one een wee rt hae 
| OTHER (Specify) hae eee = 
Dr ent ee a -- neni 
OOCUMENT IDENTIFICATION nO, DOCUMENT DATE/PER OD r ee ey ; 
> . ~- ae “ . 
CZ 8S Y-7% OP ee, 
a me en ee i a cate tie sans a ee, ; 
AEMARKS 
ad a ieee ——--— 
ret fARCO. By OCPORT anwotaria on ABOVE DATA CERTIFIED CORRECT, BASED UPON SOURCE 7 , 
oco Com ROL COCUMine OOCUMENT CITES a 
—-~ A. eis 
¢ & & Olviston, Cres. OaATE 


FORM € Pervious 
are UWSTa core sat 


iy ra 
ie 


an, Renee, . 
: co . : . wel, 


MEMORANDUM FOR: Otficial Personiel File 


" SUBJECT : Wigren, Lee H. 


¥, Studies in lorellisence is the Agcucy's quarterly professional journal, 
It publishes a wide waricty of unique nuteri-historical, anuytical, technical, 
etc, -on all aspects af intelligence both as a profession and as a function of 
Rupleyces whose writings are acecpted 


national sceurity and forcign policy, 
fox publication make a valuable contribution 10 the Agency's work which ought 
to be reflect in their official files, ‘ 
: e 
2, Accordingly, the Board of Editors wishes to record the fact that 
Studies dn InteNigenee has published the folowing material submitted by 


Mr. Wigren: 


Book Reviews: “Spy Ring" ~ Vol. V, No. 4 (Fall 1Yo1) 
“Soviet Spy Ring” - Vol. VI, No. 2 (Spring 1962) 


/ [y ? . / 
a HALIN oS Ge tetage tee Weta, 
; oa HUGE TT. CUNNINGHAM 
: Chaivinan, Board of Editors - 
Studies in lteligvence ™ 


- 


Distribution: 
- Subject's Official File 
J - Cl/Pers 


14-0000 


: SECRET . aa 


Chen Fitted Inj 


REPORT OF SERVICE ABROAD 


INSTRUCTIONS 


OPO ramT orze SUMOFR IN “cour” COLuun 


Use AP bnOP at are SPaceé eecon TO RtPorr DATA FoR EITHER pes OR Toy, INSERT appg 
REF ORT OATES gy USING - 


to COStenare ONE THER SUBMISSION tS oF Basic Pata, CORRECTION, Or CANCELLATION (One Onis. 
the “vole ron THE MUNTH | 


PCS CATES OF SERVICE 


Te nm, 
TYPE oF DATA 7 
—— 


*eet yar Ors 


towne | 


+ POS (Rasicy 
. CORRECTION 
. CANCELLATION 


TOY DATES OF SERVICE 


TYPE oF Oata 
AT oe 


fooe NL 
- TOY (Baniey ba ON 
a 


* ComREcCTioN | 2” 
lo * CANCELLATION : 
OFFICE oF PERSONNEL USE ONLY... PUNCH AREA 


Pn 
APMP eal are 
ee 


ee 
TRAVEL FOUCHER 


poe eo, ee eae 


OOCUMENT OATE/PEQ OD 


ot 
or 30 Vay — 5 Tine 1972 


a 
acPoer innoraren On 
CONT *OR DocuMeny 


_ 


oy 


AaTove CATA CERTiFi¢g CGRPREcy PAST? UPON SOURCE 
GGcCumenT Cites 


ieee ee oe . 


TPES ha eetece rilteee 


14-00000 


soe 
— 


“ 


10: 


orfice of personnel, 


wHeTHMe? quar ston 19 OF 


» and cast Tf 


oo 
ames val o/s- 


anit 


Ate “yOUCKER 
| ones (Specify) 


oocuMERT TOENTIF CATION Wwe 


nee 7 ee 


REPORT OF SER 


transactions and Records Branch, 


ne eet a 


INSTRUCT FONS 


pcs DATES oF senvict 


TYPE OF DATA 


yo. PCs (Basic) 
a. cCoRALCTION 
3s CANCELLAT 10ON 


2. TOY (Beale) 
a» CORRECTION 


ieee aaa 


VICE ABROAD a 


? 


or cIrHcR pes of TOY: ruSeaTt appropararl co 
pasic DATA. COARECTION. on CANCELLATION (One onty)- 
o 01GiTs ony FoA WEAR. aeree TO OF! no, 96 


SOURCE DOCUMENT ANO CERTIFICATION 


—_———— 


| | orsparcw 
| | pouty gtatus 


eo 
DOCUMENT DATE/PERIOD 


on TIME and ATTENd 


—_———— 


ee oe ee 


REMARKS 


perm aneo av . | 


THIS REPOR 


FORM ph petssou 
rome upia 2sisiees s 


iw THE 


T WILL BE FILED (a 
ADL VIDUAL'S CREICIAL PERSON 


THe OFFICE OF PERSONNEL 


NEL FOLDER 


on 


tl 
y) 


pe wumacn IN *cooe” 
peeont OATES BY 


ANCE nerort 


———— 


covUMA 
USING 


. a 


pital 


14,00000 


“A 
; x [e @ & Olvistom, cree. DATE fee ; 
|| ¢ OT Olvisio® 9/9/70 ee O27 bt hh 


SECRET 


(Phew Filled Ir) 


TO: 


Office of Personnel, Transactions and Records Branch, St 


~~ 


SERIAL NO. 
MIDDLE 


LasT 
(Print) : 24 
Wigren, Lee H. 


() 6198 


INSTRUCTIONS 


USE APPROPAIATE SPACE BCLOW TO REPORT DATA FOR FITHER PCS OR TOY, INSERT APPROPRIATE COOE NUMOER IM "COOE” COLUMN 
10 OFSIGHATE WHETHER SUBMISSION 19 OF BASIC OATA. CORRECTION, OR CANCELLATION (One only). REPORT OATES BY USING 


THE MUMBEA FOR THE MOWTH, ANO LAST TWO DIGITS ONLY FOR YEAR. REFER TO OF! NO. 98. REVISED. 


PCS DATES OF SERVICE 


Tyre oF a 


COUNTRY 


AMPRIVAL 0/9 


1. pcs (Mavic) 
3. CORRECTION 
+ CANCELLATION 


SERVICE 


rs 


TYPE OF -DATA 


_ TOY OATES OF 


2. TOY (Basic) 
4. CORRECTION 
@ + CANCALLATION 


SOURCE DOCUMENT. AND CERTIFICATION. 


x TRAVEL YUUCHER : : 


CABLe 


ONSPATCH 


DUTY STATUS OCR TIME ANDO ATTENDANCE REPORT 


ormen (Specify) 


OCOCUMENT SDEMTIFICATION hu. zu: OATE/PERIOD 


REUARKS — ° 


PREPARCO BY SPORT anworaTaD om ABOVE OATA CERTIFIED CORRECT, BASED UPON SOURCE 
OOCUMENT CITED 


i | COmaOL OOCUNENT 


THIS REPORT WILL BE FILED-IN THE OFFICE OF PERSONNEL 
IM THE IKDIYIOUAL'S OFFICIAL (PERSONNEL FOLDER 


(4-10) 


FORM 1WSla QOOSOLETE PREVIOUS " SECRET 


3-67 


cormrioms 


14-00000 


sghie 


SECRET 


CThee pellet fay 


(C- ¢ i QUALIFICATIONS UPDATE 
READ INSTRUCTIONS CAREFULLY BEFORE COMPLETING iaST ATO SACU COLORED INKS 


Nan that your qualifications are a matter of computer record, Chey nist be periodicaity updated. This is done autg- 
maticalty for much wnformation: howerer, sorte must be obtained directly from you. This formis for that purpoze, 
Section fomust be completed tn all. ¢ 5. You need provide ather information only if there have heen changes since 
Hew submitted your Form BIT; Qualifications Supplement ty the Porsunal History Statement” ora previous update form, 
Wfovouiare in doubt whether information has been previously subinithed, enter it inthe apprupriate section, The signed 
and dated form should be returned througs administrative channels to the File Koum, Officer of Personnel, Roon SEW} 
Headquarters, whether tiformation is added or not: : 7 

Additionally, a qualtfleations update may take place at ony time there 
by completing and reternoig an update form on your tnittatine, 


{8 information ta be added or changed simply 


Ria, ae, NAME (Lowe Fieat Middle) ~ ~ ~~ att or fantn : 
996198 WIGREN, Lee HH, i 12/03/23 


ge 


AUDOLSS COoty. tate Cuuntry) 


aT 
LAST HIGH SCHOOL ATTONDED 


Havr AnD LOCATION OF COLLEGE Of UNIVERSITY 


A re nee . 
7 
; Ste vhAR ! 
. . O, ALC eiVED 


ee aes 


mIsoton Or a WHITTEN Teragsg, POLICATY tur TUFLA oF THE 


Th A GRADUATE OL CREE: Mas AEN HOF AnOy 
Pores AnD PRIF FLY DESCREME ifs CONTENT, 


TRADE, COMMERCIAL #RD SPECI MLIICO SCHOOLS 


NAME AND ADNRESS OF- SCHOOL atu ow 


CU7aTion 


Aer mete pen ere ae, 


OI CATED dagve 
PAL UEAE LON 


(Vaden) 


SECTION IIT “WARITAL STATUS 
Po Fetsinet sraftugs OSingle War ied, Widowed Separated Drvarro 


(Least) (fies; 


2 wate OF SPOUSE 


4. PLACE OF aLlarn (City. ftare Country) 


3- SATE OF BIRTH 


CLUP ATION 


WEG 


SHIP acou 


———-— 
F. CULV PEN SP 6. ForME_A Cuvizias 


COUNTRYLTES) 


SECTION IV OREN AND OEPEADENTS OTHER THAN SPOUSE” 
DEP Es AN . —_ 
CUliztssurpt f oa 


GATE anu Fier 


oe 


14-30) 


Ik 


14-00000 


SECRET 


vedee Nitled pw) 


SECTION V : GEOGRAPHIC ARCA ARCH EDGE Adu FOREIGH “TRAVEL 
. — wb ~ _ OO eae cr ACQHIMED RY> 
Nave or WEGEON a TYPE OF SPrecpaLnte erg “ates GF THavell pare A FL ACT oe eee ine 7 
op cCOUNTOY BNOWL EEE j OS TESTIVENCE oF stuny arnoe paastune 
i - : went 
an ee Oo a a 1 es | 
~ Republ te. of | Sacur! ty fe forens and | ; 
1 South Afrtea | Tkenerad 2066. ee nD TEE SEDUEE Un, Soman SEINE Wee, Senet 
| of 
1 anne RENO: EDSON SEO SEnOEI EEE EET 


“TYPING AND STEROGRAPHIC SKILLS 


UM NEE CMTOR UN) APPRGPR DATE 0fEM 


ere os) ae SCETPCTTETID) J. UNDP ATE BNOATNAND & s 


re 7 SPER Dan ET INS _Cy stisenee I pee try: 


~ SPECLAL QUALIFICATIONS — 


SECTION. vil 


"VN HUDRIES, SPOTS. LACEHSES FUBLISHE” MATFIIALS OH ULVICLS BIFEha YOU MAY HAVE 


TAVENTEO 


“pRoVInt INFORMATION 


"MILITARY “SERVICE 


cr cee cate ot A RN PAN 


“QURRERT ORAFT STATUS 


ee 


gee ee a ee ee Serena ee rt ee 


VURVICE CLASHIFICATION cu AEN? 2. NEW CLASSERITCATION 


{T] so ! 


a 


AND apore ss tr NEFTRRED, GIVE ae 


MILITARY ESERVE 


a 


AT(ONAL bu: 


Cunen MreeAvE, OF AUARD ORGANI: [7] anny [7] Man Ine cones ma} COAST euann [IJ MAT HONAL Guano 
ZATION TO mules VOU PRLONG C have atk rokct J. } AL NATIONAL GUANO 


ne en ee ee ere ee 


OULIGA TION 


FE RPINATION DATE OF 


1. CURRENT @ANM, GRADE. OR RATHI? DAIL OF APPOINTMENT IN CURREAT HANK 


~ [ip ac tian” “ET aL cn aesn 


ANDOY meter) . im 


WEA OVE, unit TO RICH ASSIONED or ATTACHED 


Poaorve Muty, of 28 Civilian) 


MCTART ZATION | PATE COMPLETED 


NAME ANO ADORE $3 OF SCHOOL 


nn Ree 


SECTION IX “PROFESSIONAL SOCIETIES a 


Nate OF ; MEMOER HIP 


NAWI ANT CHAPTER 


SECTICN X 


SIGNATURE OF EMPLOVEE 


in ML. Jess bee. 


SECRET 


14-00000 


{2 


‘SECRET | 


' ELECTION, DECLINATION, OR WAIVER 
:.- OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM  ; ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


© Read the back of the “Duplicate” carefully before you fill in the form. 
¢ Fillin VOTH COPIES of the form. Type or use ink. 
* Do not detach any part. 


1 FOLLOW THESE GENERAL IMSTRUCTIONS: | 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 


NAME (Jost) “est (middtey = ' DANE OF BIRTH (month, 44y, year) SOCIAL SECURITY HUE: 


WIGREN, Lee. Neaner 006196 Pes Phan cso 92 73 


i 

| 

i 

| CMPLOYING DEPANIMENT OR AGLHCY : LOCATION: (City, Stata, 21P odo) 
! 

i 


i 
1 
! 
at 


MARK AW "X" IN ONE OF THE BOXES BELOW (do NOT mark more thon one): 


3 Mark her nn ELECTION OF OPTIONAL (IN ADDITION TO FEGULAR) INSURANCE 


it you J elect the $10,009 additional optional insurance and authorize the requires deductions 
_ WANT BOTH fromn my snlary, compensation, or annuity to way the full cost of the optional imvurzace, 
Optional and : This optional insurance +6 in addition to my regular insurance. 


regular (A) 


insurance 


DECLINATION OF OFTIONAL (BUT NOT REGULAR) INSURANCE 


Mark here 


if you I ducting the $10,060 zdditional optional insurance. | understand that | cannat ert to 
DO. NOT WANT tional insurance until at least 1 year altar the eHective date of this dechnation ard usiess 
‘OPTIONAL but at the tine t apply for it | am under age £0 and present satisfactory medical es cence 
do want ne of insurability, | understand also that iny regular msurance is not affected by th ceAwmna- 
regular ° (B) tion of additional optianal insurance. 

e i ve 4 


insurance 


Mark here - WAIVER OF LIFE INSURANCE COVERAGE 
if § desire not to bo insured and t waive coveraze under tha Federal Employens Grenss Ute 


you 
WANT NEITHER © Insurance Program. | understand that | cannes caricel this waiver and obtain regisice in- 
repular nor surance until at least 1 year after the effectrse cate of this waiver and untess at te tone 
optional is | apply for insurance | ar under age 50 and present satisfactory medical evidence of in- 
(C) — suranility. | understand also that | cannot ava or later have the $10,004) xadnewal 


insurance optional insurance unless | have the regular inturarice. 


Rick EMPLOYING OFFICE USE ONLY” 


SIGN ANO DATE. IF YOU MARKED BOX "A" OR “C","| 
“ COMPLETE: THE “STATISTICAL STUB." THEN RETURN ' 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. l 


tAicial 4 receiving date stamp) 


[z 


‘SIGNATURE. (60 not t print). 


TANNOSH3d 30 291450 


G9. HE eT | 02 934 


ee ed 


if faba, VICE eee shows 
cf : See Tas ule of ‘Effective 0 Dates on back ot Original 


SIANDARD FORM Ae. 370-F 
JANARE [sta 
(For use onty atti Agel 14, 5902) 
176-161 


ORIGINAL COPY—Retain in Official Personngl: Folde 


14-00000 


CONFIDENTIAL 


QWaen Balled In 


Complete in duplicate. The duta recorded on this ormis essential in determining travel expenses allowsi!e in connection with leave 
at government expense, over seas duly stetimn to residence upon separation, and for providing current ragidance and dependency infur- 
+ official personnel falder 


mution required in the event ofon employee emergency, The original of this formwill be filed in theemplasee” 
we Te. a RCCIAL GE UNIT | NUMBER 


NAME OF EMPLOYEE : (haa) (Firat) - TM ihtte) | 
. WIG REN b. OLS 16 48 73 
- Saar 0 gd ee Ses 
FUACE OF RESIURNCE WHEN INITIALLY EMPLOYED HY. Se CAST PUACE OF HITQINENCE I) COMPINEMTAL US. Gt appointed | 
: me ee FAA YA 


EATS were 


PLACE IN CONTINENTAL rs OR DIANA TEGO AS. re UMANENT RES! | MOME LEAVE RESIDENCE 


VENCcA |. ‘ : od os 
Sr ee ie : BOM IAMS AM 
MARITAL STATUS (v . 
WHOLOMWE fy me ANNULLEOD 


SINGLA a dye] Manna ee OR PARATED { i 
R ; AIAG foarte OF MARRIAGE 


VF MARRIED, PACK. oF MARRIAQH 
127 Ss COT ART 


WJAS Meat OC» Ve 
Tr DIVORCED. PLACE OF DIVORCE. ECAREE f myers or DECREE 
| ’ 


UATE GPOUSE DIED 
es 


1 wiDOWEcD, PLACE SPOUSE 1k OW 


ee Oe et ee Paka net ended mend Deane nn mame nen 


HMINA TION, AND DATE(S) 


Nee, 


‘Te PREVIOUSLY MARAIED, INDICATE NAME(S) OF SPOUSE, REASONS) FU 


EMBERS OF FAMILY 


Wawa Of spouse SSS 
ce ELLEN Kane 
AD OF CHILDREN 
ChRisTaMden LEE Uiexens 


AVDREIT (No, Stroet, City. Gono 


TH OF OIRTH. 
AO JHAR ISS ? 


M ‘ te “ ee “e ‘4 ~ Jo Ase Woy 


- ERIS Vie To “a ldo FALE 


An Le te ane nN te Ones are SLLOAY em MSc tute nmr HH Vath § cae meee o 
{7 TSLE PHONE NO, 


AODRESS A | 


NR 2 ORS ay FO: 


eterna 20 nner, eter tamarind ternal em 


NAMU OF YOUR FATHER (Ur malo guardian) 
we fete ad 


Aves ene an 0 6 hee ad Co xt lon ae 
NAME OF YOUR MOTHER tr Tema AQDORDSI pee HOME NO, ‘ 
Roa _Caceune Uucrew | 4 ¢ ECA€LE SI, Bvoewrmelyss de 7-U619 
~ HAS BEEN TOLO OF YouR AFFILIATION wie The OHOANIZA LICH. iv” CONTACT iS RC- 


WHAT MEMBER(S) OF YOUR FAMILY IF AN 
QUIRED IN AN EMERGENCY. 


we tks = Seer ___PERSON TO BE NOTIFIED IN CASE OF EMERGENCY eo eidess', way ob neaest 
"NAME (Mr., Mra, Miea) (LantFlenteMiddlo) yr y Oe Ca Gat ie es ee 7 
hc MB a WIG A, Ry ert As ee IE IN FE 8 ie 
HOME AODUKHESS (No,, Strovt, City, Zone, Stato) sue TELEPHONE NUMBEN 
. p . > oy ee Ga! , 
eae a SEY EASE WaePece Jigs IOID- Moe 1482 
4 : 4 NAME OF EMPLOYER, IF AEE Licance HUSHIESY TELEPHONE & EXTENSION 


rT 
18. THE INDIVIOUAL NAMEO AMOVE WITTING OF YOUR AGENCY APFILIATION? (16 8No® dive name and addr 


ttan he belfevea you work lon) 


ES ee ; 
IS THIS UNDIVIDUAL AUTHORIZED TO MAKE DECISIONS ON YOUR AENALE IN THE EVENT YOU ARE INCAPABLE? ut ‘eNO? 
atve name ancl acitoan of pore, tfany, who ¢an make quch dectatuns by care of omergencr.) 


NOIVWIDUAL RNOW THAT +i 


“pees THs 
e@splain why tn jten 4.) 
The persons nomed In item 3 above may also be notified In 1 Caso of emergency. IF SUCH NOTIFICATION 13 HOT DESIRABLE BE- 
CAUSE OF HEALTH OR OTHER REASONS, PLEASE sa STATE _IN ITEM é ON THE REVERSE SIDE GF THIS Fone 
CONTINUED ON REV ERSE ‘SIDE My POP a Bra aa 
CURRENT RESIDENCE AND DEPENDENCY REPORT 
Wee" 61 geirowa oe CONFIDENTIAL j ‘i 


14-00000 


CONFIDENTIAL 


(When Milled fa) 


_YOLUNTARY ENTRIES 


Experience in the handling of employne emergencies s has shown that the absence of certain personal data often delays and compli. 
cotes the settlement of astate and financial matters, The information requested in this section may prove very useful to your lomily 
of attarney in the event of your disability o death and will be disclosed only whencircumstances warrant. 


3 AND THE NAMES IN WHICH ThE Be 


IMOICATE teAME AML) ADUMESS Cr Alar DANAING INSTITUTIONS WITH Weecne fo Wave acco 


COUNTS ARE CARRIED, 5 
Z “By 7 a ? 
Fava: rar Va ~ ebrad wry (Aee Ht Buco f) 


& {Orimnne Lanes ts t Foe. 


2 Cocsnyin Feyrane Sav iMes AAR at ~— See (4 “sd 
LORS TAG Lram Oe : 


ARE 100 AMEMBER OF ThE NGATHWEST PEDEAAL CREOIT UNION? 


1 189, 00 YOU HAVE A JOINT ACCOUNT? 


HA-F E - YOU COMPLET. TEQALASE whee: TANG TESTAMENT? 
S AUOSEE LO HW 6 rOw & FIL 4A GK ROC 


ONioivaAk: wie 3 CeoPrus 


HAVE YOU PREPLANNED AN ARRANOED OUARDIANSHIF OF YOUR CHILDREM Iu CADE OF COMMON DIDABTER TO DOIN Paw j 
f wt vas Cc NO. (If *Yoa® give nanele) and addroee) 4 ooTH enrsf 


Russet te AE ot (Ba ecta sn ALAM, LLU DLPLEE AS. 


i 3 “NO. (HI on”, who px athe power ‘of altumeoy?) 


HAVE YOU EXECUTSD A POWER OF ATTORN 


SIGNATURE 


OATE 
2cdobic 196ls 
CONFIDENTIAL 


MGHED AT 
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wae iN 


MEMORANDUM SOR: Director, Office of Training 


SUBJECT : Recent Training for SELEVER/10 and 
wR A SELEVER/11 under Project SELEVER 
bet . Reference: Memorandum for Director of Training a 
ta Ss Subject: Request for Training for SELEVER/10 | 


and SELEVER/11 under Project -SELEVER, dated 
30 September 1965,. 


\ : ~Afyica Division wishes to express its appreciation 

| for the excellent support and cooperation rendered by 

a “members of the Covert Training Staff and School of Inter- 

* national Communism during the recent one-month training | 

1 course provided for SELEVER/10 and SELEVER/11, In parti- 

ane cular. we wish to thank MrJ of the 

Covert Training Staff, who not only Randied the na gority 

oa of the training. but aiso spent considerable time and made 

» a special effort with the trainces. during evenings and 
weekends "handholding" them, We also wish to thank in 
particular the following members: of the-School of Inter- 
national Communism for their assistance: Messrs | 


: and Lee Wigren, 
Fy: * m A ba ee ae Rt ET 


£5... “3 


Chief, Africa Division 


SECRET 
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3 December 1959 


MEMORANDUK FOR: Chief, 3A ta 


ATTENTION: No, Lee Wigren_* 


Mr, Edward Xncwles 


SUBJECT: _‘Baining progras for three Swiss Federal 
oo alice officers, 


_ > 1, Dhe Swiss Branch of the EKastern European 
Division wishes to express its appreciation to 
SR Division for itg cooperation and support, in 
Particular vor the personal contribution of four 
of ite officers, Mr. Les Wigren, 
and Mr, cAward Knowles, during tae 


oGaten training program for three Swiss Federal 


Police officers, 


; 2. Ms, Wigren's, 

and Mr, Knowlas's unifo excellent briefings 

on the Soviet. Intelligence Services, their legal 
and illegal support étructures, and their modus ; 
Operandl conzributed -significantly to what we have 
‘reason to beiteve wasa successful training venture, 
To this mst be added the comments of the Swiss 
officers wnd vointed out that they were most 
impressed by the comprehensive and Systematic 
development af the var ous themes which Mr, Wigren, ; 


and ltr, Knowles presented 
taat e briefings added a good deal 


to their knowledge of the Zupject,. 
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Yt mae a 


t 
_.. —_ | 
ai HEs "H BENEFITS Re REGISTRATION FORW | ST | 


Voacaemorer, MIALIM BONIS Act as 1959 


{Peau Ini una ae bach et bee She on 
CST ree -—— 


1 NAAKE (last, 


PAST A MIG Lee 


me serge et 


‘ “HE WHO 
: REGISTER 4. Your TAARING a 
i kUST FAL 
i & DHS a ee 1s. Moda Street. _ 
‘ 6. Are pou cosered Ey, OC 8s wey hands memoer vetow cay 12) Bian ono “Rtawes bax te ae your anna 
: PRR, ered by of enratiiniy in, 8 plan on 12°39. 


th Act nf 194° fre ouy 
es ar District o! Coty: 


rorapees 


Gite seou0 fo Ti S5.030 10 Sanee } 


300 G2 Crvee 


flor my sats YY, COmpensanswn, aru: 
pw trom iovide cover cf hrochcre of the ph you ye 


Ft it THIS 
Fart iF rou 
WISH 10 EN. 


or 


| i Orion i iMicie OR Lo 


’ ROLL A 
HLALTM BENEFITS 
] od Last ys ortied <b 
hershey oh rou ie a regular parenten, ob ie 
i ot 19 and who, because of thy disobdity, ty incnpaila 
1 19 ar over] 
4 encullmeat ” 
' 


FMRY MEMDERS 


| fStenm, £4 


- Allen-R.—si gran a 
Christoshar. L.—Vigren_ 


JHIS PART MYST 
ALSO BE FILLEO 
in He OU 
UiaNSE TOUR 
CHOLUUNT, 


PART ¢€ 
FUL IN THIS 
Paat iF YOU 
PIM NOY 10 
INROLL OR IF 
rou Wit 10 
CANCEL YOUR 
COUNT, 


aeaarepeemetee 
istad abore include 9 husband who is incapabte of sali. 


3. fF you ofe a female {empleyee or ennuitant]—does 
PSR gue bee expected tw caaric. ve foe mare thon one yee? 


wepor by revton of mental ar ph, 
"Yes," attach a doctor's tortifica? 


CF aniwar 


~ 
m4 oe {Tea 2, WHICHE VEG APPLIES AND ary: 


elect nat to parol i in 1 ony plan 


under the Hrolth Banefir, Act, | | 


af my hustend, wile, ae parent. 
. ol . oe 
2. Velvet to concel my present enroll. tO) Lem covered by a hagih i 
Benefits Act, 
ment under the Health Benafits Act 
“jes Ave other season, 


te 


onl auriyes oe 


an proper bac): 


toversd by a plon under fhe Health Benefits act fhrovah the enrsll. 
3 t ' 


‘vraece plan whith it not under the Maalth Ts 2! 


stu » cbunge my ntgs ‘Yorn by by the encotin 


Date Of event which perry chun ye 


jo . nielimeny. cada num 


id 


Nn an an ea A 


i _ WARMING, . Any lotentionat false stetement ia 
: Thee applicunon or williul missopeosantotios rolutive 
ey. thereto iso violution of the taw Punithable by « 
_ fing of ma? mure than $10,000 ar imprisonment: of 
! Pp 
j-- Ak QT .. Z une 2h, 1960, ; OF more mon 3 years, of both, (18 USC 1091.5 
aan) eet yey a ' 
—_—-—.-.. SRPeeer oe ee H 


- MAME AND At. Cmts Or EMPL TS 


PART F 
0 BF 
COMPLE NO 


GPattacs ano Sark, 


REMARKS 
Pee UNE ORLY 
Br AWNUTTANTS 
‘aNd ASIN, 


ee. 
Tipiicate vie fanploving. OF se : 
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: ey . aes 
: SECRET 


(then Filled fn) 


CAREER PREFERENCE CUTLINE 


duscription at the individual's career 
of his snuperviser 
Oftictal Persane- 
‘Yrecting tim. Jape 
ination. 


when completed) is a documented 
proponed carcerjuctivitien tozether with the 
roservice. The or se thowilk be filed in the 
and will serve ag 5 Yor Tuture pers 
on of carcer pret'c t depe 


ONSULT ATPACHED TNSTRUCTION SHEET Pero : : is OUTTAME - 


ene a ee ee ey en nn npr 


i 2. DATE OF DERTH Py, SESVICE DESTOUATION | 4. GRADE 


SECTION &. 
t, NAME GF EwPLOVEE (hase: "Fics 
WIG Lea Hobart | - | 1 December 1923 -F Bt 


Ss. ORGARIZ9!1DAAL TeTLe 
nora 


“OCCUPATION aL cuce 


a neha mee tone ee ee benenee cmigs 


Ye 


GS. POSITION, THILE 


SECTION =. 


D. GEME@AL Frrl OF ACTIVITY 


Coursectntalligence (ck) 


SPECheS: TYPL OF ACTIYS IY (including “aavignmente) 

AL tamecyiate (Within neat f to “2 years). 
Remain a& »resent Divislon D asslenmant., until ahout Spr 
verioun aspects of tie work of tho off kce to whieh ase 


vdainiess: rative aide, 


10, 


ing 1962, varbieioating in 
Including tha 


| 
\ 
i 
{ 


B. Lowe RANGE OBL IE XIAT ST AKIOY , 
quarters a- et;nmente Ialcing use of background, ‘int orest and exporience 


HFleld sr nead 
in Caumterintellivence and/or area lnovledge, Would wolcome ani serioualy | Sonsi0or 
suggestions of possible future assignments. 


TRAINING 


SECTIO% C. 


Yt, OAGaMT TsTIIWAL, CXTERNAL, ANN ON? THE: JOD TRAINING 
A. Yemezosate (Within neat } to 2? yoars) 


“4294¢ venasenent Courses; Comcmmist Party Orpanization and Cyerations Sourse 
‘Cu-tse-Jjod training within tho offic: 


Continued self-study of 


B. Long aincr (Within next J to §$ yeara) 


2 
Te ve olenned at a luter date, based on orojected future essignnents 


Although I feol that cy interests, exoerience, and tr-ining fit 

me vert for Ch type acaiguaentsa, I wish to cain soma breadth of experience through 
diveraiZied asgisnnents. I also believe that ny area and mens 
wmiowledze should be put to usa at soze time during my careor, P 


12. aQOttsseal COMMENTS 


StTGNATUSE OF EMPLOYEE 


13. OATE COMPLETED ae 


3 Parca 1958 


| RECOSASTE THAT THE IMPLEMENTATION OF MY 
CADELO FHOLELGSENCES MUST DEPEND UPON THE 
MELOS CF TE CAGANIZATION. 1 UNDERSTAND 
THAT We PEYFORWANCE, CAPABILITICS AND 
(MTESESTS Biit BE Givtn OVE CONSIDERATION. 


FORM nO. SECRET Carers Outline- (ay 


1 AUG 46 1030 
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SECRET 


(then Filled pny 


SLORION 0. HOMMENTS We SOPL Ry aD 


$5. ALLATIVE TE CaRCLO INTERESTS OF EMPLOYEE 


Prior to completing this Career Proforanea Outline, ha, WIG and I discunsed 
hia career interests and vestrod treatning, T concur with tha: views which he has 


excressed in tie completed outline, 


16. RELATIVE TO TRAINING FOR IMPLOVEE . a : 
, ' ey? ' 


. See item 15, 


ene ranean mtn ome AAR te Rey RNA pcre yy eee er nen cen sTemneneeenen ereeereate tee ee TE 


17. TYPEO OR'PRINTEO NAME OF AUPFOVinano ae eee ee 
ec SSS ee 
9. 7 7 
Chiof, Special Activities Branch, ¥1/D 3 March 1958 
SECTION BE... FOR USE OF CARTER SERVICE pen eo 
21. COMMENTS 
4 ; Bat {ioc Made VS 5 ; ees cae 


_ Beisiled Incvidual Carcar Man sactyied by FL Pagel 
na fie in Fl Career Saavaceeat Gilite, 203 | 


22. TYPEG OR PRINTEO NAME 


Reber A, Skeols 


z4. tne FA Caner Adcnaasment Cificat 28. aT 
ta 24 APR 959 
LEAVE DLANK 
SECRET ‘ 
: ‘ Meso wa 
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« CENTRAL INTELLIGENCE AGENCY 
WABHINGTON 28, D.C. eg “te 


. OFFICE OF THE DIRECTOR 


MEMORANDUM FOR: Lee H. Wigfen 


SUBJECT: "Notification of Membership in the Career Staff 


1. On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 

The-effective ats of your membership ts | July 1954, 


2. Please indicate that you have Feédived ‘this notification by 
signing in the space provided below and return it to the Head of your 


- Career Service. He will forward it to the Executive Director of the | 2 ae 


a ee 
CIA Selection Board, ee | 
; w3 3. Because : your_mombership in the Career Staff is classified 
__——tatormation, it is necessary that this notification be conveyed to you 
eo in this manner. The application for membership which you signed 
has ‘been endorsed on behalf of the Director of Central Intelligence by 
the Exccutive Director of the CIA Selection Board and: places in. your 
permanent Official Personnel Folder, 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Harrison G. Reynolds | 
Chairman, CIA Selection Board 


Ca: age fro Sra 


GE Weyol ina vnsal | 
~ t 
, ane Q58 
| 3 JAN 1956 
a ti set a we 
ite rz ’ ‘ 


acd tone Fi 
oma m0. Sit. t ape $3 : wa eed 


bebe, (eo 


:4 “SECRET _ 


CAREER SERVICE GUESTIONNAIRE 


SECTION | (fo he completed by employee) _ Se oe seis 

NAME, “rLeetp Firat) San EO ba (Maeddla) “AGE. oRan : . CAREER DESIGNATION 
Migren bee cone HOBORE | IO Dd ee 

‘or at Tr : 7 OT eosrtion trite | 


GTAPP OR Oividion 


Staff C 
NO. OF MGS. Im PRESENT IN O59 NO. ar MOS. t 
FOSITION a i ‘s 
4O 0 - ee a sect ae Orel een A Ss Sh 


> 


“VATA ON ALL PERMANENT uty, “OVERSEAS OW “IN U. 3. FIELO (Taek 
LOCATION : 
jp emmenas ween neces ern ae yaatante atecnins semnmercomanrad PU f Cowutnts 


coumrar 


APPOON IMATE varts or BEAVICE 


IHOVCATE WILLINGNESS TO SERVE TOUR “OF OUTY. Qvemscas- PCH 


A ves ao oe Umore Cootaim Como) Tiong 
INDICATE ASSIGNMENT PREE ERENCE 


aarti tet Fp arnt eR tne ed wn Renee ete Ot ne Rares tne RID rate store Arman geet 8 


PREFLMENCE COUNTRY STATION 


€A iS “AS OR 


ners 


cw 


ae SUOLEC(CK) cee es 


_ Stare. (CB) 


Stare (Ch) geese 


“TS "CM EXPLAIN YOUR HEACOMS 


rir tn = ae eer nt ne bby nl ret tt A Pe | 
INDICATE GEOGRAPHIC AREAS OVERSEAS IN WHICH you WILL NOT SERVE AND CNPLAIN “LASCHS 


fropical areau. Wife's health will not pormit, 


Wi fo “ara 276 


INDICATE ENOBN MEDICAL REGTRICTIONS WHICH THE AGENCY HAS tmPO3f0 ON YOUR SEAVICE 


1 JUN. 64 


None m 
, opt 2 Ty 
‘8 te t ote 
, FORM NO. ear : eway BC CONTIAUED UN 
i 59- 174 pa] ECRET al MEVARGS Of REVEGSE SIDE. ta 
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SECRET ms 


. a a 
tNOPCATE ANY UNUSUAL CIRCUMSTANCES CONCERWING OFPENCENTS (edd age, chronte sbinoss, need for speveal educational 
facidateee, efc.) OF ANY UNUSUAL PERSONAL SIETUATION WHICH BUULD AFFECT YOUR OVERSEAS ASST GHMENT 


Hone 


DESCRIBES TYPES OF HEAOQUARTERS AND U.S. FIELO POSITIONS FOR BmitH YOU WOULD LIRE TO BE CONSIOUNED AND Ine 
ORGANIZATIONAL COMPONENT IN WHICH YOU FOULO LIAL TO SERVE 
Like present assienmont very much, Feel most qualified in CE work and would 
profer to remain in. it. Desire to continue work douling with problem of Soviot 


Satellite Inteliigence services which 1s my specialty, 


AEMAARS 


StGNATURE OF EMPLOVEE 
, 


7 RP REREEe 


A ” 
o £f-Cyen eta 
SECTION 14 (To be couploted by enployeo’s auporviacr) 7 
INDICATE APPROXIMATE TIME (monthe) WHim EMPLOYEE CAN Of INDICATE APPROXIMATE TIME (months) with CMPLOYEE CAN BE 
NAOT AVAILABLE FOR ANOTIER HEADQUARTERS OR U.S. FIELD 


MADE AVAILABLE FOR OVERSEAS SERVICE 7 
. . ASSIGNMENT 


ee, 2 ne pee ne mere eee 


ENCE FOR WENT AS SEGNMENT 


COMMENTS ON AVASLABILITY ANG EMPLOYEE'S PREF 


DATE [sienapbny oF suresvisong — y 
= x7 f 
A 7 La 


PERSONNEL OFFICER WILL FORFTARD ORI" ° TCE CF PERSONNSSL AMD FIRST COPY ~*~ APPROPRIATE CARESS SERVICE BOARD 


ae ; a "SECRET 


oway BE CONTINUED UNDER REMARKS 


14-00000 


_ STANDAPD FORW GT forest avait, sea) 
PROMULGATED BY Cre Ste TYE COMMISSION 
CHAPILH AG FEDS P OL FEO NNT. MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.— Before awearing to theao appointment affidavits. you should read and undorstand the 
: attached information for appointes b 


Tis: 


CIA WARMTOGTO, The G, 


“(Depertment of agency) “ureea ow divielony ace of eemploymenty 


Pe ee Dates at) : := x 
iE He WAGER » do solemnly awear (or ‘afirm) that— 


A. OATH OF OFFICE ae : 2 deat 
I will support and defend the Constitution of the United States against oll enemies, forcign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any saental reservation or purpose of evasion; that I will well and faithfully discharge the 
dutics of the office on which I am about to enter, SO HELP ME GOD. 2 eae . 


. B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 
Tam not a Communist or Fascist. I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other - - 
" unconstitutions! means or gecking by force or violence to deny other persons their rights under the 
Constitution of the United’ States, I do further swear (or affirin) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employce of the Federal 


Government. 


C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employce of the Government of the United States; that I am not a member of 
‘an organization of Government employees that azserts the right to strike against the Government 
. Of the United States, and that I will not, while a Government employce, become a member of such 
. an organization. ge 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
I have not paid, or offered or promised to pay, any money or other thing of value to any person, _ “~ 
firm or corporation for the use of influence to procure my appointment. : : ; 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 


ts j The; answers contained in my Application for Federal Employment, Form No. .....—» 
Gated lect, 1D, filed with the above-named department or agency, 


which Thave.reviewed, are true and correct as of this.date with the exceptions noted in the Declara: 
tion of Appointee on the reverse of this form. (If no exceptions, write ‘None’ on the Declaration 
of Appointes.) Sri eee : : ; 


~~ 


“(Bi nature of appointee) ; 


} 
: : ~ 


Subscribed ‘and sworn before me this ........27...... 


Te lee Od 


fezar] : (Signature of officer) Chan 


BREE ASE SPORTS SS eee SESS ESSA yt (Mieka RP re ee eo 7 


NOTE.—If the oath is taken before a Notary Public the date of expiration of his commission should | . ‘ ea 
. 16-—8s100-0 . a eae 


_be shown. 
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~ DECLARATION OF APPOINTEE 


This ferm is to be completed before entrance on duty. Question 3 fs to be answered in all cases, otherwiso 


answer oniy thase questions which requite-an answer ¢ 
If no answers are diferent, write “NONE in Lem 10, below. 


laration will be grounds for cancellation of application or dismissal after Appointment. 
Uoffense and will be prosecuted accordingly. 


questions on your apolication form, 
false statement in this dec 
Impersonation is a ccim 


df Statay 


2 (4) DATE OF Bar 


4, (A) IN CAST OF ENTTRGLACY PLEASE NOT. 


AH-AWIGaew 


PRTNER 


@ COCS THE UMTED STATUS GQHERVvEST eurtoy, 1H A CIVILIAM CAPACITY, ANY RELATIVE OF YOURS QOISER BY BLOOD OR 


THE PAST semntesr [Jes [p? so 
If 90, for eed such relative biiin the blanke balow. Ut ad 


POT CFICe ADORESS 


NAME - ‘(Oive atroot nuinber, sf any) 


. . a 
tN Ta Om 


fitonal space ie necessary, complet 


ing 
aAgy 


erent from that given to tha correspon 


UL PRESENT acweass (etreet and nuarder, cyan 
4200 161 St A WAastiVE Ton OC. (Arr 319) 
er LE LT pea ———— 


(5) PLACE OF DIATH (city cr town and Stare ve countey) | 
I3SHocwre a) tas s 


22'S BEcrtowr Ave, , (seeen ren 
Rasn ren, flass. |VVYO2 -W 


MARRIAGL) WITH WHOU (ON) LEE OT HAVE LIVED BIT 


j REL tion. 


| (0 CUPARTMENT 08 AGENCY IN WHICH 


EMPLOYTD 


Q nee nn cnecenn amen emennocnmennenscnscsen ne 


OR "NO" AYSVER BY PLACING “X"" 


INDICATE “YES” 
* IN PROPER COLUMN 


YES | NO 


ee 


5. ARR YOU A CITLITN OF OR DO YOU OE ALLATIANCE TO THE UNITED STATES?,. 
nie 


& ARE YOU AN OFFICIAL OF EMPLONER OF ANY STATE, TLARITOKY, COUNTY, OR Y 


MUNICIPALITY? a eee einreenn aceneeetonemnrmneeuteestereae 


Uf your answer is Tos", give cetails in liom 10, 


rr ner nr entree marten: att frre: fame 


7. 0G YOU RECEIVE ANY ANNUITY FROW TNE UNITED STATES G8 OLS FCT OF 
COLUMTIA GOVERNMENT UNSTS ANY SETINEMENT ACT OR ANY PLESION OR Y 
OTNER COMPENSATION FOR MIUTARY OA NAVAL SERVICES... 
I your answers Yes, give in rect !0 reasan fae rotiromont, 
hat ia, age, ops if trsadiliee, of by 900 Of waltiatac, 
of involuntary segseation aftec 3 vour VICO) amuunt on 
tetiromenr pay, and under tretiromont oct; and rating, 
tf roticod (ran Gultary or naval secvico, 
rn + 
@ HAVE TOI EVTR REEN OISCHARG ED. OF FORCE TO RESIGN, FOR MISCONOUCT Y 
OR UNSATISFACTORY St RVICE FROM ANY POSITION) ecees cee: ewee + 
your ansews is" Yas"’, give in lrew: 10 tho namo and addrasa 
of employer, Wate, and roason i each cane, 


cr tert eer intarer |ne—ee |e 


% SINCE YOUR tsTN BIRTHOAY, HAVE YOU EVER DECN ARRESTED, INDICTED, OF 
> SUMMONS DINTO COURT AS A OSPENSANT IN A CRIMIMAL PICOCS FLING, Oi 
CONVICTEO, INE DOR IMPRISONED, OR ALACES ON PROBATION, Of HAVE YOU Y 
EVER DLEN ORDERED [0 DEAUSS? MAGL OR OM LATERAL FOR TE VIOLATION 
CF ANY LAW, POCKCE SEG ULA TOW, OR OROMANTE CEN CLUOING MINQA TRAFFIC 
VIOLATIONS FOR With A FINE OR FORFET OF MOORLESS WAL IMPOUEDDE 


ansres iy “Yos'", i? such casoe unter Itany 10, 
sack vase: (1) The date: (2) rho natur: of the offenee 
rs Ui) the name and hwation of the court; (4) the 

. Meany, of other d.spuution of the vaso. 
ppunted, your Angerprinis will bo taken, 


W SPACE FOR DETAILEO 


Oh ee as 
TARR EEN Cee ent t enn ee aw kee e nae rnd ee Aer Mene ee tae ones keen meena 


INSTRUCTIONS TO APPOINTING OFFICER 


The appointing officer before wham the foreyolug certificate ls mate shall 
determine to his Own satisfectron that (3s apnointment would be in conformance 
with the Cul Service Act, apaiicaNe Civii Service Rules and Regulations and 
ects of Congteas pertaiving to apponiner th. | 

This fuera sud te wbevked fee texting of office, peneion, eultobility in con. 
Paap with eny record of reccat Seharge of arrest, end pesticularly for the 

lowing: o % 

(0D Identity of apocintes.—The appeintes’s algnature and handwriting are 
to be cempacd with the appt a amhor ocher pertinent papers, The 
physical appearance may be cheeted egainet the medical certifivete, The 
appvintce may ale be questrmd cm tis personal history fin egrecmeat with his 
Previous statencaia, 

(2) Age.— Uf sictinity age limita have been established for the position, it should 
be determinnl that apphoant i ost outside the age conge for appuintment. 
Und such determoation is mate, the appoutment may nut be consummated. 


¥. 8. gay 


NO punting CrPice 


CM Crssee ship. —The epreintin officer is reeponeible fer observing the 
Cilucaaip provisions of (1) the Civil Service ee and (4) eppropnatioma aco, 
Form 62 it for Duth purpose and is aceeptablc proof of 

i eof conflicting evittence. in duubtfot cases the 
appaiatireat suinniated unol clearence hes been secured from 


the certify urg otive of the Civil Service Comunisstua, 


(4) Momders cf Family.—Section 9 of the Civil Service Act provides that 
whenever there are alrenly two ar more members of @ family serving unter 
pProdatrwaal cr permanent appointment in the comsetitive ecrvice, no athee- 
member of tad tani tyable fur probational of permanent apparimecnt rm - 
the compenine serv The apowinunerte of pereace entitled to eticreas 
Preference are mot au to thie requirement. Thre memters-of family peowmo 
dors not ayyiy to temporary appaimne te Doubtful cases muy be referred to 
the epprogecets office of the Civil Service Commission for decision. 


1s eda 


eclanimewes STATEMENT OF PRIOR FEDERAL CI’ ‘AN AND MILITARY SERVICE 
ise an anos ; AOD DETERMINATION OF COMPETITIVE STATUS 
Iifee TANT: The information on this forin -w.i. * SY) in determinig credituble service for leave purposes and retention 


nination of competitive statue. The employee 


fecarding + 
ste Parte [If through V. 


eredsites for recdisction in foree, & 
a Office shou} an Cus 


Tay should cumplete Part Land the 


PART IL—THIS COLUMN JS 
FOR PERSONNED OFFICE USE 


9. RETENTION GROUP 


PART 1—EMPLOTEZ S STATEMENT 


“2. ULI OF BINTH 


1 NAME (Lees, frst: middle initial) 


wickew, LEE MY Dec 1423 


Wye, YOU HAVE HAD 


72. A. CSC STATUS [Jus (Jno | 


BD. IYPE OF PRESENT 
APPOINTMENT 


RICT CF COLUAEIA LE 


3. LIST THE FOLLOWING Hro% DE ALIGM CONCERN IG ALL FF 
PRICE TC YOUR fT Abree 


it. SERVICE 


YEAR 


MAME AND LOCATION CF AGENCY 


NONE 


4. LIST PERIONS OF ACTIVE SEPVICE ANY BRANCH OF THE be ui OF THE UNITED STATES IF YOU HAD NO ACTIVE 


MILITARY SERVICE, WRITE “NONE. 


OuFtS 
WITHCUT PAY. INCLUDING PEPIOUS OF MERCHANT MATUME SEH iE. DURING ANY ONE CALENDER YEAR? (“] YES [_] HO 
IF AMSHEZ AS "YES." LIST FOLLOMINIG INFORMATION, 


CISL HAPRGE 
(Hon, ot dishon.7) 


32, TOTAL SERVICE 


13. NONCKEDITABLE SERVICE 
(Leavo purpusos only): 


TYPE IF KNOWN 
(LWGP, Furst, Susp, AVVOL, Mer Mar) 


| 
14, NONCPEDITABLE SERVICE 
(f1F purposes only): 


6. DURING THE FEDERAL SERVICE LISTED IM ITEM 3, O80 10:5 SOULE & PERMANENT COMPETITIVE CIVIL SERVICE STATUS? 


Ores xo 


(if answer 3 ““Yoe,' 


45. BCEMPLOYMENT RIGHTS 
{[]vs [Jy |. 
46. RETENTION RIGHTS 

{Cj yves (7) x0 


17. RAPIRATION DATE OF RETEM- 
. TION RIGHTS 


‘in what agency wore you 4a-3 ‘oye at tho time status was acquired?) 


7. ARE You: 
A. THE wire OF A Dissaie vetraan? [1] ves [\] no, ‘ 
B. THE SMOTHER OF A DECEASEO OR OIsaeLEO VETERAN? ["] vis faq NO 
C. THE LNREWARRIED WIDDVI OF A VETERAN? ves Rose 


8, TO BE EXECUTED BEFORE A NOTARY PUBLIC OR OTHER FEZ UNS 5, THORIZED TO ADMinITICH CATHS, 
I swear (or afarm) that the above statements are 27-2 ¢9 the beet of my knowledge and belief. 


LO fon seery HIE 6 | healt tibge ae 


Subscribed and sworn to before me on thie_—___ y of sete TY oe 
- % (MONTH) (city) (STATE) 


Ny 
3 


SEAL. 


NOTE: If oath is taken before a Notary Pubic, t2+ 42t¢ of expiration of his Commission should be shown. 


INSTRUCTIONS: File this form on the permanent side <f the employee's official personnel folder immediately before or after the personnel 


action involved. 


(OVER) 


Neel 
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; Xx 
—-————— 5 INST ee 
PLease Poad INSTaRUrTion SHEET Skeoyy PREF ARING TNIS FOxw 
er ree EON SHEET SE 7 try eee Tae 


Csi are 
STATEMENT CF FEDERAL CIVILIAN AND MILITARY SERVICE _— ee ee 


lea iy Vieron 


§ FEDERAL CHYIL) ay SERVICE 


7 = “aoe sey 
| Central Inte}lix~ence agency ,OSC 


Total Civil tan Service 


ili. MILITARY SERVICE (INCLUCE ONLY PERICES OF’ ACTIVE DUTY; DO NOT TERMINAL LEAVE) 


i Z eH oes Eee oe 
a ia a 

Es 0 ) 

uy 

Ray 


| fy Total Military Service ele |v 


Vii. CERTIFICATION 
li 


we 


i . : ; ‘ 
I hereby certify that the above Civilian and Mi itary service tg complete 


i "and accurate to ‘the best of imy knowledge. 


| il December 1051 


Way BF CUNTIAUSO CN NOP-Of Patwance REVEOSE site 
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Caner 
he a eEuhET "a ; 
cs’ Security Information - Bid ee 
PERSONNEL QUALIFICATION QUESTIONNAIRE 


1. 


Serial No. 
(no entry) 


2. NAME: (fast (first) (riddle 3. Oftice 


W/1G REN, LEE foGarr IL /Co/sis 
wmale mn 
~__ female (2) 


5. Acquired By: (I 


4. Date of Birth 


t Decanser (725 
7. Citizenship: 


Marital Status A4 
Nr. Dependents 7 


Birth (2 Marriape 


6.Employment Date: 
ARCH ITS { 


Naturalization 
¥ U.S. (4) Other (specify) 
‘ Other Year U,S, citizenship acquired, if not by birth 
SEC. I, EDUCATION 


‘| 1. Extent: (circle one) : 


1, Less than high school 4, Two years college, or less C8. Masters degreeD 
High school graduate 5. 


2. 
3. Trade; Business or 6. 
Commercial school 7 


- Post-graduate study 
graduate 


(minimum 8 sem, hrs.) 
@’, College or Universit Study: | . 


Name and location of Dates att'd|] Yre Compl 
College or University Major!{Minor| From To nay INi 
Bes7aw Gand, CoA. | 7 ~T. >. 
Bosraw MASS. _ | Hisrons GevT Vreys lrgys. 
WAS Uni. — ; 
c tava) Cod | sie s [roRry |] rey ify 
Ee ea Ee ae ee 


HARVARD GRACGAIE 
seh Cae eee Sy: | Base By 


3. Trade, Commercia » and Specialize 


School 


Military, Intelligence or Investi 


Specialized schoals’ such as inte 


Bative training (full time duty as a Student in 


lligence, communications, ordnance disposal, 
etc.) Attendance Dates ; 
School From To Tot. mo's 


Study or Specialization 


MAK. NISSAN LANIEVAB EO tr APea 
9¥y 7 STVOrEs 


€ 
/ TRats se 


» AAMY Specie reo Taq 
PROOMAM, YALE Und, 
MEW = any rd, » 
BONO FOR PER SOUNNER 
SCRAVICTS WALSM Ps POA! » 
AEE i 7AIEPON \fO 


AS 
* &€O05C4 Pra 


CME OR A Dean! 
IAF Ores 


ery 


veuhl ™ 
Secuuiy Insanmarlert 
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SEC, U. WORK EXPERIENCE . ; ; ; 
I. State the nature of duties performed with this organization, starting with 
your present position, Approximate dates (month and year) are sufficient. 
Use a continuation sheet, if necessa ry, to adequately describe your duties, 


FProugae sy Tonens?. Tot. mos.2o Ff cecription of Duties:+ Qxracniw son On 


oe. : YOPFUTE. aase 10 lNce at a; ’ 
rade 7 Salary YALOS - ATM AbIORMSO SERVICES CO canletace Pras 
y CA Batt EVAL ftrbdStlaess oF sy ee 
Office Ft/Co/ sig = eb Ey eee ep ae 
Position : iz “taper . Cet Pa bisawt es Seagyrcee:) 
Title: AFELLGEAICE C) *gnm i - CHAR ATION 6 (CY hre eee: 7 Courtre eee Pre AAG 
Duty : wer OpF A SP RF Pg as : Pita 
Title: : “stations tf-oyer oe page 
Description of Dutics: ~ e 
ar Os real oa, F eee 3 and UA 
WB ee Seung MEARE Draw 4 e wy 
Savy vo“, Bit i IL PI ah 
-¢ +b oe Be ve on 
| Luh S > PO DASA 46 POEL ALS” 
wy. , ; ‘ os ALAA x o ag oe nd 


Je So ees 2 arg 
Duty Station, if overseas: 
Description of Duties: 


sae 8 4 ALIS 
— 


Duty Station, if overseas: 


From To... 


Grade Salary 


Office 
Position 

Title: — 
Duty 


“Tiele- 
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: A & 
ec, I. WORK EXPER! 


Z. Previous Employment: Descri 


detail to permit full recognition of your qualifications, 


List last Ta 

From serine TO fun 199; Tot.mo' 

Classification Grade (if in folcear 

Service) Salary 

IMiurnber and Class of Employees 

Supervised: p74), 

Ernployer yates wrsveasey 

Kind of Business or organization 

(i.e., paper products mfr, public 

A . 
Fromdu, ¥Y TO fer Tot.mo's 

Classification Gradetil in F ederalf 

Service) S/x 

Number and ‘Class of Ernployees 

Supervised: (SELECTING AS 

Eruployer AQIAY. 

“ind of Business or oryanization 


experience. 


r 


fi.es, paper products + ‘mfr, public§ 
‘utility) 
From To Tot. mo's 


Classification Gradelif in Federal} 


Service) Salary 

Number and Class of Ernployees 
Supervised: 

Employer 

_Kind of Business or Organization 


. 1 -G.e., paper products mfr, public 
: ° { atility) ; 
From ‘fo Tot,mo's 


‘lassification Grade(if in Federal | 
Service) Salary. 

Nurnber and Class o! Employees. 
Supervised: 
Employer 

Fe of Businese or organization 


rom To Tot. mo's 
Classification Grade (if in Federal 
Service) Salary 

Number and Class of Employecs 
Supervised: 
mployer 


. 5 


Em 
— 
| Kind of Business or organization 


paper products mfr, public 


y 
ENCE (CONT'D, ‘< 


; Paper ‘products mfr, public § 


bee é 
xperience im sufficient 


be your previous work ¢ 
Include military work 


first. 
Exact Title ot your position capape gs’ 


Description of Dulics: -- Paar-Tiage Wt an 
LALASIG (ih a r Li rt rt an d - av a c 
6 pS wet 1gJ at 


SPs, “eyie 
Fitin tCieSd ta Ke eve A] 
4 LARGE” Len ic £2 Las Ae rr 


Duty Station if overseas: 
Exact Title of your position. Zs 6. wepa; 


eo 


isle cee 


SLucafeet! SALCIA’ g 


Fi g Descelprion af Duties; a ee Les rr babe 


{9% 
2 3 wage epeerre ¥ antl Ano OK f+ 
: pyc j 4H a is ead ; L RAWLS 


|e fupeavireg ust env ca (1st! Pemcnnlees 


| PiePAte® sc: rorVg it DiS CIES ea og 
f -Duty~ St: ation: it OveErsens: 


‘Exact Ttle-of you t position. 


— — 


SESSA EIS nO ere 
Description of Duties: — 
MT SVEWTS TY? 


! ca ae) 
bugessaa 2 Dine sale Saver 7; re 
oe Tay y ’ 


| 


j & ea ku ace ati as 


TTERE Duscy be 
art & 
) Duty Station if overseas: 


Exact Title of your position 


Description of Duties: 
ee oe ee ee 

; : : : 
nr 


a , 


——— re 


3 


) 


Duty Station if overseas: 


SEC. 1, WORK EXPERIENCE (CONT'D) 


3, Special Work Experience: Check any of the following organizations by which 


you may have been employed, 
Ol U.S. Seerct Service 

02 Civil Police 

03 Military Police 
O04 U.S. Border Patrol 

05 U.S. Narcotics Squad 


06 FBI 


non 


Be 


2. Office of Naval Intelligence 
22 Office of War Information 
Army G-2 


” 
& 


i. : 20. Office of Strategic Services | 


“SEC, It, FOREIGN LANGUAGES 


LANGUAGE 


07” Criminal Investigation Div. 


Native Flrency x 


24 Air Force A-2 
25 Forciyn Economic Admin, 
26 Counter Intelligence Corps 


27 Immiyration & Naturalization 
28 - Strategic Services Unit 

29 Forciyn Service, State Dept, 

30 Central Intelligence Group 

31 Armed Forces Security Agency 
32 Coordinator of Information 

33 Office of Facts & Figures 

34 Board of Economic Warfare 

Ks) Federal Cornmmunications Comm. 


Jd | 


_ List below the forcign languages in which you have some competence. Be sure to 
include uncommon modern languages. Check (X) your competence and how acquired, 


HOW ACQUIRED 


COMPETENCE 


Fluent but obviously 
Research ** 


Adequate for 


-* If you have checked 'Fluent! for a language that has significant ditference in Spoken 


and written form (e.g., Arabic), explain your competence herein 


weSpecialized Language Competence: Describe ability to do specialized language work 
involving vocabularies and terminology in the scientific, envineering, telecornmuni- 


“cations, and military fields. List the lanpuage with the type of speciality. 


PRACN 8 fee S oo ye wy ey A ALEKS 
wh A A Cony ee es 


*  Kessaat = bnkeecy Fetees Te A THN Merl Use’: 


© 


ee 


Ae CPE PERO SMO 


— 


14-00000 


‘Bhorthand 1-7 


oe | 48 


SEC, IV. AREA KNOWLEDGE ‘ . 
1. List below any foreign countrics or regions of which you have knowledge 


gained as a result of residence, travel or study. Study can mean either 
academic study, or study of a forcign country resulting from an intelligence, 


al or professional work assivninent. 
Manner in Which Knowledge 


niilitary, commerct 


: . Dates of 
Country or Region | Reeidenge, Study Was Aquired (check (X) onc) 
mte, fT Renidence [Travel [Sindy 


Specialized Knowledge. of Area 
List specialized knowledge of foreign country such as knowledge of terrain, 
coasts and harbors, utilities, railroads, industries, political partios, etc., 
gained asa result of study or work assignment. Include name of employer 


or organization. 


[seisen [i eaticne pantie — 


ee ae ae eae 
Se 


RAPHIC SKILLS (PRESENT UTILIZATION) 
Per Cent of 
skill Time Used 


WPM (Approximate Prefer Assignment 
Typing 


Proficiency) Using Skill Ottener 


3. Speedwritiny:. 


Machine 


Shorthand System: 1. 


SEC, VI. - LICENSES, HOBBIES, SPECIAL QUALIFICATIONS 
Hobbies: List 


as sailiny, skiing, writing, or 
other special qualifications, 


CEocet del saG * fivsic 


1. Licenses: List any licenses or certi- Z. any hobbies such 


fication such as teachers, pilot, marine, 


SEC, VU, PROFESSIONAL AND ACADEMIC HONORS 


List any protessional or academic association» or honorary socicties in which 


you hold membership. Osan” 


14-00000 


SEC, VIN, PUBLICATIONS 
List below the type of writing (non-fiction: professional or scientific articles, 
gencral interest subjects, current events, etc; fiction: novels, short storics,ptc.) 
of any published materials of which you were author or co-author. 


SEC, IX. INVENTIONS 
Describe any devices you have invented as to type of work for which intended 


and whether patented. 


Patented 


SEC, X. TESTS (Within present organization) 
Describe below the type of tests which you have taken, 
: Type ot Test : 


' Date Taken 
SIAR OM IGS? 


SOMO AL 1s Pars Fs} ov ours 


SEC, XI. PHYSICAL HANDICAPS 
List any physical handicaps you may have 


SEC, XH, OVERSEAS ASSIGNMENT 
Are you willing to accept periodic tour of duty overseas ? 


SEC. XIII. WORK ‘ASSIGNMENT 
In view of your total experience und education, for what assignment do 


_you think you are best qualified? 


14-00000 


2% oes 


BEN SEC. NIV, MILITARY STATUS 
1. Present Drart Statz 
Have you registered under the Selective Service Act ot W948? ~ Yes 


3 


It yes, indicate your present dralt classification - en pp 


2, Present Reserve er National Guard Status 
Do you now have Reserve or National Guard Status 
If yes, complete She tollowing, 
}, National. Gesrd 
2.” Air Nationa? Guard . 
3. Active Reserve Status (member of organized unit) 
4.0 Inactive Reserve Status 


Yes # Now 


Service| gress - Grade =SArew Serial Number ¢ee a e-2e 
Reserve Unit with which currently aftiliated ; 
: eee 
Service Mobilization Assignment, if any . a 
: ci : . LT SE 


Locat ion of Service Records, if known 


SEC, XV. TRAINING 
_ List the training courses or subjects you have taken in this or 
Dates (ta 


ganication. 


, SEC, XVI, REMARKS . . 
Use this space to indicate any other qualifications you may have which you do 


: not describe above. 
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ee LA ens 


REPORT OF QUALIFICATIONS 


MOTE: THIS PEPORT MUST NOT BE DISCUSSEO WITH APPLICANT O® EMPLOYEE” 
Name OF Pultceil Gon MPFLICANT) 


TP Tana 8 


TEST RECORD. 


=n MEAN PROFILE 
T L 1 2 3 Py 
a ee “Pp 


WOTE: = Poleigy Ling REPRESENTS AVERAGE BAN INGS 

FOR PROFESS : feat Ang TECHNICAL PLRSGNNEL, GIRECTIGNS 
\ 

‘COLORED Lbnk wt MESONTS SUBJECT ’S RANKS. 


GI AG"HIGRER 


TYPING 


ALT LON-GLASER: | 
LESCRALIZATIONS 


inane 


GE8 TEST 4 


INFERENCES 


FOrd 15% LANGUAGE READING TESTS 


r 

! 

LANGUAGE MEN SCORE [Suauect's sccer + ARGUMENTS lies ' 

1 : — i 
FRENCH ib 4c FECOG. ASSUMP, i 


Cem. LOG, 
RAS, 


FRENCH UL” 8 
ncaa DL: Sera ee 


‘ 


GERMAN 30 CONSISTENCY -~ 
; fea ee ae pS a 
: ITALIAN ; 37 2PEL, LOG, REAS, 


| enare tren nae RAE sie emer mes | 


SPANISH ~ 35 


EVALUATION OF EDUCATION ANO coe ee a I 
: TT PE_OF POSITION ISTAMOING SUPERIOR ADEGUATE __swEAK INADEQUATE . 


ne an a rt ee 


eRe 
EQUCATION 


OFRECT EXPERIENCE 
TMOIRECT ExPERTENtE 


Oe tL oe A er epee ree 


EOUCATION 


’ 
IMOURECT Es PED LENCE 


EOucs Trion 


OIRECT EXPERIENCE 


U0GCO00 gD 
UOO000000 


co 

ca 

ea | 

co 

: ? OIRECT ExPeRiencs Cn 
co 

co 

Cc 

ca 


INDIRECT ExPERioNce 


QUALIFICATIONS TE rmiCiag 


: FORM NO. a5. 
FEB 1950 277706 


re 


eae ne 


| - SECRET - Waren, Lee 


| QUALIFICATIONS SYSTEM RECORD CHANGE 


AFPLICANT CODING GATA 


NAME 
MUST CONTAIN Mecrants 


THE CATA apove Cirens 2 twru 5) wiee BE FILLED on 


HEN COONS an APPLICANT FaR THE FIRS? TIME, THIS 
FORM 1S (HEN ATTACHEO TO reRe 1962, MAS EA QUAL FICAe 


TIONS COO'HG BECORO, 


H 

' ween rornm Ablic penotes NO LANGUAGE 

SS soupercnce, CMTCR THE FOLLOWING IN 

wtee Us "NOt+ LANGUAGE” (12-o01atrs) 

; . 
i 
. H 
, 
? 5 LANGUAGE DATA BErORE Test ; 
$s Pu]? 

@ast CODE R Ww 

- ° ° al 

, la} (¥) 313 /|3 ‘ 

i 


fp bate or rear] cata ron seu 2 tana 7 Bot 


EXTRACTED FROM Form 127 
1967 


MO OA YR 
” » LANGUAGE PROFICIENCY AND 


:, @ APR 


AWAROS DATA. 


teen mea 


9 MAR 
Binet 


t 

| 

_ The authorization to Process this emplo 6's disclaim 
a Profictency in the language factors indicates on this torm te 
be . Contained in a memorandum on file and designated "Lan, uag 

{ ~ Set ‘Profleiency Disclaim File", located in the Qualir t 
| -Analyeié Branch, Office of Personnel, 

1 

i 


wee _ ; 


tote TT en ot ate ~ 
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QUALIFICATIONS SYSTEM RECORD CHANGE 


APELICANT CODING OATA ne ae nee 


ee. 


tT nase 


2. APPL, NO, : 
MUST CONTAIN 20-DIGHTS 


“O-GITs 


THE DATA ADOVE {items 2 run 85) WILL DE FILLED 
WHEN CODING AM APPLICANT FOR THE Finest Tr4e, .Ta . 

: ; ; 
FORM tS THEN ATTACHED TO FoR IDG, vaLtOR sue 


RECORD, 


TIONS COOINES 


LANGUAGE CODING DATA = FORM hltc Cp Nae Ont EOE, 
1 ° 
| LANGUAGE DATA Cooe —————-—, 


x 


“wren Form hic oenores NO LANGUAGE 
corre TENSE; CNTER THE FOLLOWING IN 
item Ys "NO#*+LANGUAGE" (T2-orerra) 


 OATE SUBMITTED 
MO  OOA 


= : 7. OaTe of rest OATA FOR ITEM 2 THaU 7 1S 
J : EXTRACTEO FROM roRM ‘2744 
| DD tanedace PROFICIENCY At J T 
: oT. apy. 
t 
| 


AWAROS DATA, 


teem mene 


I 8 te 


wa ma 

The authorization to , | 
; vi Process this employee! : 
| ahr ern in the language factors indicated papa nace te 
“Proficiency Disclatm Filan ytte® ne ara ak "language 
| le", located in the | 

| | Analysis Branch, Office of Personnel, Prenat sons. 

{jf | 

i 

if. 

1 


RECGRD CHANGE 


H 
t 
S oate sug4itica i Sato oF O:Mtn . 
Face aan - ween econ A! 
MO DA YR | Me oat YR - 
‘ . PS senrerrace, ENTEM THe FOLLOWING IN 
3 { ’ . vee o 7 
. 1 | i} IT pte a: NO LANGUAGE" {teecraics) 
§ \ i 


vASE CODE ; EXTRACTED FROM FORM 1273, 
e Bee - . LANGUAGE PROFICIENCY ANO | 7 - ‘. 
Lit dS Lf LI AWARDS CATA, : ; : 


i r 
Vv : 
RES 
i 


ation ta pry 


“GS Language vorm is 


n memorandum on 


he nda sath 
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SECRET 


Whee Filled In} ne 
rn 
VERIFIED RECORD OF OVERSEAS SERVICE 


10: ee 


4, HOON 5K 2506 Headquarters 
’ - ? i : 


NAVE OF EMPLOYEE 
EMPLOVEL Stine nin, nate Aer en ns ene OEM Ra a ete nae OFFICE /CoMpont nt 
Last . : MEDOLE 
25-26 


INSTRUCT IONS 


USE BOP oreo t err so 6ee BEL Oe 3O MYPORT DATA FOR EITHER C4 of TOY. tNSeet sePpOPnIATE coor NuMOrH IN PCOOR® CoLuen 
19 DFGIGORTS wot Perko SurMiasion ta OF BASIC DATA, CORPICTION, Of CANCELLATION (One only), arrone bates ay USINA the 
NUMAER POD Tos Unt, AnD Last? two OIGITs onty FON than, : 


rt TTT eeneec eee ae Seta teen mega 


PCS DATES oF SERyice 


ARRIVAL OP ART Uae. 
a een ee 9 eee me 


ee 
TCE 49 vata 


neneeaemnnhtememiementeneonenne ee 
COUNTRY 


1 Sam eaeemnr nn tat te nanan te rare pene fee orn aenremmras oe 


So+ PCS Cheese) 
Bie COUmT Nt Ey 
B+ ChULE CL BT Eig 


TOY DATES GF SERVICE 


OLPARTURE ARF AIS) 


aieaeneneteenee 
Peed OP DATE 


year 
2+ Tor (he 32°33 
4+ Chbots ring — wrt fee 
$+ CANO LE aT ion 


mee! z mere earns Taner ten ern 1 em pe ayant 


SOURCE OF RECORD OCC UME NT 


I I TN OO ce ner oe beeealeenetel eed ee ere A I eee 2 seer 
g TRAVEL Witte ON3PAICH 
Pe AL a NR. en eee ners a See en A me Se a tener eyereny The eee ee ta meee ep ne Seppe een 
Cane ay Bury “TaTus “4 Views, SND ATTENDANCE REPORT 


A A et Oe EA ee 2 er nmeLitee 


Oe ee ere, oe a 


CYHte fSpensty) 


ee en enc a ee i le 2 ae ree rns pee — ee ne ne rt en A tennant ewe eee 


ONC iuEAT SEOs carson no, OOCcumear DATE /PEorsn 


AF-49-67 13 October - 13 November 1966 
rt ere peer neers prenr aepeen oe a oe et 


REMALWS 


- a stents a an 
PREPatED Bv REPORT ANNOTATED ON ae DATA VERIFIED CORRECT, BASEO UPON SOURCE 
Osa SGURCE OUCUMENT DOCUMENT Citro 
a pues Gal ane ee TS . “ 
Xl es Lotrsisice DATE SIGNATUR 
aa 
|| © € "' Strteete 
FORM SLO Pet atcus i. 
WY5ta Cit toca. xh 7 SECRET (4-10) 


4-68 
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, Po : & ? 
Te een arts 


foment hy er bemrey 


Unive tien h% 


RIS GPA 


med at epeneg ty bone 
ST oat heed 


ras had: 


NEO goiting otant 


ns 


ary 


Medes ot bn trad 


: Cheha Nredenues are oe 


WICATE OF COANE 


eLETTOHS me 7 : 


The above: tamed individual bes ropubaeiy 


CO THAEML NG 


teher 19490 
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t 
od 


CONFIDENTIAL 
(hea Completed) 


\ 


Dato a guns 1960 


‘ Z 
\ le ‘ f 


MENCRAMDUM FOR RECORD 


THROUGHs Otuaff Truining Officer 


SUBJECT:  Complotion of bunagemont Conference 
| 
\ 
1, ya fe Wieren - has completed a Management 


Conforancs corducted for SR from: 9 » 20 Fay 1960 


2, The conferonce covered ya houre of group discussions, — 
lectures, ard selected readings soneenning prebisis of Agency 
management at the middle lovals, Tho individual named completed ; “a ; . 
all conference adsigiuments, No grade hag beon given since no & 
evaluation 4a mado of any individual's performance in this 


conforonca, 


FOR THE DIRECTOR OF TRAINING: 


CHARLES D, FORD aan 
Chief, tanagement Training Faculty 


CONFIDENTIAL 
(When Canpleted } 
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Hf Processing and Printing: 
g 


SECHET — EVES ONLY 
TECHNICAL, SERVICES STAKE 
THAINING DIVISION EVALUATION 
PHOTO 1 - Itnsic Mhotugraphy e 
NAMED itaneny Boo ‘te: . . 
OFEICK: STAET: pp DIVE gg BRANCH: 1 DATES TRAINED: “trom: 3" Me see, 9% 


The course is primarily designed to develop ahills. Several subjects, however, (auch ns tele photo lenses, 


ateres photography ete.) are covered only briefly and the Purpose in these subjects ia mercly to impart an anders 


— standing, and pot a shill, ; . . 


This form, therefore, evaluates» 


a. The student's level of understanding (aignifiod by the letter “U") or 
- be The degrey of akill attained (signified by the letter ISM) 


whichever is applicable, - 
T Basie photographic theary nnd practices 
A. Manipulation of camera” 


Le lieiew (Sp. 
2 Signet (S) —-— pd RATE hn re 


% Camera focusing () 


BH. Depth of Mield scales (LU) enema! : 
C. Relationship of aperture to shutter speeda (UW) oo 


A. Developers, hypo, washing, drying (S) 2. wei eimai 
18. Loading NIKOR film developing tank (S) ou 
C. Use aad function of the enlarger (S) oo 
DN, Contrast papers - sclection of proper pauper 

for w particular negative (S) 


EK. Print control ON) eta ap a ge 


TH Use of filters: (0) Ne rl ee ss Se a 
IV Use of esnnauie meter. (1) Feces Sede ar PS 
Vo Indoor photography: 


Av Employing onty natural room lighting (8) Fe eee ; 
Employing accessory room lighting 


for 1D pictures (S) 


SECHET — EYES ONLY 
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Lf u : 
* SECRAT-EYES ONLY aa cage pe 
MCHesT-EYES ONLY ; | aes d 
. Pf 
t 
i | 
vl Pecan at copying ' 
i § | 
! 
A parities (S) Rabid, i } 
UW. Kanipment (8) ss a a oe 
CL. Seleetion of film (8) Sotiris Bd et td 2 
D. Developing and Printing (S) _ 
VIE Telephoto, wide angle leases, atereo photography 
; VUE Reflex Copy Printing: 


A. Use of permanent photo tab printing box (S) 
HK. Use of portable “Contura”™ unit (8). 2 
C. Adaptation of “Contuza”” unit to 

clands ratine needs wv ) areas, 


IX Graphics Registry /OCD - Understanding of what ia 
necessuryin a photograph in onler to be of use 
to Gruphies Hegistry (ti) ee ee 


ARAL. PRAVES.& CHARACTERISTICS 


REMAR KS: 


‘ ‘ Test Gide pecs nee ne eee 


APPROVED; 


: : of 
nas Reet yar wei a ee oe on chy were n ee pk 
: f 


Pid lusiructor ¢ 


SECRET-EYES ONLY 


et ee ee 
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Vicran, Loo H, 


Inetricthi 


on was clyen in rereral Ahoto-rephy, and ite 
spplication to the encelfie nroldeng af yround intelli-ance 
photo-raphy, docuson’ cousin; Gli, cating, fix 


swith two met 
(llancus, avatisbie lip-ist mall o 
’ 3 


asd molile sur 


phobtosray 


and photocrzohy in roa cenrens 


This 


tudent f8 well or-aniced in hts work and has a fine 
fomdation for tha wort: ke wiil ee culled upon to deg 
he whould be able to hardle siailar accirr 


hi Currently 


rente inbensfied in 
the fheld and with additional practi: 


2 and :«poriorce is capatle 
6f applyinr photecrazhy wiiely en 


Fe 
q 


{in amera techinical situation. 
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SECRET 


quhen Filled In) 


This Octline, when com 
interests ‘and proposed 
and his Career Service. 
nel Folder and will serve 


plementation of career pr 


+ CONSULT ATTA 


sauctivittes t 
‘original wil 

a guide: for 2 
enced mugt de 


% 


SECT HON Bis Se : peg AIO PN iiint 
1 NAUE OF TMPLOYEE Th (Laet- Firat- Middley jt i ° 
WIGREN, Lee H, i 1 Dec 1923 “pI 1 GS-12 
9. ORGANIZATIONAL TITLE i Past Tron THTLE j7. OCGIPATIONAL CODE Ty. Orrice OF ass) Gawrnt : 
! Intelligence Officer |. Wh, 
SECTION D. ‘ __ CAREER INTERESTS ; ae , : 


9. GENERAL TYPE OF ACTIVETY < 


FI Operations _ = 
10, SPECIFIC: TYPE OF acTIVITY y(inctuding “asaianments) : . 
A, FeMCODATE (Within meoxt 3 to 2 years) . sient a ‘A e 


Assignment to 


8. LONG RANGE (Mithin noxt 3 to § pears) 


Reassignment to Headquarters Desk within WB/1 


SECTION C. TRAINING 


1, ORGASIZATIONAL, EXTERNAL, AND ON* E+JO0 TRAINING 
A. IMMEOLATE (Within nent J to 2 yours) 


CE Operations, 0.4 

Communist Party Organization and Openetvend: C.2 
Information R°porting, Reports & Requirements, 0025 
Secret Writing, T.9 


Audio Survejjjance,, F 8 vseces) Language Study . : 


LOmG+ PANGC 


12. ADOLTIONAL COMMENTS 


RECOGNIZE THAT THE IMPLEMENTATION OF MY V3. DATE COMPLETED 14. SIGHATURE OF EMPLOVES 
CAREER PREFERENCES MUST DEPEND UPON INE 
NEEDS OF THE ORGANIZATION. 1 UNDERSTAND 
THAT MY PERFORMANCE, CAPABILITIES and 
INTERESTS WILL BE GIVEN CUE CONSHOER ATION. 20 Nov56 \ See Item 21 
FORM AO. if . . 
1 auc s¢ 1030 : . SECRET Career Outline a i 


* 
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. 
‘ TcCReT 
Chen Filled Jn) 


Sccrion op. 


TO CARCER INTERESTS OF EMPLOYEE 


16- RELATIVE TO TRAINING FOR EMPLOYEE — 


17. TYPED OF PUINTEO NAME OF SUPERVISOR: SICHATURE 


“FOR USE OF CAREER SERVICE 


Detailed tadividual Career Plan approved by FA Paced 
an file in Fl Career Management Offise, 2048 1 


TYPEO OF PRINTED NAME 
Robert A. Skeels 
t- Laresr-Mansgoment Oificer ———-——- 


TITLE 


LEAVE DLANK 


SECRET 


14-60000 


Finey , oy 


Ed 
a eh at, fe ™ 
: ae Pee c 
Siete Be Aare oie ass 


PAE eg RAGE, LS / FL | 
< - 2. Basho sudlo | ae eee we | | 
rrr ts a ae Oe ve ; | 
Neg isty _ 3.16 Novender 198 


Bee 


7] 


aa? th? 
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“ Fr “a 
CaEaCaf al oT 
mt Registrar, Cffice of Training 
; I certify that I completed the catle 1 
_ - i ai ee aide veitireg Refresher Ho. 7 
} va 
I 
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_ ard to a leagzox dapron on rartict 


SECRET 


TRAINING EVAL TION 


Advanced Countorespionags Courea No, 


4-15 Oct, "54 


aI GREYs Meo He eg Mo preaerany Rear ae 
us Untoa of Course 


—— Ve DY 
UGD. 


phy 
Dato of Birth Grate cr Hank O*fice 


Reooareh and analyota #- Intollipence Officer 


Projected Assignmont or rrosent Postidon 


1. Tho Advanesd Countoreoplonage Course in a epocialized avures of 
two wooks! duration dnatgred for CE inynotaliata ata treats auporviacra, | 
Tho Basie CE Course or equivalent axzperienso is 0 novmal prauquinite ror 
ontry into tho Advanced CY Courne, ‘The noucne ta ennduated on a seninayr, 
roundetablo basis, Enphasie te placed on studeat partlolpatioa during 
staf? and -eucst lectures, Tims ts allotted for recding tho mxtensive_. 


matorial provided, 


2, Spacinlized tochniquses cf CE eporations are smphisized, Cour tox 
eanionaga aspects of dovblo arent operations, listsun situations, and 
dofration are oxamined in dotetl. Syaetel attention is piven to tha 
structure ard medun opsrandl of Soviet and Satelite Lnterma? et oxzternnl 
clanisotins sorvicoc, Sintlas studies are made of? the Vagtar Sievloesy 
aa they currently cciat and an thay mney affact Aroney ¢parathons, 


3. Fash atudent 48 required to rive A prantmitation befors the clasa. 
This hour-long presentation L@ baad on a prohled assipmnent piven ths 
stidiont ly tho staff, Excortion ig meds whore siigents have the PioalA oy 
hoacquartars oxporience ir CE or a ralated field; aveh a atudent is 
pornittad to give a oncehour locters based on aperi2%e onxperfencs, The 
"canred” prohloms are selsctad to test students? abwlity to co CH research, 
Collate, make lomical. analyses, and present ifaap effectively te a semtray 
rroup. ee. 
tation, 


or 


4 This evaluation ts base) pricarily on tha studont pro: 
potion in aemtrar discunsiona ; 
eorducted by the staff, Pes 


Selah ine Lavell! 


1 
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Me SECRET 


la 


1, Mr, wigren ranted in the top bracket of a Birone elava. tle 
contrituted effectimiy in neniner dtzeusstons, He agreed to ho 
Alert, and to have a goed crasp of CE fundazontals, 


2. Mr, Utrron's orecontation dealt with his basic ecatemment in 
Steff C, The presentation was woll organtsed andi was a vator eontriiution 
to the class's Ch tackrrouni, 


3. In gy opinion, }r, Wigren hen. tho backyrourd eel grasp of CE 
peinetp les adequate for a CE case offieor and analyss, 


Co 


GHOSH 20027 


, 


; TRAINING EVALUATION 


t, The ouftlctal ta anee trian revert is entrusiou 14 fe Tha ropert gummartzan the fintings, o4serestivues ond 
yeraonvbly paspuesteie ter ft. abtacugh he may, eltnta vcleives af tne varhous Enateustues during the oeutse 
Als Gieeration, ahaa Flite other zesters of ate atslf, fisted ely, elth nu cotarenco tu utner hints oF fiedlagg 
the reraet aheula never de saver Co the tutent anya it atest the student. Mure compiere dats ba sesd basta da 


concerns. tse files of the treetning Oleision and ery be erarined 
after contacting the Pecursa and Scheduling Ulticar, 


STUDENT'S NAME Lea foturt-Wigren 


DIV ISICN CSOf” dL Seatt GR 


AGE vA | 


date ce RePoeT B Juno 195 


TRAINING COURSE Qeerations 


TRAINING PERIOD Ui May_ ~ 2 dune 195) PROJECTED ASSIGNMENT — | Oleg 


‘ 
acntevement of the student In clase prontems and osaeltnae 


1. PERFORMANCE RECCROL the folloelny grades show the 
The ceerald 


tlons. The total posalple saccre te sechen town to Intleate tne relative eslanting of varhous facture. 


adjectival rating 1s Dated on the totlowing acalot 6 to 494 unsatiofactory) 69 to 79% prtistacterss. Bd to BY 
dscettongy 9O to 10C% gupertore 


fessible Seore : aer)osod Scare 

(lh) Comprohenston of taste crinctples of clansastine 

OOOH OAT ca. we. se? Fo, c6h oe ek eh oes os ae tb OO ee wR {uOo 25 Sat, 
(0) Use of tradecraft tanittty to apply principtes 

of ctandesting operational . 6 0 eo ew we ew we ew ees "4508 - : 30 Sat, a 
()E ablilty to evaluate cporational vata ss ee ee eee A200. Vv Sat, = 
(wh aplifty to vee operational data . «2 ee ee ee ees 120) 11 Med, of 
(9) Planning ose ev ve ee eet eee weer rw n ee (30) 19 Sat, 
(ot Poraunatlity anatyrfa ee ww ee ee ew ee we, (20) . 7 avA Sat, 
(Ub “Porsunolity mantpulatton 4 6 0 se mew eh ww we 490)- ; ; : 35 Sst, . 
(8) Adaptadtisty to operational wmorgenctos » » ee pw ee 430) 20 Sat, 
(GF attention to detalt «ee ee ee ee ae we wea 120) ' 42 Sat, = 


(10) Oryantrotion and presentation of waritton operational 


matorfat oe ee we eee wee ee te wwe we te “4208 
13, Sat, 


~~ 


TOTAL > 13009 : 1 
ia PPR OENC TORY RB a side sone g Weng. es 


Overall adjectival rattny 4.5 4 : 


2+ TRALT CHARACTEAISTICS QECCRO. The followlag Indicetaa tho vartous porsonallty traits a8 obsarved Sy tho 
The obanrvattons Inctusea tho student's participation an4 eonduct in tralaing 


Tastructors during tha training pertod. 
A scelo of 0 to 10 fe unod, O fndicoting thet the 


os woll a9 nie reactions to various pranlems and situations. 
Uralt has not deen obsarvod, the lowor numsors Indicating below averoje, ond the higher Indicating Sbove sverage. 


(1) AbTENty to get alany and work with pooplo . see ee ee ae es 


ee greap lastructions 2. 6s ee ee ee eee 
(J) Enthus and Interest In work ou oe ee ee he 

(4) tndustrlousnes 
(5) Practtoal Iatalilgonce 


Soo Attachuent 


(6) Attutonoss 2 oe ew wee 
(1) adaptadl itty 2 oe os 
(Ob Effoctivenesa . va 
(9) Seandilty 
(10) Intebatly 


(Ud) Ima i 
(12) AdTI tty Co nandlo ang dteect peoplo . se ee ee ewes 


or acakneason} 


3e COMMENT. (10 DO Usod only In cases of Outstanding strengths 


ae 
: CniCh tml tRUCi Ga 


APPROVED. 


UVEY, FTO 


soe 
REVIEWED, Alesana thy _ | ; ; 


SECRET 


FORW NO. «,_ 
Jan 1959 54-86 


cause of ff. 
to plan work, 


2, 
instruct : 
parties svapound oe 


chtuatic 


Mietaderrty Reta | “in 
structionn com. 
pletely; on mora 
than one : 
ocennica, 


2, PLLDNING WORK. 


Hot obaarved 


3. 
Gat in her oc 
ai trhodty bee 


lice 


3.. ABTLITY TO URITE 
New observed 


shee ca hte te, 
feomed unasie to 
exprees thourphhta 
cloarly in 

written fers, 


4, ATUENDINS 
Not obcerved 
Pe ee 
Written on} oral 
Vork cuffered 
sertounly Trou 
constant Lante 
tention te 
detailn. - 


VHMING T 


POTRUCT IONS 


Wan, pera slow to. 
frasp instruc. 
tions, Often 
requested ad 
ditionnl axpla--. 
nition or repe- 
tition. 


Plannod-tmnade~ 
quately, 


2 
eae laters 


‘Wan weak in Xe 


presaing 
thourghta clearly 
dn written forn, 


TO PeTAIL 


ork froauently 
mirred by care~ 
leas or impre-- 
etse trentment 

rignifieant 
dotat). 


d ae following 
Lhe tretning period, 
ae fo tratning as vell as hie reactions +0 varie 


structions if 


M 


the varlous trabtis as at 
vations dnueluce the 22 
“rs 


indier 
The obser 


af j 
Unciarntred dae Did not require 
mn datalled expla 


given in de- nation, 

tall, 

ea a Eee 8 

Mada plsns which Gave evidence of 
permitted ode. enrerul, 

quate implomen~ thoughtful, 
tation of a planning. 


project, 


2 en 


Written work rpiaved 


showsd no sigw eres to axe 
nificant woak~ presa thoughta 
nean. thoroughly in 


vritten form, 


Pehl 
Carorul hanclings 


of siyntificant 
detail. 


ork showed 
acceptable ate 
tention to 
significant de- 
tail, 


JGrasred dn. 
structions 
‘guickly, com 
pletely, uccu- 


tatoly, 


Chin 


and 


ve 


Fianned 
thoroughly, 
allowed for 
almost all 
contingencios. 


oes 
Was outatanding 
in abllity to 
express idean in 
clear,’ correct, 
coherent manner, 


:5 
wars was 


—o 


coneistently 
outstanding for 
precise, accu- 
rate ha.dling 
of detail, 


\ 
t 
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met oae i OS i oe cn 
jc an Bree RL eer dk eat Wave 


‘iacked Cbuancy 
or vase in hts 
in speech, but 


in- meaning usaally 


2 
o 


teavrenr 7, 


indrmagn : 
iow 
. nee- 
essary to satis 


miish asstened 
Work, — . 


GeCasialsily 
sted an his own, 


at OS get 
VL eS 


Gave oun atter 
: reveral attemnts 
wt aife had talled. 


mul ie bond 
robrictiver in 
viaAation bo met 
meet oohocl 
ritvallona 
adequately. 


C) 4 ate ow re 


 LAmployed 
reenonable 
fucility in orct 
exrrcagion. 


Showed madeqin te 
cetpliones an 
reperdd time and 
eftert rar 
acecnplirhnant 
of anoig~med work. 


ence eee Ney Oe 
Urually took 
siece to 
implenent ideas. 


SE Seis Sn ls 
Surnsonted minor 
wPtioultics, 

but var sloved 

by severe 
acktfan, 


nied 
Ory 


want 


arcane Pen ee orem 
yatrated tins 
ston of 

ubtibty 


UG Ao recter tian 


aati 


urd 


aAverntes ce 


' 


So ee SR tee 


Spake contideatly, 
conmeying {denn 
clearly and readt— 


dy. 


a eres need 
Volunte cred 
ereatear tira and 
effort than ia 
normally expect. 
og in tits esurne. 


é 
Fee OER ER Pv 
Vsuslly displayed 
enthurfias anil 
aggrecsivencar. 


(4 


bapa. tem siren esis eae Seen 


Crtvalangs 
creative, 
Venidye oor 


original, 


fhe 


pete dt 2a Mites htt 
Cutstaunding tn 
Plueney and 
eleority et 
exprercion, 


oral 


4 Var caast Lis 
iodurtrious, 

piving feneroups 
Ly of tine, 
effort and 


Interest, 


oe 
Bieplauyed un 
uanal eauryy, 
cnthuriag and 
IP OT ANA VATA, 


ra 


ecm te mete ol cone vs eens 


to 
ceonteve ob. 
decthiven desrita. 
“ALGd seb. 

Ie ooY cevave 


emacs t bin, 


1 
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’ Frequently 


| 


sem, 


10. ENTIMELAT: AND INTEREST TY THE WORK 


Not observed _ 


Dicplayod no 


indleation af 
penuine interest 
in the subject. 


; 


ana 


mic.ly interest 
ed in the 
subject, 


SECRSU 

ke, 
Cis et 3 
Cisplayed 


definite interest 
in mnking this 
sphere of 
ectivity his 
career, . 


1, ALILITY TC GET ALONG WITH ASCOCLATES 


Not observed 


L 


allonatod 
ascoclatos, . 


i 
! 
' 
| 
1 
1 


-(12,. LEADERSHTF 
Not couserved 


draw from proup 
activities to a 
marked decree 


even when requeste 


ed to tale part. 
13, TACT 


Not observad 


Merkedly blunt 


and ind{sereet 


a 


Vas noticeably 


lacking in: 

a. sociability 
b, consideration 
of others 
c, cooperative~ 

ness. 


Took fa) part 


Appeared to «ithe 


in group 
activities, 


2 
Oceaslohally 
said or dtd 
something which 
induced an um 
favorable 
reaction, 


YU. PERSUASTVEVESS 


Not otacrvad 


’ 


Did not influence 


the thinking and 


actionna of others 


2 
His opinions 
rarely affected 


his associates, 


ne)! 


notiable, 
considerate and 
cooperative 
Vicenevig 


_ associates, 


3 
Normally 
participated 


within the group. | 


om 


eliscreet. 


“WG me 


cuccessful in 
celling a point 
or himrelf, 


SECRET 


Renny oe ee 


Displayed we 


‘usual enthusiasm 


and Interest, 


a 
Displayed 
definite 
a, soclability 
b, consideration 

of othors 
¢c. cooperatives 


ness, 


Displayed 
leadership 
ability on 
reveral 
eccasions. 


Nad yood diecern- 
ment for the 
appropriate 

thiig to ‘say or 
do. 


Vas very good at 


influencing others 


by his own 
personality and 
thinking, 


4 
Displayed 
exceptions] 
enthusiasm and 
intense interest, 


Unusually 
sociable, 
considerate and 
ceor*rative 
vile-wvis 
assoclates, 


Consistently 
assumed lewer 
ship in rroup 
activities, 


5 
Consistently 
deronstrated 
keen perception 
ror fitting 
sveech or 
conduct, 


6 


Dacieemmeeeteeneenns aeeaneeee ne 


W8s outstanding 
in abllity te 
cesmiand respect 
and attention 
through nis 
rersonality and 
thinking, 


14-00000 


“1S. CAMO SENSE 
Net, observed 


. 


4 


1 2 : : 
Tisslsyed lack Displayed in= Umoelly ‘dicplayed Conaistently TAspleaycd oute 
oD commen sense. consistencies in sound judgrent, dicnlayes: sound ctanding ability 
. . judgment. judgment. ‘to make sound 
; dccisions, , 
16, ASTUTENESS 
Not observed a, ; 
ees ma re 3 , og os 
*  Atreared Laoked adequate Displayed . Displayed above § Dicplayed 
| gullt®le and naive, skepticien and adequate average perspi~ exceptional ' 
‘ : gtecerEments discernnsnt and eacity and shrewdness and — me 
: i skepticisn. skeptician, porspicacity. H 
4 . 
' 197, ABILITY TO LEARN ~ : 
7 Not obcorved 
.  Shewed no improvee Inmrovement vas Asasinila ee Showed marked Deepite lack of 
i pent during - slow and labori- course mterlal improvement previous 
corse of ine ous, in gatisfactor7 during progress experiences dice _ 
‘ struction, My fashion. of instruction. played umusual _ 
; ; ability to ‘ f oe 
i aecainilate 
! a course miterial, : 
18, ADAPPATICN TO TRAINING 
Not obcorved. " : Eee : 
Sige. “CATE i a Sa i 
Did not adjust to Accepted training Adapted hincelf Accepted the Accepted train- : i 
training program, but with to most aupects training situ- ing with obvious . : 
Reasined dic. reluctance. of_ training. ation with good enthusiam, 
oriextated, an : spirit. 


outsider, aa : 3 i 


‘A rating of 3 1n personality traits 1a considered average for a CIA operations 
offiess, . 


NOTE: For remarks see page 6, 
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TRAINING EVALUATION 
a . tS Tare Garentartens 


: The rFecort summarizes the test cosults, odsersvationsa ard epintons 


Te. the of fictat to ahom thla ropert te 3. 
entrusted fe personally resporsioie of the varlous, inetructces far the courte Vigted onty. wore come 


for Tt. wlthough ne may, Nts Plete cata Te available in tse files of the Training obviston and 
Siscretton, shoe it to cther menders way oe Ined vitor contactiogn the Records and Scheduling afflcate 
OF Nie stat, tne eeport should sever Any sueetions a8 fFegards the evatuation of tals student should de 
‘ ; be shoen to the student ehos it . . referred to the CNief, Recceds ant Cvatustion, rao. 
‘ concornt. 
1 hon: ’ Oth 
: STUDENT'S non 200 Fotart eee —— 
7 : 
yy y eo . , 
TRAINING COURSE «STAFF ORIENTATION dy We7 crane 2526 
~ 2 Pesyt? fers : - Ulese ; 
22 O7 Appih LOS. PROVECIED assiguucat__cLerk 


TRAINING PERIO 


The following yrades shaw the achievement of the student In class problems and 
indicate the colative ighting of various factors. - 


66 to TAS satisfactory) a 


lL. PERFORMANCE RECORD. 
examinations, The total poselole score is broken Jaan to 


: . The overall adjoctivat rating is Based on the following scale: 


16 to 85% Ercoltent; a6 


to 1e0q Supertor. 


0 to 654 ynsatistactory; 


Posslbtea achloves Percentoge 


i Probleme 
’ Score Score Score 
t 1 ate ¢ t tlone 7 - oe eo eee ee we we ewe ween eee ey, 

tl t ng of information pa (20) ed 75 


12) Reporting of informations = 2 2 «ew = 


(3) Message writing -« se 2 ee eee eee 


(Wd tntervlows: 


191 Intervle 


Procurement of Informatlo 
Pereonstity nandting ~- 2 


16) wepping and sheatching = - 2-22 = 
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the various camperects of the Agency, the functioning of other 
agencies of the UlS, Government, Particularly those with 
intelligence ang action responsibilities, and tha Agency's relation 
to them. It also covers foreign, domestic, political and other 
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13 Avguer p?2? Monee Vine iaisa 
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a en cen 
24, GEYAILG OF OTHER GOVESUUEGT SEAVICE, U.S. 08 FORLIGN 


Army U.5. 


none 
z a 
SECTION TY RELATIVES BY BLOOD, MARRIAGE OR ALUPTION LIVING ABROAD OR wHO ARE BUT U.S. CITIZENS 
— a RISEN even nnn ene ent 
§. PULL NAME. (LactePsret-aidste) 2% . carers 2. WELATIOCN SHIP » aa 
na 7 


3. CITIZENSHIP (Country) i FREQUENCY UF CONTACT : 
i a a z 


a nm 


4. AOVHETSS OR COUNTRY t% wale UFLATEVE RESIONS 


ce Ia TD ne en EY tn en enn 


5, CVTELENSMte (Country y 9. FRRQUENCY OF CONTACT : ‘Te DATE OF LAST CONTACT 
Sar cee eee pee coc ae rn rn eee rein cites matical pEences 
He fut name (Lawl FicateMiddte) me 2, RELATOR SOP 2. AGE 


4. ADDRESS OF COUNTET IN enttn ROL ATIVE AEDIVES 


an a A ON 


o. PAFGUENCH OF CONTACT 7. DATE OF LAST CONTACT 


eed 
6. GCITILENGHIP (Country y 


en cae a ts ome a ee ae neon 
t) FULL name (Last-Piret-widdie) . 2. MELATSONSHIEP . aot 


ee TD 


4+ AQDOKESS OR COUNTHY 1m Wtem -WEL ATIVE BOOTORS . 
- re ren en 


Be CITIZENSHIP (Country) 6. FREQUENCY OF CONTACT : 7. DATE OF LAST Contant 


“te FULL HAME (Laet-Pirat-Misdia) a HLLATION SHIP 2. AGE 


rn Se aneeaenename 


A A RI A PP 
4. AUDRLSS GA COUNTH? 1% MeiCe RELATIVE BESEDES 


J. DATE OF LASSE CONTACT 


O. SPECIAL REMAKKS, IF Amr, SOACLRMING THESE RELATIVES 
nA 
SECTION V FUMANCIAL STATUS 
1. aE YOU ENFIQELY DLFENGENT GM 1OUR SALARY? [x [° 
ee Rp ara a 5 wen : 
2. JF fOUR ANSWEA - "mG" TO Ine AGOVE, STATE SOURCES OF OfHER SNCOME 


na 


er: 


“9. SINKING ENSTSTUTIONS wiT4 WECM YOU maAve ACCOUNTS 


facta ras SSA Ont 
NAME OF CASTE Py On AUDKE SS (City, State, Country) 


Jefferson Federal Savings and Loan Inc, Washington, D.C. - , : : 


SCCTION ¥Y CONTINUED TO PAGE 3 
. ace SECRET 
2 
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nae Bat ue SECRET 
. bs (When Filled In) anes 
ne . SECTION V CONTINUED FROM PAGE 2 


. pn eens 


— ee eee ie a a nent 


4. HAVE (OU EVEA BEEN IM, CR PETETIONFD FOR, KAUPTCY? [vrs |.x uo 
nen eed ae ee bt e sae or danni Rann Sn 


S. OF YOUR AeSHER 19 "yes" tO Ine AROVE QUESTION, GEVE PARTICULARS, INCLUDING COURT sab oaleqs) 
\ 
neo ‘ 
: 1 


@ PO YOU PECE IVE AM ANNUTTY FROM (HF UNITED SIAThS OF CISTRICE OF COLUMBIA GOVEQUMENT UNLER Ane he TeeeMen ACh, 
PENSION, OF COMPENTATION FOR MILITARY Of MAVAL SERVICET (ye ‘ Cx}* . 


we ee cane ee NAR a AN 2 


ee pene 0 rt ee ee re ne ncemammens mmame panne anaes 


7 (fF YouR aAngwen 19 “ves” TO THE ADOVE QUESTION, GHVE COMPLE TL DETAILS , 


no 


AL INTEREST IN, OR OFFICIAL COMMLE TION atte, NONLU.S. CORPORATIONS 98 BUIIAE SULT OF IN OR 
POUETGe INTER sr ry A 
o Ne teats Cj ree by Jno ' Oy HAVE 


0+ OO YOU WAVE Aty PENANG 
BIT Us3. CONPORATIONS OR BUSINESSES HAVING SUODTANTI DS 


VET", GIVE COMPLETE DETAILS ON A SEP ARAIL GUEET ano ATTACH IN & SRALED PW VELGOE, 
e r 


ANS @LARTD 
@ SECTION VI CITIZENSHIP . e 
1 PRESENT CHoizenneie (Country) d. CITIZENSHIP ACQUIANO DY © CHECK (4) ONES 
. ‘ ™ Tears f wAgAbAEL { Jotnes (Soecalty)s 
: pase: B xt eee Re ee ee er ns ee ene remnant et I 


a! 
>» WAVE YOU TANENM OTEPB To CM ANGE YOUR ae GEVE PAMICuUL Ans 


PRESENT CETERA? (]re [C(x] = na 


veneer anger ane sare re Cones eee oe aera nt eee oot AAT Se A A 8 CETTE SY TS 


ae nner nen ee ney me ma oem ene am 
3 IF YOU HAVE APPLICO FOR U.N. CHEESEN TIP, INDICATE PRESENT SSATUS OF YOUR APPLICATION (Piret popers, ote.) 
. na : 
@ [ SECTION VII EGUCAT!ON tJ 
CeO ve eens ace en ener s mmen carers ars an ee DO I ee a arene eet mt : 
bP. CHECK (x) HIGHEST LEVEL OF LOUCATION ATTAINED ue 


ne teen eee ES reer me ceaen one mame imecenmes crm nammnnamee gramgienag oe stony mana SSNS ene eee te 


LOed Tran wiam SCHOOL GRADUATE 


nearer anager ener apenas en erm ae me et fae 


Oyge Te®Q veaes OF COLLEGE «& a> LESSEE 


ees creer ee es nee cre aR TT a LL TR 


eacueyaers Oo e 


ee ee ee ee ee ne 


ee ee 


WEG DEHOH. SeboUATE 


deepens te mare reey ene eee ren aaemrtnermmemmennenmen wemaen J sheet ee at aera earns rene 


en te ae ar 
POaDk, BUZINE DD, OF TOMMAZATHAL TCHOOL onanual? OuarTe funy ££a093G 14 wy aut oronet 
rr cree nena ae a rr: NORE Se 
waite s of anes ONE tents Uloane 


ee te 


tee 
feo vea@s CaoL_cece OW Lares 


ee ee ree ne 


bia7OtR~ 
nouns 
APceiey : 


—— 


+ 
MAME ANO LOCATION OF 'COLLEGE OR UNIVERSITY 


: Boston University, Liberal Abts Colleg 
_ Boaton, Hassachusette 

Yale Univeraity 
_Hew Haven, Coanacticu ony ; sae 


Harvard Univeraity, Graduate School 
Canbridge, tasaachnectts 


ae 


: y 9. TRADE, COMMERCIAL AND SPESIALIZEO SCHOOLS 
COMMERCE LAC 72ND cores pomsens — 
' 
S1u0Y OA SPECIALIZATION santas 


“MAME OF SCHOOL 


er a ee 


na 


TOTAL 


STUDY OR SPECIALEZATION MONTHS 


MAME OF SCHOOL 


ee 


Information & Education Schoo Information ani education 
axington, ‘irginia__ _specialist course 


8. OTHER EDUCATIONAL TRAINING NOT INDICATED ABOVE 


none 


SECRET 
3 


ar 
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CariNernite s 


SECRET 
: (Yhen Fadled In) 
SECTION VEIT. Je ° - FOREIGN LANGUAGE ABILITIES 
Im ORDER LESTED HOW ACQUIRED 


Comprtince 


LANGUAGE. 


any 
. tas ie Peake eee ADEQUATE | ADEQUATE ceed ; 
(Lbat below each Language in wateve |eoviousLy far FOR MATANE contact Pacacrare 
which you poesees any degree ; , «Tee SE Ac TRAVEL F PROLONGEE (at toe study 
of competence. Indicate your er} SORTIGN s RESTOENCH PARENTS pau 
proticianey to read, write oF COUNTRY 7 brew) Luveus? 
aponk by plocing « check (X) in 7 
af a nn fee 


the eppropriate boner 


 ctetenenenrenaeenaeer—eiveyntnnantaramnsans> apcentean ererneneammnensnnraten fm <inan 


INDICATE CLNGIM AND INTENSUVENLSS OF Styov 


ly YOU WAYE CHECKED “ACADKMIC STUDY” YHOER “HOW ACQUIRED”. 


TURMENQLUGY ON THE SEVTENTORITG, 


tee cane ee ne ner 
SPEGEALSZER LANGUAGE ORS INVGLVING VOCABULARIES AN 


a- DESCRIOL OUR Antutty 0 bo 
KNQINCERING, TELECOMMUNICATIONS, MILITARY OR ANY OTHER SPECIALIZED FIELD 


enn LE EREnEEEEE 
SECTION IX GCOGRAPHIC AREA KNOWLEDGE “e3 
: GAINUD AS A AH OULT OF RUSIbINCH. TRAVAL, 


16S OF MEICH YOU HAVE KNOMLFOGE 


1. LIST BFLO@ ANY FOREIGN HEGIONS OR COUNT 
“Type OF SPECIALIZED KNOMLLOGE” 


- INDICATE TYP$ OF KNGALEDAL sucn as 


StuGr CA #OHR- ASHIGHMENT, UNDER Cotuun 
RAALI CVASTS. MAIO G £9. HAL PQADS, INDE STRLES Q AILES, ae ee 
 pates OF ° KNOWLEDGE ACQUIMED RY 
BONS 


AME OF BEGION OR COUNTRY TYPO OF SPESIALIZEO KNOWLEDGE RESIDENCE. atsis 3 
TRAVEL, CIC. DENCE FRAVEA 3TUBY [ASSUGN: 


~~ eS ds 


ae ee a 


Swadan political : na _ |x 
USSR political ae x 
Soviat Satellites | political _ al Clie ae 


2, INDICATE FHE PURPOSE CF VISIT, HESIGEMCE OR TRAVEL FOR EACH OF THE REGIONS OF COUNTRIES LISTED ADOVE 


na as : 
SECTION X 5 TYPING AND STENOGRAPHIC SKILLS 
3. SHORTHAND SYSTEM USED + CHECK CX) 


1. TePIHG CWP-ML) [2 SHORTHANO( HP. M. Pe ainy wi: t Lb 
oli t, 5 nom _.- GREGG SPEFOMRITING| [stenorved OIWER (Spee de 
4. INDICATE DIMCR BUSINESS MACHINES WITH #HICH YOU HAVE HAD GPERATING E 


araph, Card Punch, etc.) 
oa 


SPECIAL QUALIFICATIONS 


SECTION XI" 
bk ACTIVE OR HAVE ACTIVELY PARTICIPATED. 


t. LIST ALL HOHBILS AND 6PORTS EN wHicH yOu AR 
in EACH 


stamp collecting, swimming, tennia 


———— 
INDICATE YOUR PROFICIENCY 


eo 


mc MicHr FIT YOU FOR A PARTICULAR 


PESULTING FROM EXPERIENCE OR TRAINING, 


2. INQICATS any SPECIAL QUAL: FICATIONS, 
POSIFION OR TYPE OF WORK 
rasearch and analysis experieane din school and at work 
Sih Mac ae cance eile ce . 


In SfCTIOMW K, LIST ANY SPECIAL SKILLS YOU POSSESS RELATIN 
TURRET LATHE, SCIENTIFIC AND 


———— 
GTO OTHER EQUIPMENT OR WAP 
PROFESSIONAL DEWICES. FTC. 


3. EXCLUOING EQUIPMENT. NOTED 
CHINES SUCH AS OPERATION OF SHORTWAVE A010, MULTICITH, 


na 
Teachor,| 


If YOU ARE A LICENSED OR CERTIFIED MEMBER OF ANY TRADE OR PROFESSION (Filot, Blectricuan, Radio Operator, 
CATE THE IND OF LICENSE OR CERTIFICATE, NAME OF PSSUING STATE, AND 


Lawyer, CPA, Medical Technician, @f¢.), indi 
REGISTRY HUMBER, IF KNOB, > 
7 - na 


san 
(Year of istue) 


(Year of issue) 6. LATEST LICENSE OR CERTIFICATE 


= 
5. FIAST LICENSE OA CERTIFICATE 


on ww SECRET _ 
s 
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= os SECRET 
oe A Cahen Filled tn) 
oe SECTION XI CONTIRUED FROM PAGE & ; 
invoeic RESIN 1als oF w Wun ane ant aatnoncel eit copie untoes tequestedy, 


LUST any SIGNIFICANT PUBLISHED MATERIALS OF wich vou ane Int AUTNOR CDe not submst copse 
HROICATE TUTL6, PUBLICATION DATE, any IyOO OF ani ting (Non- fiction, “scientific astictes, general internet subs 


"jects, novela, short. etorioe, ofc. } 


none 


INOICATC 


3 LUST ANY PUDLIC SPEAKING AND PURLIC HELATIONS EAPLRTENCE 


ANY DEVICES BSC VOC OMT Te BIT ETE Tn a a a tg ee 
ANY DEVICES MICH YOU HAVE INVENTED AND STATE auf Int OR HOT teiv ARC PATENEO ~ 


i a rm 


RE FORMERLY A 


public apeaking - high school, college, church .- 


OR SOCIETIES IN WHICH YOU ARE how On 


10. LIST ANY PROFESSIONAL, ACADEMIC 09 HON DNAUY ASSOCEATIONS 
MEMBER, LIST ACADEMIC HUNORS YOU HAYE ULCEIVED. 


an 


LIFICATIONS QUESTIONNAIRE. 


NCE LAST COMPLETION OF 


xed. OFFICT/UIVIGION/ BRANCH OF ANSI CMMENT 


| ST/ Soviet. Intelilgence Branch 


A PERSONNEL Qua 


b. INCLUSIVE DATLS (From and To-} 


| Mar 51 ~ Jan 55. —_up to A 08~9 


a en a or ee rep py nee sine ee 


je NO. OF EMPLOvEES UNOLM YOUR MHierer | $- OFF ECIAL POSETION THLE , : 
; ; SUPERVISION == nona intelligence officer and rerearch anglyot- 
Leann Ene ibd wo IE SE EO ong researcn stant. Acs LAP a 


6- GESCRIP TION OF OUTIES . . 
esearch, preparation of case studage and analyses, lecturing. Spactlaliszation 


{ 
| in intelligence sorvices of Soviet catellites. | 


a nc 


3, GQFFECE/ONVISION/ORANCH OF ASSIGNMENT 


re renee 
{1+ INCLUSIVE DATES (Prom. and To-) { 2) oRrane 


pJen 55< Mor 55 0} | SR/CR 
{4 NO. OF EMPLOYEES under YOUR DIALECT S$. OFFICIAL POSITION Tithe 


1 
| SUPEAVIS1ON nono 


2--- 
6+ OLSCRIPSION OF DUTIES . 


Antslltzenca officer hice: 


paces Bee Ns eae he see gt eee Reet 
INCLUSIVE DATES (From: and To-) ] 2- GRADES}. OFF ECE/OLVESION/ BRANCH OF-ASSIGNMENT 
we | 4a WE-1 / 


] 
! : ; 
| Same as above ~~ Branch was transferred 


NO. OF EMPLOVEES UNDER YOUR Dlaccr $- 
SUPERVISION ‘ 
: ; | Intelligence Officer 


OFFICVAL POSITION TiTLe 


eee ean eR or eur'®® Study, guidance and support of operationa; preparation and cOordl- 


j 

i nation of intelligence and operat tonal reportsa; preparation of administrative: 
documents; providing supnort to field Btationg Acting desk chiet for 3 months. 
. i : 


i INCLUSIVE DATES (From- ond To-) 2, GRADE) 3. OFFICE/DIVISION/DRANCH OF ASSIGNMENT 


ESE re ara eS a INE 
OFFICIAL POSITION THTLE : . 


{a NO. OF EMPLOYEES UNDER YOUR MiRECT $- 
i SUPERVISION ' : i 
4 eee 


16- DESCRIPTION OF DUTIES 


t 


: ae 


» GRADE | 3: OFFICE/OIVISION/ BRANCH OF ASSIGNMENT 
—————— Saar cnn nemeienermeeennenne en 


OFFICIAL POSITION TITLE © 


j 4: NO. OF EMPLOYEES UNDER YOUR OIRECT 
SUPERVISION ; : 


(5- OESCRIPTION OF DUTIES 


(Use additional pages if required) 
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ee 


peemateni SER EN 


° SECTION xt CHILOREN AnD OTHER DEPERCEATS 


SECRET : | 


(then Friiled In) i 


he niarRCe CE CNXELONEN (including “Vrepedeldrerp 
“and adopied cAaldeen) eH ARL UNMARRIEO, > 


2. NUMPER QE orate CESENDENTS Cinclauding spocse. | 
percents. utesserestea, sister, atc.) 
BHO DEFEND ON Fo@ at Leasr 40% OF Ni 1 
SUPPORTING THEAR SUPE COL, ~ OFMLOREN TvFA Zt YEARS i” . 
5 ee QFAGC. Wms. ASK SOT SELLE: SUPPORIING. 
3. PROVIDE THE FOLLOWING INFORMATION FOR ALL CHILOREN AND DLPENDENTS 


eae" 1 . : 
SOX : * 
ie ep uae ee oe " sea cnc | ooness | 
: 


UNDER at YEARS OF AGE, AND ARE NOT SEuT* 


eee Lee Wigren | son 195? 15 Mode St, Fairfax, 
ren___|_wife a : 


RGOTTIONAL COUMENT AND/ON CONTINUATION OF PRECEDING ITEMS. 
Previous addreases! 
218 Selmont Avenue, Brockton, biasaachusetts ~- prior to Agaacy employment 
3200 16th Street NW, Washington, D.C. -- March to July 1951 
1618 léth Street, NW, Maahington, D.C. -- July 1951 60 August 1952 


2700 Que Street, NW, Washington, D.C. -- August 1952 $0 April 1956 


oe ee AR 
DATE COMPLETED SUGNATLEE OF EWFRLOYEE aes Ss 
; ae or eee) af eT 
Pekeet : ra ent fo ee 
. ' ¢ b3 a : ; 
~ = v7 SECRET Sud 
Low 6 - x i 
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t 
t 


oo fy 
. ped 


SECRET 


(Phen Filled Ie 


“LANGERZE DATA RECORD 


PART I-GERERAL 


OaATe oF 


7. aad (Lovet Firat Middle) . hte BE 


(di Gireen, 


AD ROE ITT ENCY 
FHT LN 1 sweats 


3 b Cae BLAG TRATS OF ANY DVEK ICEL Tr, 92 # 
INGLY RABEL, : 


+ Caw BEAD FEATS OF MUST GRACES OF SEAR Lule. 


4 OF A GENERAL WITURE OF IN FHELOS 1 aM Fant Pel ol de, 
ca DICTEONARY OCCASIONALLY. : ‘ 


KT CAN ABAD fhHTS OF AVERACE DIPBI CLL te Seema pepers., reference mactertala, ore. ), USING THe. 3 


FREQUENTLY. 


1 CAN AEAD SIMPLE TEXTS. SUCH AS STOZET Sitters, NEWSPAPER WEATULNES, CIC... USING Tee DbCTicmace: HHL OUENTUV. , | 
: . : = ! 


UN fel Lawsuit. | 


t ABILITY 


MAVYE 10 READING 


Writing (42) 


SHON ARY. 8 TAN 
TAL EORTOTL IN 


FAL BETH cose se Te SUCCESS wPTHOUT USING Te : 
AL BETH REALUAtHT CLARITY, wilh VERV FER Oe entees” 


1 CAS GRETE PERSONAL LETTERS AND Giwit sb we tt 
Re @R ITE FACTUAL NARRATIVE OND UAPOSITS a we 
NATIVE STYLE, USING IME DICTIONARY SHLr FmHHipe. 


KLE MATERIAL With COMPLETE SUCCESS, USING Toe BrvltT i ONAPY ONLY 
‘GP aAw@ea TIC a 


1 "CAN MATTE -PERSONAL LETTERS AND SiuiLoo 
AAQERY, 1 CAN WRITE FACTUAL NAKRATI OS eel EXFOSETORY MATERIAL W1'e REASONABLE CLARETY, a te 


ERRORS, BUT IN A STYLE WHICH WAY NOT SE eT YE. USEING Trt DNCTECNARY OCCASIONALLY. 


ay 


1 CAM @RITE PERSONAL LETTERS AND Sfeti eer t.1wPLe WATERIAL. BHT REASONABLE SUCCESS IN COMUEY TINT MY aC ARING, 
BUT @ITM OCCASIONAL MINOR GRANMMATICOL EHEDIS AMD IN CBVIOUELS FOREIGN, AMKWARO STYLE. Utiees: THE CACTI CNagy 


CCCASIONALLY. 


4 TEASCNALLE SUCCESS LN CSUEIT TicGMY MEANING, 
Qser SOHC QUEEN 


1 CAN WRITE PERSONAL LETTERS AND SlwiLsch ThsP LE MATERIAL, BE 
BUT wrt MANY GRAMMATICAL EAGORS Amd it WERT FOREILGN., AWHOAHE STYLE, USING THE OF 


CANMMOT WRITE IM THE LANGUAGE. 


Pronunciation (a2; 


WOe NATEVES TH ume ts rand. 


tT mave NO SKILL IN PRONUNCEATION. 


WUE QW REVERS 3iDE 
SECRET - 


SECTION 0. 


1 SFE AN FLURM TL Y AND ACCES ene FN ALL PRACTIC4aL AnD SOCT aL 
IN ALL FEL OS @b te mice aw fawIL ag, 


CURE Ker AND GUOPOwmsaraeacay. 


POSPL AR FLUENTOY AND ACSEATOLY IN NERWLY ALL PUA EteaG ANG foccal sttvareons: fo cas CONT are IN NGS FITLOSs 
BLT ONTCM FAM FawIL TAR ant & EMFLCY SOME S8CFUL AM SATISES C1 E eke y SCT ATESNS. ANS CoweLN PROVELMES. 


OH GET ALONG QUITE WELL UN SETOEIE ONS OF DAILY LIFE uO THANEL ANS TAN CENTOCT ROUTINE BUSINESS 1 PADS ICULAR FIELD 


T MANAGE TO GET ALONG IN Tet WIS? COMMON STTUATIONS OF DATLS & 


PH WAVE NO ABILITY TO USE Tei SUNG ACE IN ANY OF IMf ABOVE OF SPELT S. 


SECTION E. Unvlerstinad 


POUNDERS TAND NON-TECHNICAL CONWENSATION ON ALL SUOITCIS. BOTS Tales Te FACE AND ON Tel TER GC PMONED § UNOLHSTAND 


NEARLY CVENV Teds 1 HEAR ON “Se HAVTO ANDO AT THE MOVILS, PLAYS. QND LECTURES. 


( UNDERSTAND NON? TECHN ECAR SiN SATION ON NEARLY ALL SUBSE ~ HI™ Faves TOK ACE AND ON IMS TELE PH CHES 0 
UNODURSTAND MOST OF an AT F stad ~ TRE RPADIQ AND AT Tot MIVILS, TAPS. AND LECTUAFS. INCA TOING wet 39005 “AND 
PUNS. : : 


§ ENOLRSTANO NEARLY ALL CONGE ERATION ON TOPICS OF DAILY LiFe aN? TEAVERL BOTH FACL® TOSF ATE AND ON Tok TELE? 
PUONED PT UNDERSTAND MUCH SF fe At TP MEAR ON THE PADIC, ANDO AT Tez WleleS. PLAYS, ANDO LEC FUNES. 


f UNDERSTAND THE SIMPLEST Comat@SaPiON, BOTH FACE? TO-FACE AND CN THE TELAPHONED FF UNDE SSTAND SOME OF @naT 
f MEAR CN THE MADLO AND 47 Tet WOWIETS, PLAYS. AND LECTURES. - 


© AM NOT ABLE TO UNDERSTAND Ted SPOKEN LANGUAGE, 


V GORTIFY THAT TRE INF GRMaTS om GIVEN ANOVE 75> TRUE and AClTuRars & Tf SES OF wy AN 
THIS CERTIFICATION COMSTITUTES BX APPLICATION FOR & MAINSESANTE bead? 5 sted t AM ELSI 
WECULATION SOL 29001S. PAR, Creat. (f UNDERSTAND THAT | must Pass awe: SPCTECT LANGUAL Falbenev TEST BEFORE 
QECOME ELIGITLE FOR AN A@ARD, ant "SAT TRRESPECTEVE Of Ine Care oF fe 2 ANNUAL MAINTE NAQnTE €@aAR805 WELL BE 
CUMULATIVE AS OF THE ANNIVERSOE*S FATS OF COWPLETING IhtS FORM. : 


GATE SIGREO 


Me dices 


4-00000 


save Thnet-Ficat-Widdle > 


ATE CF BIRTH 


wuate 


leek 


1 MAVE NO PROTICTENCY | 
IN ANY POREIGR LANGUAGE 


1 GA% @PXYAD FEATS OF SMe GIFFECUL TY, OF & GENERAL Ver uhd UR Im Fidieds § aw Faw Pam wiry, 
ONLY BARELY, i i 7 


USING THE OFCTIONARY 
1 fhm MEAD TEXTS OF WES GRADES OF DIFF ECUL TY, 


GICTIONMARY OCCASICY BLL, 


Cau QL AD TEXTS OF ay hach OLFFICULTY (newrpapere,. 
FREQUENTLY. ” ‘ 


b. 4 HAVE NO GRADING AGILE TO 2% THE LANGUAGE, 


SECTION 8. 


2. pagtny. 4 


: : Writing (42) 


1 CAN WRITE PERSONAL LETTERS AND SIMILAR MATERIAL #1 tet ‘COMPLETE SUCCESS © 
\. . 


RAITE FACTUAL NAGPASE VE AND EXPOSITORY MATOOIAL wit HLESONARLE CLABETV, 


#T™IUT USING THE OLCTIGNARY. . 1 CAN 
MATIVE STYLE. USMS Taf GICTIUNARY ONLY RARELY, 


with VERY FLW GRAMMATICAL ERRORS, IM 
1 Sau warTE PERSONS. BE 
CAN WOITE 6a 


"GS BNO SIMILAR SIMPLE ware tal witW COMPLETE SECCESS, 


USING THE DICTIONARY ONLY 
AL NARRATIVE ANO FXPOSI Tim weTERIAL wht AEasteasae CLARITY, WITH FEe GRAMMATICAL 
EeOGRS, DuY IN A STYLE wriCw MAY NOT BE NATIVE, Uti THE OICTICwAae GECASTON ALLY 


1 CAN WRITE PERSONSL LETTERS ANO SIMILAR SIMPLE waTE IAL, BITH REASONABLE SCCCKSS IN CONVEVING MY UCANING. 
BUT BETH CCCASIONSL WEOTe CRAMMATICAL CARORS ANG FH VBVICUSLY FOREIGN, ABewaad STYLE. USING Tre CICTIONARY 
OCCASIONALLY. 

1 


CAN MALTE PERSGWAL CEVTERS AND SIMILAR SIMPLE & 
"BUY WITH MANY GRaM@eTET SL ERRORS AND 


sbiaAL, OFT @Ca$Ouaar’ Prd 29 tm CONVEYING Ur MEANING, 
16 A VERO PROT ELUN, #PABARO STYLE, USERS THE OTCTIONARY FHECLENTLY, 


1 CANNOT @RITE Ih Tek & MM GUAGE. 


Section C. 


1 wAVE KO SMELL 


foam NO. YUYuc 


feao37 


Promeciastion (42) 


MY PRONUNCIATION 15 nATIUE. 


WHILE NATIVES CAN OCTETT 4% ACCENT IN MY PRONUNCIATINDD 


THEY HAVE WD DIFFECLUTY UNDERSTANOING ME. 
MT PRONUNC TATION FS CErtCuSLY FOREIGN, BUT ONLY Aadti’ 


CAUSES OFFFICULTY FL NATIVES TO UNDERSTANO. 


WY PRONUNCIATION $$ SCCASTONALLY OLFFICULT FOR NATHats TO UNDEASTAND. 


iN PBIALNCIATION. 


CONTINUE, OB BEVERSE SIDE 


tas43) 


cays 
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ComfrauaTion oF PAST TIL ANGUAGE ELEMENTS 


Syeaking (43) 


a 
PROP AR fein Toe 34th ACCURATELY IPs ALE PRACTICAL AN, StrrasiG%Si §€ CONVERSE FALEL EH AWD Deepwater ee 
PH ALE FLERE S @tter aetca fo aw FausLire, 


- = rt NR A 


POP e ae OAC EN TE OND ACCURATELY PN SP AE HEL AL APTUATIONS:® FP CAN CONWVEUSE EN Most Fe 
Ct aie 1 aw Faw EL EAR ANT OF EMPL) ROME POR gaye : Afle QUIYTATIONS, AND CowMgs PROVESES, 


a rt 
PGELALENG Qobte PLL IN SaTEa Pedy bet AND TT Ave any Can Comput ROUTENE DUSINESS tM PAATIS aE ST ELE 


P WANAGE TA UCT SEONG th 1 fy SUTUATIONS AND ,THAVEL. 


t wave nO ADILIS’ 10 USE THE LANGUAGE fh ANY CH tHE ABOVE ReSsPEcts. 


SECTION E. Unterstanting (44) 


SUBLECTS. OCT PACE: TOP ACE ANDO ON THE TELEPHONES” T uNars 


P UNOEMSTAND NON EE GHN ICAL CONVERSATISY OF att 
ANO LECTURES, 
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ba CR heh t 


(5) 


Sethe Ries 


reser 
¢ 
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PERSONAL HISTORY STATEMENT 


D Anewe er ‘all questions wal dad als euestion docs not apply write “not applic- 

~. + able.” ‘Write “unknown” only If you do not know the answer and cannot obtain 

thé answer from personal records, Use the blank pues at the end of this form 

; _ for extra detatls on any question or questions for which you do not have suffi- 
cient room, : 

2, «5 , 2. Type, print or write carefully; Ulegibie or incomplete forms will not receive con- 


sideration, ; 
Iara ee 


HAVE YOU READ AND DO YOU UNDERSTAND THE INSTRUCTIONS? __Y€3__- 


Yea ov No 


Instructions: 


SEC. 1. PERSONAL, BACKGROUND 


: _ A. PULL NAME Mr, BO hee Megaer wligacy tm —Aawe 
; a Middle Last: Hothe: YYOR~ ~td 


dattate 


PRESENT ADDRESS 418 Bescur Au, Brocnrw, 14 sSacpuse us 77s Meth: m4 


& Ro. 1 


PERMANENT ADDRESS 419 Besnewt Au, Baocwronl 214358 HUEETIS ILLS. eT A. 


eee dit, Ape ai bees hae ie 


' D. NICKNAME SewMy war orien NAMES HAVE YOU U8ED? Aled ioe ‘ 
une war CIRCUMSTANCES HAVE YOU EVER USED THESE 
: NAMES? MeL AL EL AB E 
: - HOW LONG? IF A LEGAL CHANGE, GIVE PARTICULARS I, 


H : NOI APPLIC SLi a ET in "3 F 
F Where? “By what Authority . : F. 
: C. DATE OF BIRTH Dee. 4 1923 PLACE OF BIRTH Bacon rene. Aas ea. Sep Tan 5S SA FS 
be : city State Country ; ae 
i DB. PRESENT citizensiip US.4. sy pmrn_YoS py MARRIAGE? _ ee a 


County 


: . ‘ bY NATURALIZATION CERTIFICATE @ accornastcahers ISSUED _=—— BY SS 
5 ' Date Cours 7 
a. ig eee a biel pegs estonia Sry : 
‘ At lar Aerie a 
State Counuy 


: - HAVE YOU HAD A PREVIOUS NATIONALITY? a Lo eee ae ewe 
‘ : Yes or to . Country 


NELD BETWEEN WIAT DATES? _~—__ To ANY OTHER NATIONALITY? a 
otry 


5 GIVE PARTICULARS RR Ri lee 


HAVE You TAKEN STEPS TO CHANGE-PRESENT CITIZENSBIILP? No GIVE PARTICULARS: 


; oe ao : 
‘ SOT ge Pe as 


3 \ 


FAM NO, 
SaP 10e8 


a ee 


ake tte 
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i 
he 
H 
Pi 
CY 
li 
i ot 
if art 
4 
ie 
is 
Q 


Ss re errr ne 


SEC. 3. MARITAL STATUS 


wor 


£. IF DORN OUTSIDE U8. WHEN PID YOU FIRST ARRIVE IN THIS COUNTRY? “APPLICABLE 


PORT OF EUITRY? — ~~ “ON PASSPORT oF WHAT COUNTRY? _— 


LAST US. VISA CR a ne ne 
. Date of Isnue 


Neornter Type Place of tasyin 


. PS a er SESS SES se eee ee See, sy 
SS ORES SSSR rt Ser atc cee SS: 


SEC. 2. PHYSICAL DESCRIPTION ; 
ger : olatt 
AGEL yes; Mews sex YALE. uriaur SZ weianr ASO Lbs, 
Ligwr ees 
EYES -Beve HAIR _ Bao@sl | COMPLEXION FALR scars MOA 
BUILD MEDIUM orien DISTINGUISHING FEATURES AHOmE_ ONL EFI_AR4) Ar 


Le&t Bow 
CRS SSS oe —s. 4 


—— 


A. ginaLe YES MARRIED _——____ pivorcep ———____. winowep eee 


STATE DATE, PLACE, AND REASON FOR ALL SEPARATIONS, DIVORCES on ANNULMENTS o_ 


—— er Areca gee. 


(IF YOU HAVE BEEN MARRIED MORE ‘THAN ONCE -~ INCLUDE ANNUL- 
B. WIFE OR HUSBAND MENTS — USE A SEPARATE SHEET FOI FORMER WIFE OR HUSBAND 
GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.) 


.. NAME OF spouse ___/V/, APP ieee one nner aed a 
‘ ; ¥ _ Middle Maiden Lane : 


frst 


; o ? sn ae ; 
cael PLACE AND DATE OF MARRIAGE re a Tt 
: . : Se aS . 
HIS (OR HER) ADDRESS BEFORE MARRIAGE $0 
: 8t. & No, City Stato ¢ Country 


LIVING OR DECEASED __~ — DATE OF DECEASE _————_ ————__ cause Ss 


PRESENT, OR LAST, ADDRESS ae St ceeereees 
ES NT, LA bi ae 
DATE OF BIRTH ——-----—— PLACE OF BIRTH — RNS eee eens sae —— 

. : cuy Bate Country 


“IF BORN OUTSIDE U8. INDICATE DATE AND PLACE OF ENTRY _ 


eee 


CITIZENSHIP _ ~~ WHEN ACQUIRED? eee WHERE? _ 
Clty State Country 


OCCUPATION _ sas EMPLOYER ro 


. : _ ee 
EMPLOYER'S OR BUEINESS ADDRESS : 


Se. 4s No. City Bate ‘Country 
MILITARY SERVICE FROM ___~ TO ___"_s BRANCH OF SERVICE 77 
Date Date : : 


i i 
COUNTRY ann ne DETAILS OF OTHER GOV'T. SERVICE, US. OR FOREIGN 


ett ees ns meen anne 
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SEC. 4 CHILDREN OR DEPENDENTS (Include partial dependents) Nove, 
1. NAME Wor AP Pee dag RELATIONSHIP ___ AGE 
of ¢ —_ Bee ly 
Not. aes CITIZENSHIP ADDRESS 3522 7 
eres” ; 7 ‘ 3. No. City - State Country 
<P ONAN os __ RELATIONSHIP —. AGE 
t ‘iain ne rents ee ep eh meee ae 
CITIZENSHIP ___ ADDRESS 
3t. & No. ' cy ; Btate Country 
3... NAME ___ RELATIONSHIP "AGE 
. = te : ; CITIZENSHIP _—— ADDRESS ee RAED 


Bt. & No, city State County 


SS ES 


SEC. 3 FATHER (Give the same information for stepfather and/or guardian on a separate sheet) 


FULL NAME Avsugr____alearuaal _ula RE aU , 


H ; Firat Midate Laat 
\ ae _ LIVING OR DECEASED LIvtNG DATE OF DECEASE CAUSE 
re PRESENT, OR, LAST, ADDRESS dB Rercowr Av, Rock Tan, MASS. US (AS9,, USA, 
; i it. & No city tar Country . yy 
oon pate or Birth 1982. -prace or BIRTH _C. CHICAGO Ter alors S.A. B 
. ‘ Btato Country : : a 
ds TF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY Wo? APPL CABCE 
Seem 


i 

1 

CITIZENSIUP .UL-5-A. wien acquirep? BidTA WHERE? ~ | 
State Country po 


Hicge Senoas 
OCCUPATION —IEACHER Last EMPLOYER Sedssheer Banus pal SS, 


EMPLOYER'S OR OWN BUSINESS ADDRESS HGH SS. Wook ». TAOS NTO ‘oat 435, “S.A. 
ate atry 


: MILITARY SERVICE FROM elvoy J917. TO Avast BRANCH OF SERVICE ARMY 


4 
4 COUNTRY 1h 7 een DETAILS OF OTHER GOV'T SERVICE, U.S. OR FOREIGN. 


3 . - | MASS. STATE Gitano, IST Lieu, 1FY2 4S 


——— = - : 


Sr ee sent oe 


-SEC. & MOTHER (Give the same information for stepmother on a separate shect) 


Pui, Name de PA-—___ CAROLE (yah c Urs 7) bal 1G REA) 
Midat z 


Piree 


LIVING OR DECEASED bLVi/NG __ DATE OF DECEASE ——____. CAUSE _——__—__ 
PRESENT, OR ‘LAST, appress2l8 Reenowr Ave, BROCNTAA, , Lfass. Md.7 SA. ; 


& No city (Ry Country 


pats or Birth /8%2 pace oF simtH _Qucaic yf “ss. - 
cimzensnip (SA. wnen acqutren? Bik FA wiere? Nees Se Se 
: : cl State Country s, 


y 
IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY M@Z_ APPLICABLE : 


v . t 
: : 3 : 
. i 
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peter Pee ena ee iain arene ieee 


NT mee ceacentenen man SAAMETPRRS OARS NEE ONES EERE 


Oe \ eee 


OCCUPATION Mouss €_41F€ LAST EMPLOYER eee 


EMPLOYER'S OR OWN BUSINESS ADDRESS —— 
St. & Ny, city Gtate Country 


MILITARY SERVICE FROM ——_. TO BRANCH OF SERVICE 


COUNTRY DETAILS OF OTHER GOV'T SERVICE, U.8. OR FOREIGN. 


— 


\ I 


: . . | 


SEC. 7. BROTHERS AND SISTERS (Including half-, Step-, and adopted brothers and sisters) 


1. FULL NAME Russie Mears lic hea AGE = ©, 


Pirce 


PRESENT ADDRESS 2/ f Besmour Au, Saver rey Mass. ot. SA - 
. State Citizenship 
2. FULL NAME AGE _——— 
[SS EEE 
PRESENT ADDRESS Bae a ae 
Bt. a ‘Citleenship 


3... FULL NAME SS, mGE —— 
Pirat Middle : 


. Firat : = : Middle Last ' 
PRESENT ADDKESS “Be Beng 
Bt. ds Mo. City State County Citleenship 
— a uae 
5. FULL NAME CAGE 
Fires J) Middle Last . 
PRESENT ADDRESS : : 
. . Bt. ds No, City State Couniy Citinenship 


SEC. 8 FATHER-IN-LAW VO7 APPLICABLE 


FULL NAME rpc 
Firat Middlo Last 


LIVING OR DECEASED DATE OF DECEASE 


—— 
a 
PRESENT, OR LAST, ADDRESS SN 
: , | (ote Na. City Biote Country 


DATE OF BIRTH PLACE OF BIRTH a 


IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OP ENTRY 


ee 
ee 
x. 
CITIZENSHIP WHEN ACQUIRED? . on __. 
; Ciy” State Coupuy . 
OCCUPATION LAST EMPLOYER 
D> Bs 
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ee! 


SEC. 9 MOTHERIN-LAW WOT APPLICABLE 


FULL NAME ——~ == aa 
First die Lest 
LIVING OR DECEASED DATE OF DECEASE _——"——_ cause _2—— 


- PRESENT, OR LAST, ADDRESS — a 
. St. & Xo City Btate Countey 
PLACE OF BIRTH 


DATE OF BIRTH 
IF BORN OUTSIDE U.S. INDICATR DATE AND PLACE OF ENTRY 
WHERE? 


CITIZENSHIP WHEN ACQUIRED? ___ — 
city Prete Cuuntry 


OCCUPATION __________- ss Last EMPLOYER 


SEC.‘ 10. RELATIVES BY BLOOD, MARRIAGE OR ADOPTION, WHO FITHER LIVE ABROAD OR 
WHO ARE. NOT CITIZENS OF THE UNITED STATES: AowE 


-- & NAMB_Afaste RELATIONSHIP AGE = ? 
——————_ _aporess 


CTTIZENSHIP ———— 
St. & Mo. Cry Btate Cousisy 7 


2 NAME RELATIONS IP A“ age 
| fi eeies ine an ——— 
~ 8 SENS ae 3 Bt a: Bo. Ciuy State Counuy : 


3. NAME = RELATIONSHIP i 
i ASHEIEBNSHIP : ROURKE Bt. & Ho. oy State Country i 
if 


8EC. 11. RELATIVES BY: BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF ' 


THE U.S. OR OF A FOREIGN GOVERNM . 
Mes BAND OF My oy 
1, NAME.STEPHEM PAN DET SEN pevaTionsutp FATHERS Cousifpog ¢- SS. H 


crrizensiup _U S$,  ; . sppaess L5a¢ 72° STNY, Ulasumeran O 4 ST Mi, ula raul D.C. 
Bt. 4 No. city State : i 


TYPE AND LOCATION OF SERVICE (IF KNOWN) W5. D ae ROE, , 


2: NAME RELATIONSHIP —_—— AGE 


CITIZENSHIP ADDRESS: 
7 Bt. & Mo. Cy State 


TYPE AND LOCATION OF SERVICE (IF KNOWN) —— EEE 
3 NAME RELATIONSHIP ——_________. AGE 


TYPE AND LOCATION OF SERVICE (LF KNOWN) Se oe 


5 
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SEC 12 EDUCATION: 
ELEMENTARY scroc: WHIYPIAAL Scop, ADDRESS Bro Leal ee 


é eny - 7 Fite ate Country 
DATES ATTENTZD 1 LY eo Palys PO ot Fe ORADUATE? . Yo ys 
HIGH ScHoot Begg, SLAM _ AVG HH Syed e ADDRESS BAYCH 7441 LIAR. SA, 
Chey vuntry 


DATES ArTENnED AIS 7- AIG a. GRADUATED | es eee 


ee ae are COLLEGE YALE OVER Dy ADDRESS MeleMancy, Co, Coma V_USA, 
‘ = ae c a u 
: cage ft, an 51% sy DATES ATTENDED _ aceite — DEGREE 4B. Ciyw7 
fe: Pa me » COWLEGE HAR Varn Une easry ADDRESS CAESAR s 6 Pas A. 
Le ; ate © 0 


MILITARY, NAVAL OR OTHER Goy'r SERVICE — Us. OR FoREioN 


£8 4A 4 S/o. : LA syiz 19y, 
HoSd try =r aw: Ta of Service SOY 
AN a: 


at “ Tod ALT. rk a "4 2 YES oe 
+ Last Station 7 Type of Dtwcbarge 


iSEC, ay CHRONOLOGICAL HISTORY ¢ ‘OF rEMPLOv me: FO AST 15 YEARS. ACCOUNT 
San FOR ALL PER RIODS. IN¢ CSUOE CASUAL EMPLOY Moe NCLUDE ALSO PERIODS 
ee £ . OF UNEMPLOYMENT. le ADDRESSES AND STATE WHar T YOU DID DURING 
Ee PERIODS OF UNEMPLOYNE MENT. LIST LAST POSITION FIRST, 


4 MM AIMEE we Seerecuen oro . . 


Siwee my DIS CMA RG EF FRort Tae Aaay, Cn Fer. Wve), 


z= WAVE BEEN A. S Tepe VT AT VALE (UIT HL Jove. 1997) 
AWo AF M4RvaRD (seer WYI- Sepr 80) uuoeR PRO VISiaals 
Ros ; OF EA: YO ~ Tay GF ie . Devan s s OF my STvoy ARE 


To BE Foun. VIPER. Tren, 2 OF THIS Fort, , 


PLILG m one 1947 | 


EMPLOYING FIRM oR AGENCY oie, pe 


are Sprrrans aS Tae Cone S kaa oo SU e s 
echo : or Ale BO Jae OO La 
VAG CMI aR S ’ 


¥ 
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3 


ADDRESS SreshinG. ye tabi ind Sip WT ea cat SAL 


. & No. cus Couagiry 
KIND OF BU SINESS $6NaeABad [cS S4Ce Ht . NAME OF SUPERVISOR Ais Iv¢aaen Oey 
Paar. reso’) vat oo) Fan +2 HRS 
TITLE OF JOB incexén_( isadn 4 SALARY s2 oe! PER PERI EE HK 


your puties fuse Tie1s_ 29 fac LAST. aaa ae pe LOE KE O 
+ CATALOGYUED LETYTONS IN Come Vread UttTM YALE Edi Tie 


_ REASONS FOR LEAVING BHADVALL OF _AARACE Sl BAF lee LEA CORNes Pas olec’: 


: a 
9. FROM Aster L994 70 Fee siasi Te 
EMPLOYING FIRM OR err ee | eve sv ie ; : 
ADDRESS AEA pare WET Seer) a S4. 
: Btste ; Country 


St & No airy 


Lng cg uariwe-Sovca row 
yj NAME OF SUPERVISOR. i ae Je,. 


~~ 4 
beraws oFf 


THIS WORN KIND OF BUSINESS — (/1/L1ARY, 
ABE ON ; Tarodess Nida - EPVCATion 
EnacewiSc| TITLE OF JOBENSSLEDSRACALIST ACS AATY, ,). SALARY ae per f10.— __ 
ie OF THis i : 
AT gS YOUR DUTIES: 28G4AML APiZ IG % ADAUIAUSTERS FAN pateematian! Avo wba 
7 . \ Gi BOwe. SGN PACEZRIAS 
REASONS FOR LEAVING Ciscnanae face h DETAILS SY Sabet 
. — EZRA os 
San 4. FROM sins LT TO ‘beecuseR 11¢8 ; oe 
; "EMPLOYING FIRM OR AGENCY ee eri 77 tte 
appress Lasal_5: razer Bre Sepa aes A 
: : Bt. & Neo. chy Biate Country 
; __ KIND OF BUSINESS Qaocuny NAME OF SUPERVISOR gaan Peas, 
: : {Far ee) : 4 
: - meorjon Pxopers Cuvss (rise)... SALARY s- per_R 


YOUR DUTIES Souk Veeeragles fF ee b4YS, AND: 


Ls Suarensee VACA Tas : 


REASONS FOR LEAVING J& EnveR: Agwy = a 


_ 
5. FROM. Ceresia/742 TO lua 27) 
EMPLOYING FIRM OR AGENCY PAS re a2 eae 


ADDRESS ; a MAL /AL_S Si REET, SaecnTow MASS __({,8-4. 


chy State Country 


KIND OF BUSINESS pele Per ee NAME OF SUPERVISOR APL ASACTRS 
TITLE OF JOB _CALEALS. _(Pagr- Tine) SALARY seci per LA. —__ 
YOUR DUILES wSeeL1sG  SOkes ty Te ay, Bulichk, SFC. (SATURDAYS 


REASONS FOR L}.AVING Sumuce Secuctes ce HELE =e ed — 
__ been 2 pea parks time baitt—ealye) —————— 


? 
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(Porn o2-1} . E 4 fin S HH & [= T i EE Hoseer hoaew 
— ll lll jan oa ey 


|] Beecaroy, ATASS 
l 


roe ee ee Sen 
rte as nn nen 


whee 


5 j 
-p Une Lollowlng iatertal Le sieant, to pre 
che interaution given in this Beem ss-) 

© under Ttem #14. Plense use it first. 


“ 


Our TLING vee To ey oF CAIPCOVACYT, sVECV OMG CASYVAL SOPLeYN er 
AND UN EMPLOY AEN Ts ONLY MAJIN ITEAIS CMIEM ARE MABAED 
' Bé&iou WITH &- )ARe INCLUDED SAF REGULAR Far rq. OF Trases 


ON OTNERS WILL BE SUPPLIED 7 NESESSARY 
OO Fee I = Valle On G ETD EOE ES LP =a — ee one 
DA TE S 


WHER ae MATURE OF CI asp Ay 


Se tes i. 
eee (SE EMP LAVACA | 


Seer, ~ Mev Ar pea. 
1950 = TWNET SLOIm6 9 r gare GA IES, 
ie BOC n Tow Mian SONA 


| (Wwoer 6.L. B: ) 


i| Face, SPame, ae | 
ae Teas, 194708 WVE 9, 
Ley?- £0. ota 


~ ia : AIMER, IVS 
: tent MEN, 1T99 evch, 


& nS pipiy cad. 
, 2weeks 


—_ 


For Ma. ¢. c, CHAMBER CAIN, 430 Bet Howl Sr. 
BACtA To,’ ass. 


Serr. /¥s0 


- STUBYylwG 


MAR. 1946 - YALE Uanu. STuoEsT - 

ern CB (userca OF Bre) HK -LIwoeveg (Favt- rime) For Yare Eptriw sf | 

7 t ? f as : 

“dee rye tPaenwas SumneR 146 Nokace WIAtPoce Coaees POU BLA gE POC 8/7 4 

: : f Face + Srimine, 196-7, ~Ornice (Sean For Secee rary To Deas: ar F 

A Yaee Coce vce’ (Part. Time) gee a : 


w) Camp hee, Va. - Basic TRAiwfas - Fea - Jue sys 
(2) Yaur Cais. CAR rw SPreccacireo TRawive Pesseen) 


Te owe’ SIV 2 + ANAK, iyuy - 
Ch) Qaase Pucwery, Yo. i. 
= 310% Twranray, 7518 Dowie - Apaice hay ivy 


“Suepry Jecraan, ISIS SO. - tay: Ses, 05 
ad <tr. tr Ebwartoas Keres «yucy 1960s FES IHG Q 


“FSB. 17, 199.3 
+o 
Fes, I, I9Y 


Waar Mea De MD. ~ Dis@nacce. Fea. i ag - 


ee Pee 


~STUuP Vins. 
K-Ci van, AeP Ge ay Sr age, AlAial & Cas eren 

STAEETs, BasenTow — (Piel time) 
-Juvk (W41- Pee. he 


” SaFF ‘syf 
fo 
FEB, 17 4Y3 


WBesrow Us, Srosewr! 


r 
| 
i 


as Jeumsor Hiod Scnsee | -CLERN, KENNEDY BuTTER Srove, Slain ST, 
ro AWO Higu Scuose | nee, NT an (faer Toate )- Os ex, 1949 - -~ Seve Lom 
MH STe Ose i ; 
{941 | = Farce Novre 
2 RN RR: Gt < Aik E DETAMED Su Farry spy 
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GEC. 15. HAVE yoy EVER BEEN PISCHARGED OR ASKED TO RESION FROM ANY FOSITi3#? 
HAVE YOU Lurr A POSITION UNDER CIKCUMSTANCES WHICH YOU DESIRE TO 
EXPLAIN? GIvge DETAILS: , 


: BEC. 16. GIVE FIVE CHARACTER REFERENCES — IN THE U.8.— WHO KNOW YOU INTI- 
i MATELY — (GIVE RESIDENCE AND BUSINESS ADDRESSES WHERE POSSIBLE.) 
se . ~* Street sod Humber, Cry Btate : 
a Revel Aavcey Sua) _ ~ BUS. ADD. Céad Maria ousT CHVICH, 6 Talal AIASE, : 
RES. ADD. 6.58 W/, AEST, Saacktea) AIASS 4 


i 

H 

| 

iz ; 

i 2. MWC bhescey (ne ugus DUS. ADD. ULAR G Fa $2, Brociersas LIAS 5, : 
an ra —«-RES. ADD.22 Gureaee $7, _Bapenzeal LASS a 


3 Lhis 4V09 A Gigas BUS.“ADD, Alan Scusee Paper riya) 414 $5, = E 


RES; ADD. LE RUA OEAY, EXCH T IA AEs a BY 


Ble ne : MB RYARO “EPIRA TH ee Le j a 
aah i: Ben By. A TeAPEY HAZEN nye, ADD (MAT HALES CHOBE H AMMAAIDGS _AIASS, ae ef 


RES. ADD, POLAND OA ST, CAMBRIDGE i 
: sf ee. OB: ff. £3 HE, — BUS. ADD, eee es aRLTURSER MRE ———e § 
; i fm Fe, 1s RES. ADD, > LU LOR ARIES Can : 
b. IMA. Ceanened A Mela CBWLIV bus Ace, -- ¥,. 
t SSE Sere Srey ¢ p BE LAE6 OA’ Hag 2 
{ aS ee : - 
: BEL. 17. NAMES OF FIVE PERSONS-WHO KNOW YOU SOCIALLY IN THE UNITED STATES — 
NOT REFERENCES, SUPEK VISORS OR-EMPLOYERS — (Give residence und business ad- 
| dresses where Possible.) BS : ne 
; ” op ee 
| . / oie | Street and Mumber Seng - ‘ Btate 
1 AIR BENTH GF RVLER pug ADD. MAME IE Const Oh, hms anaes 
—BOuACI 57 


_ RES. ADD. AAT heiKiMetan Mars 3 
i H : » can? a : ay ee 
2 CLA AS -& BUS. ADD, ——— oe 
eg , RES. ADD. Avatis 4-33 C4aspHiDge AIASS. °. Be 


we l|PHYSICS LF py, Ls oa 
BUS. ADD. Lid, EAC BALD G LASS, _ 
RES. ADD. HAAVARD Uy, GAMGAWGE Mass 


—forrics LABong TORY a a 
BUS. abo lgostas Lnocmread 1 LISS, 
RES. ADD. LY Alan zk Av BSL C47 an! LLAT SF 


6 bd 2 ee ee eS ey 
i ene ; : = RES. ADD. ALAN Y 20 PA EMIS Meu! Ya Ri 
: {ty : . 
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SEC. 18. GIVE THREE NEIGHBORS AT YOUR LAST NORMAL RESIDENCE IN THE U.S. — (Give 
residehive and business addresses where possible.) 


. Btreet and Numner City State 
Aliss_04.64_E._HeCRRICA. pus. avd. ee 
s, °¢ RES, ADD. 232. Beiter Ay LASATEM ALAS So 


2 Maa £aavn BYITES pes, app. == Penueratel 
ADD. Attu Begnent. Ay, Baocn Test MASE a 


[aed fon ily | _ RES. 


3. Alks SOWARD HEVAEISY wus. ADD. 238. FoALs Avy BAscuras! 
(Mets boy for Many years 4. ADD. Heilacaipinenials Beene ALAS. 


gee ~ BEC. 19. FINANCIAL BACKGROUND 
, “A. ARK YOU ENTIRELY DEPENDENT ON YOUR BALARY? YES ___ 


OF OTHER: INCOME eee oo 
Hf WHICH YOU HAVE ACCOUNTS Lee OLE SS. 


B.. ‘NAMES AND’ ADDIE: SSES OF BANKS-Y 
4 eee SALES BOVE 22h (ALM SL SR ICMNTAM, LIALS 
Paes hy C. HAVE YOU EVER BEEN IN, OR PETITIONED: FOR, tae A Fae es 


ae PARTICULARS, INCLUDING -COURT: ———— 


IF NOT, STATE SOURCES 


GIVE THREE CREDIT REFERENCES — 1N THE UB. 
NAME MAR. fue C. BevvfT 7. avpness 2B2_ 2 Gacea Sr, Beacnrar, Mass. 


NAME &f8. HAAQiING FE _IDATER ADDERS Le Kick. xan Au sdascn rad flAss 
NAME Aig Winter Co NYE ADDKEBS mh ager pi ascntod Mesa 


- 9 


“hoe 


op 


BEC: 20. 0, RESIDENCES FOR THE PAST 15 YEARS : ae 

FROM L223 to _/927_ LAL MENLO ST, £3 5. Bscamey : ass US pe s " 

, ge _ From J7aZ__ ro L743 Wy Bauvé Ady Been SS 
Geeta of sci an a : it. No, : bite Country — 

pom L243 0 L8G US MIRA 
rroM 1246-10 1975? alg. BEL. feat Av. Siva cle Tod Toa} 4 ttass.  U-$- AL. ne a: 
MAL ie tai pene aael Casal oc OSA i : 


as Wee Jenom Man 194le TO Geter 
Couney ‘ 
ae i 


St. Ho. 


VAT nae tee BG : ve! 

Jin rrom[/2¥2__ 10 L250 | 26 MIELROSE SF, Ascent 

™ SEPT, To +Ay GACH YeARR UO... : 

sche: j Sorr= eee aaenesaere 8 . 
ly ers 

PRON ia na Bt. Mo. cur F 


*e tat pate Sr 
FROM = 0 


On by te 
EE 2 
_BEC..21.5 _-RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES ene: 4 e. 


ce 


ae ee 
Ree City or Beclion _-—_Cuuntry Purpose 
r ye - 


ROM : 
Ene City of Bection Country : Purpose 


= oi ee ee ee ee 
ST ee ne ens a ee eee 
oe FROM <0 DE — 
9 = 


Gide 


h 4-06000 


we : FROM a ee oe REY 

4 City of Sectton Country F Purpose 
A FROM Os. eRe at a aR 

ue ; : City of Gection Country : Purpoee 
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LIST NAMES-AND ADDRESSES OF ALL CLUBS, SOCIETIES, PROFESSIONAL SOCIETIES, 
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pease AMA TIC Cluk, Baochres! Hien S cares MASS LEN. 


DAaH and Chapter Bt. & No, | city 


DATES OF MEMBERSHIP: ees fi 
 OSAME DYN CHAPTER te ‘ 
s. 2a0cn oF DenyAY (Mai ST, Brsey ross ffASS 4 SA. ese 


Mame aod Chapter Bt. & No. city Country ae 
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LANGUAGE _Autss/-24! speak 4/4 Reap Sa/e¥3"_ wrrre SClG MIT 
Suh Qs ——  SLIGAK FS LLENT SLIGW IT. 
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A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOW OR oe ae 
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ERNMENT IN THE UNITED STATES? 
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INVOLVED OR NOT, WILICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT, AN- 
SWER “NO.” : . ‘ 
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I CER “TIFY THAT THE FOREGOING ANSWERS ARE TRUP AND CORRECT TO ‘THE 
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THESE AND SIGN EACH SUCH PAGE: : 
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et CONFIDENT TAL 
Q Y& EPLUHITY APPROVAL : 
: Chief, Covert Forronani iW viston 
To : ‘Derebinel Ord os, , : : Date: 22 Yarch 195) 
From‘: chier of Inepoction And Gacurity Numer: 44732 
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Subjoct: WIGREN, Lee Hobart: 


alee _-* Note "X" dolow; 
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! : 3 


Calef, Fergonnel Securizy tA . 
EIAUCH 


i 


boo CONFIDENTIAL 


FoR no, 
way 1949 


14-00000 


TO 1 Chief, Covert Personnol Branch Dates 26 Fobruary 1951 


FROM - 1 Scourlty Officer, CIA 


SULViCIs WIGREN, Lee Hobart « L732 


; , Reforsace ia mado to your :mecrandum dated 16 Novenber 1950 


which isquocted that subject Lu ztauted evucurt iy olouranee, 


This to to advieo that this office intorponas no objuction o ; 
from a aveurity Stuntpoint te a wemporary appolutmen® of tha 
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